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Report of the Committee on the statement raised by Hon Augustine Kosgei on the recently 

concluded recruitment by the County Government of Bomet on 19th October 2020 

 

In the statement the Honorable Member, sorted to be informed on the following issues; - 

1. A Comprehensive report by the County Public Service Board on the recruitments conducted 

by it from 1st January, 2020 to date. 

2. The report should entail the list of all the applicants, shortlisted candidates and eventually 

those who got employed and the positions they hold. Further the report should indicate the 

position applied for, their sub counties and wards. 

3. The report should further demonstrate whether the requirements of section 65 of the 

County Government Act, 2012 were met. 

4. The expenditure report of the County Public Service Board from 1st January, 2020 to date. 

5. The list of the panelists who conducted the interviews. 

 

 

 

April, 2020
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Mr Speaker Sir, 

I beg to respond to a statement raised by Hon Augustine Kosgei on the recently concluded 

recruitment by the County Government of Bomet on 19th October 2020 as follows; 

1.1. A comprehensive report by the County Public Service Board on the recruitments conducted by it 

from 1st January, 2020 to date. 

1.1.1. Report on the recruitments of Universal Health Coverage Health programme paramedics 

in the ministry of health for Bomet County. 

The public service board in its submission dated 17th November, 2020 stated that the public 

service commission (PSC) in conjunction with the ministry of health invited applications from 

suitably qualified candidates to fill 5,550 vacant post of paramedics on a three-year contract 

term and would serve in the respective 47 county governments. The paramedics were to 

ensure Kenya’s commitment towards achieving UHC by the year 2022. The total number of slots 

allocated to Bomet County were 96, however, from the breakdown below, the total slots 

allocated per the distribution were 97.1 

 

a. The list of all the applicants2, shortlisted candidates3 and those who got employed and the 

positions they hold including their sub-counties and the wards is hereby annexed to this report 

 
1 Page 3 of the report on the recruitment of UHC health programme paramedics in the MOH for Bomet County 
2 Annex 1 of the report on the recruitment of UHC health programme paramedics in the MOH for Bomet County 
3 Page 4-16 of the report on the recruitment of UHC health programme paramedics in the MOH for Bomet County has indicated the shortlisted 

candidates 
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as Annex 1. 

 

 

b. Analysis of the applicants who got employed is as follows; 

Table 1 Analysis of recruitment of UHC contract paramedics 

Sub-County  Ward Number of Employed applicants  Total per Sub-County 

Konoin Boito 4 18 

Mogogosiek 5 

Chepchabas 1 

Embomos 6 

Kimulot 2 

Bomet Central Ndarawetta 4 17 

 

                              

Chesoen 3 

Silibwet Township 4 

Mutarakwa 4 

Singorwet  2 

Bomet East Longisa 5 21 

Chemaner 4 

Kembu 3 

Merigi 4 

Kipreres 5 

Chepalungu Nyongores 5 19 

Sigor 5 

Chebunyo 5 

Kongasis 2 

Siongiroi 2 

Sotik Chemagel 3 19 

Rongena/Manaret 2 

Kipsonoi 4 
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Ndanai/Abosi 6 

Kapletundo 4 

Other  other  2 2 

 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

As seen in the above chart the number of UHC contract paramedics is fairly distributed per ward except for Chepchabas Ward who only 

had one paramedic. Embomos and Ndanai/Abosi wards had an advantage over the rest of the wards with each having 6 paramedics. 

Some wards also had two paramedics. 

c. Whether the requirements of section 65 of the County Government Act, 2012 were met; 

Section 65 of the County Government Act, 2012 states that; 

(1)  In selecting candidates for appointment, the County Public Service Board shall consider— 

  (a)  The standards, values and principles set out in Articles 10, 27(4), 56(c) and 232(1) of the 

Constitution; 

  (b) The prescribed qualifications for holding or acting in the office; 

  (c) The experience and achievements attained by the candidate; 

  (d) The conduct of the candidate in view of any relevant code of conduct, ethics and integrity; 

  (e) The need to ensure that at least thirty percent of the vacant posts at entry level are filled by 

candidates who are not from the dominant ethnic community in the county; 
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  (f) The need for open and transparent recruitment of public servants; and 

  (g) Individual performance. 

(2) In determining whether an appointment, promotion or re-designation has been undertaken in a 

fair and transparent manner, the overriding factors shall be merit, fair competition and 

representation of the diversity of the county. 

Response. 

The board through their report stated that in selecting the candidates for appointment, the board 

considered the following4; 

 

d.  The list of the panelists who conducted the interviews. 

The list of the panelist5 who conducted the interviews for the UHC Health programme 

paramedics are as follows;  

 
4 Page 17 of the report on the recruitment of UHC health programme paramedics in the MOH for Bomet County marked as Annex 1 
5 Page 16 of the report on the recruitment of UHC health programme paramedics in the MOH for Bomet County marked as Annex 1 
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1.1.2. Report on the recruitments of early childhood and Development Educations Assistants  

a. The list of all the applicants, shortlisted candidates and those who got employed and the 

positions they hold including the sub-counties and the wards is hereby annexed to this 

report as Annex 26. 

b. Analysis of the applicants who got employed is as follows; 

Table 2 Analysis of ECDE assistants who got employed 

Sub-County Ward Total  Total Per Sub-County 

Konoin Boito 29 118 

Mogogosiek 25 

Chepchabas 20 

Embomos 23 

Kimulot 21 

Bomet Central Ndarawetta 22 95 

Chesoen 15 

Silibwet Township 13 

Mutarakwa 27 

Singorwet  18 

Bomet East Longisa 30 96 

Chemaner 15 

Kembu 25 

Merigi 14 

Kipreres 12 

Chepalungu Nyongores 27 112 

Sigor 16 

Chebunyo 29 

Kongasis 17 

Siongiroi 22 

Sotik Chemagel 13 114 

 
6 Page 5 of the report on the recruitments of ECDE Assistants  
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Rongena/Manaret 27 

Kipsonoi 24 

Ndanai/Abosi 28 

Kapletundo 23 

 

 

 

Figure 2 Distribution of ECDE assistants per ward 

 

As seen in the above chart the number of ECDE assistants are fairly distributed per ward. The number of ECDE assistants employed 

vary from ward to ward. Kipreres ward had 12 ECDE assistants employed whereas Longisa ward had 30 ECDE assistants. The variance 

could be attributed to distinct needs of every ward and the variance in number of ECDE centres per ward.  

 

c. Whether the requirements of section 65 of the County Government Act, 2012 were met; 

Section 65 of the County Government Act, 2012 states that; 

(1) In selecting candidates for appointment, the County Public Service Board shall consider— 

(a)  the standards, values and principles set out in Articles 10, 27(4), 56(c) and 232(1) 

of the Constitution; 

29

25

20

23
21

22

15
13

27

18

30

15

25

14
12

27

16

29

17

22

13

27

24

28

23

0

5

10

15

20

25

30

35

DISTRIBUTION OF ECDE ASSISTANTS PER WARD



9 
  

(b) the prescribed qualifications for holding or acting in the office; 

(c) the experience and achievements attained by the candidate; 

(d) the conduct of the candidate in view of any relevant code of conduct, ethics and 

integrity; 

(e)the need to ensure that at least thirty percent of the vacant posts at entry level 

are filled by candidates who are not from the dominant ethnic community in the 

county; 

(f) the need for open and transparent recruitment of public servants; and 

(g) individual performance. 

(2) In determining whether an appointment, promotion or re-designation has been 

undertaken in a fair and transparent manner, the overriding factors shall be merit, fair 

competition and representation of the diversity of the county 

Response. 

The board through their report stated that in selecting the candidates for appointment, the 

board considered the following7; 

 

 
7 Page 1 of the report on the recruitments of ECDE Assistants 
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d. The list of the panelists who conducted the interviews 

The list of the panelist who conducted the interviews for the ECDE Education Assistants are 

as follows;  
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1.1.3. Report on the recruitments of universal health coverage health programme phase II 

paramedics in the Ministry of Health for Bomet County 

 

The recruitment of paramedics was undertaken for the second phase through an 

advertisement dated 4th April, 2020. A total number of 1,651 were received and out of which 

261 applicants were shortlisted. The number of slots allocated to Bomet County were 94 

however from the breakdown below, the total slots allocated as per the distribution schedule 

were 95 as follows8; 

 

a. The list of all the applicants, shortlisted candidates and those who got employed and the 

positions they hold including the sub-counties and the wards is hereby annexed to this 

report as Annex 3 

 
8 Page 2 of the report on recruitments of UHC paramedics phase II marked as annex 3 
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b. Analysis of the applicants who got employed is as follows; 

It is worth noting that the report on the recruitment of UHC paramedics for phase II has not 

indicated the wards of the applicants who eventually got employed. Therefore, it is difficult to 

undertake the analysis of the applicants who got employed according to their wards and sub-

counties.  

c. Whether the requirements of section 65 of the County Government Act, 2012 were met; 

Section 65 of the County Government Act, 2012 states that; 

(1) In selecting candidates for appointment, the County Public Service Board shall consider— 

(a)  the standards, values and principles set out in Articles 10, 27(4), 56(c) and 232(1) 

of the Constitution; 

(b) the prescribed qualifications for holding or acting in the office; 

(c) the experience and achievements attained by the candidate; 

(d) the conduct of the candidate in view of any relevant code of conduct, ethics and 

integrity; 

(e)the need to ensure that at least thirty percent of the vacant posts at entry level 

are filled by candidates who are not from the dominant ethnic community in the 

county; 

(f) the need for open and transparent recruitment of public servants; and 

(g) individual performance. 

(2) In determining whether an appointment, promotion or re-designation has been 

undertaken in a fair and transparent manner, the overriding factors shall be merit, fair 

competition and representation of the diversity of the county. 

Response. 

The board through their report stated that in selecting the candidates for appointment, the 

board considered the following; 
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d. The list of the panelists who conducted the interviews 

The list of the panelist who conducted the interviews for the Phase II of recruitment of 

paramedics for Bomet County were as follows; 
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1.1.4. Report on the recruitment of paramedics in addition to the national government support 

on Covid-19 pandemic in the Ministry of Health for Bomet County. 

According to the report submitted to the committee, the public service board invited 

applicants from suitably qualified candidates to fill (82) vacant position of paramedics on 

a three-month contract renewable on need basis9. The benefits of the said programme are 

mentioned as follows; 

- To ensure that citizens have a quick access to palliative, curative and preventive 

health services 

- Ensure that citizens get diagnosis services for common ailments and get treated.  

The Board advertised for 82 vacant posts in the medical field in preparation to compact COVID-

19 pandemic comprising of the following cadres; 

 

 

A total number of 1,341 applicants were received and out of which 256 applicants were 

shortlisted.  

a. The list of all the applicants, shortlisted candidates and those who got employed and the 

positions they hold including the sub-counties and the wards is hereby annexed to this 

report as Annex 4. 

 
9 Page 2 of the report on the recruitment of paramedics in addition to National Government support on Covid-19 pandemic in the MOH for Bomet 

County 
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b. Analysis of the applicants who got employed is as follows; 

Table 3 Analysis of Paramedics per Ward and Sub-County 

Sub-County  Ward Total per ward Total per Sub-County 

Konoin Boito 3 12 

Mogogosiek 4 

Chepchabas 1 

Embomos 4 

Kimulot 0 

Bomet Central Ndarawetta 2 19 

Chesoen 3 

Silibwet Township 6 

Mutarakwa 3 

Singorwet  5 

Bomet East Longisa 6 16 

Chemaner 2 

Kembu 4 

Merigi 2 

Kipreres 2 

Chapalungu Nyongores 2 18 

Sigor 3 

Chebunyo 2 

Kongasis 5 

Siongiroi 6 

Sotik Chemagel 4 17 

Rongena/Manaret 2 

Kipsonoi 4 

Ndanai/Abosi 4 
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Figure 3 Distribution per ward 

 

 

From the above, it is worth noting that no applicant from Kimulot ward was finally employed by the board. Chepchabas ward also had 

one paramedic employed. The chart above however indicates that there is relative distribution of paramedics in various wards. Most 

wards had two paramedics employed and some wards also had more that two paramedics employed.  

 

c. Whether the requirements of section 65 of the County Government Act, 2012 were met; 

Section 65 of the County Government Act, 2012 states that; 

(1) In selecting candidates for appointment, the County Public Service Board shall consider— 

(a)  the standards, values and principles set out in Articles 10, 27(4), 56(c) and 232(1) 

of the Constitution; 

(b) the prescribed qualifications for holding or acting in the office; 

(c) the experience and achievements attained by the candidate; 

(d) the conduct of the candidate in view of any relevant code of conduct, ethics and 

integrity; 
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(e)the need to ensure that at least thirty percent of the vacant posts at entry level 

are filled by candidates who are not from the dominant ethnic community in the 

county; 

(f) the need for open and transparent recruitment of public servants; and 

(g) individual performance. 

(2) In determining whether an appointment, promotion or re-designation has been 

undertaken in a fair and transparent manner, the overriding factors shall be merit, fair 

competition and representation of the diversity of the county 

Response 

The board through their report stated that in selecting the candidates for appointment, the 

board considered the following10; 

 

d. The list of the panelist who conducted the interviews 

The list of the panelist who conducted the interviews for the recruitment of paramedics 

in addition to the national government support on Covid-19 are as follows11; 

 
10 Page 13 of the report on the recruitment of paramedics in addition to National Government support on Covid-19 pandemic in the MOH for Bomet 

County 
 
11 Page 12 of the report on the recruitment of paramedics in addition to National Government support on Covid-19 pandemic in the MOH for Bomet 

County 
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1.1.5. Report on the recruitment of medical officers and specialist for Bomet County  

 

According to the submitted report, the county government of Bomet through the public 

service board invited applicants from suitably qualified candidates to fill the following 

vacancies in the department of medical services as follows12;  

 

An advertisement was made on 31st January 2020 and at the close of advertisement a 

total of 299 applications were received out of which 53 applicants were shortlisted as 

shown in the table below; 

 
12 Page 3 of the report on the recruitment of medical officers and specialists for Bomet County 
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a. The list of all the applicants, shortlisted candidates and those who got employed and the 

positions they hold including the sub-counties and the wards is hereby annexed to this 

report as Annex 5. 

b. Section 65 of the County Government Act, 2012 states that; 

(1) In selecting candidates for appointment, the County Public Service Board shall 

consider— 

(a)  the standards, values and principles set out in Articles 10, 27(4), 56(c) and 232(1) of 

the Constitution; 
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(b) the prescribed qualifications for holding or acting in the office; 

(c) the experience and achievements attained by the candidate; 

(d) the conduct of the candidate in view of any relevant code of conduct, ethics and 

integrity; 

(e)the need to ensure that at least thirty percent of the vacant posts at entry level are 

filled by candidates who are not from the dominant ethnic community in the county; 

(f) the need for open and transparent recruitment of public servants; and 

(g) individual performance. 

 

(2) In determining whether an appointment, promotion or re-designation has been 

undertaken in a fair and transparent manner, the overriding factors shall be merit, fair 

competition and representation of the diversity of the county 

      Response 

 The report as submitted by the public service board did not indicate how the above 

requirements were met. 

c. The list of the panelist who conducted the interviews 

The list of the panelist who conducted the interviews for the recruitment of medical 

officers and specialists for Bomet County; 
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1.1.6. Report on recruitment of various positions in the department of roads public works and 

transport 

According to the report submitted to the committee, the board advertised for various vacancies 

in the department of Roads, Public Works and Transport on 28th April 2020. Interviews were 

conducted from 7th September 2020 to 21st September 2020 through the following means; 

- Aptitude test 
- Practical 
- Oral interviews 
The total applicants were 3,126 out of which 356 applicants were shortlisted. 

a. The list of all the applicants, shortlisted candidates and those who got employed and the 

positions they hold including the sub-counties and the wards is hereby annexed to this 

report as Annex 6; 

In summary, the following candidates were successful13; 

 

 
13 Page 3 of the report on recruitment of various positions in the department of roads public works and transport 
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b. Section 65 of the County Government Act, 2012 states that; 

(1) In selecting candidates for appointment, the County Public Service Board shall 

consider— 

(a)  the standards, values and principles set out in Articles 10, 27(4), 56(c) and 232(1) of 

the Constitution; 

(b) the prescribed qualifications for holding or acting in the office; 

(c) the experience and achievements attained by the candidate; 

(d) the conduct of the candidate in view of any relevant code of conduct, ethics and 

integrity; 

(e)the need to ensure that at least thirty percent of the vacant posts at entry level are 

filled by candidates who are not from the dominant ethnic community in the county; 

(f) the need for open and transparent recruitment of public servants; and 

(g) individual performance. 

(2) In determining whether an appointment, promotion or re-designation has been 

undertaken in a fair and transparent manner, the overriding factors shall be merit, fair 

competition and representation of the diversity of the county. 

           Response. 

 The report as submitted by the public service board did not indicate how the above 

requirements were met. 

c. The list of the panelist who conducted the interviews. 

The list of the panelist who conducted the interviews for the department of roads, public 

works and transport are as follows14; 

 
14 Page 3-4 of the report on recruitment of various positions in the department of roads public works and transport 
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***The plant operators listed above issued the practical to the plant operators*** 
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1.1.7. The report on the recruitment of paramedics interns in the ministry of health for Bomet 

County. 

According to the submission from the public service board, internship programme is a 

Government initiative designed to offer the opportunity for college graduates to acquire and 

develop valuable technical and professional skills while gaining work experience to certify 

the requirements for registration by various professional bodies.  

Therefore, the public service commission (PSC) in conjunction with the ministry of health 

invited applications from suitably qualified candidates to fill 3,795 internship posts within 

health facilities in the 47 County Governments. Bomet County was given 63 slots comprising 

of the following cadres. It is important to note that the number of slots allocated were 63 

but from the breakdown below the total slots are 6415. 

 
15 Page 1 of the report on the recruitment of paramedic interns in the ministry of health for Bomet County 
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The board advertised for the positions on behalf of the county on 3rd January 2020 and at the close 

of the advertisement, the board received a total of 339 applicants out of which 165 applicants were 

shortlisted.  

As indicated in the report, it is worth noting that the positions for Oral Health Officer III was not 

filled because there was no successful candidate for the position. Further, the positions for 
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physiotherapist have not been availed according to the report.  

a. The list of all the applicants, shortlisted candidates and those who got employed and the 

positions they hold including the sub-counties and the wards is hereby annexed to this report 

as Annex 7; 

b. Analysis of the interns who were given opportunities is as follows; 

Table 4 Distribution of Paramedic interns  

Sub-County  Ward Total per 
ward 

Total per Sub-
County 

Konoin Boito 3 12 

Mogogosiek 2 

Chepchabas 2 

Embomos 3 

Kimulot 1 

Bomet Central Ndarawetta 3 19 

Chesoen 3 

Silibwet Township 2 

Mutarakwa 2 

Singorwet  3 

Bomet East Longisa 3 16 

Chemaner 2 

Kembu 2 

Merigi 3 

Kipreres 2 

Chapalungu Nyongores 2 18 

Sigor 3 

Chebunyo 2 

Kongasis 2 

Siongiroi 2 

Sotik Chemagel 2 17 

Rongena/Manaret 2 

Kipsonoi 3 

Ndanai/Abosi 3 

Kapletundo 2 

Others Others 4 4 
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Figure 4 Distribution of paramedic interns per wards  

 

As seen in the above chart the distribution of paramedic interns per ward is fairly evenly distributed except for Kimulot 

ward which only had one successful intern. 

c. Section 65 of the County Government Act, 2012 states that; 

(1) In selecting candidates for appointment, the County Public Service Board shall 

consider— 

(a)  the standards, values and principles set out in Articles 10, 27(4), 56(c) and 232(1) of 

the Constitution; 

(b) the prescribed qualifications for holding or acting in the office; 

(c) the experience and achievements attained by the candidate; 

(d) the conduct of the candidate in view of any relevant code of conduct, ethics and 

integrity; 

(e)the need to ensure that at least thirty percent of the vacant posts at entry level are 

filled by candidates who are not from the dominant ethnic community in the county; 

(f) the need for open and transparent recruitment of public servants; and 

(g) individual performance. 
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(2) In determining whether an appointment, promotion or re-designation has been 

undertaken in a fair and transparent manner, the overriding factors shall be merit, fair 

competition and representation of the diversity of the county. 

Response. 

The board through their report stated that in selecting the candidates for appointment, 

the board considered the following16. 

 

d. The list of the panelist who conducted the interviews. 

The list of the panelist who conducted the interviews for the recruitment of paramedic 

interns in the ministry of health for Bomet county is as follows17; 

 
16 Page 11 of the report on the recruitment of paramedic interns in the ministry of health for Bomet County 
17 Page 11 of the report on the recruitment of paramedic interns in the ministry of health for Bomet County 
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1.1.8. Report on the recruitment of public service board secretariat and County Director, 

Human Resource Management and Development; 

The board advertised to fill the vacancies of Assistant Director, Human Resource 

Management and Administration, Legal Officer 1 and Accountant 1 on 20th March 2020 on 

the board website and the print media. In the advertisement was also a vacancy for the 

position of county director, human resource management and development. 18 

At the close of the advert on March 18th 2020 a total of 123 application were received as 

seen below19; 

 

The report indicated that the position of the County Director, Human Resource Management 

and Administration was unresponsive and therefore that was need to readvertised. 

a. The list of all the applicants, shortlisted candidates and those who got employed and the 

positions they hold including the sub-counties and the wards is hereby annexed to this 

report as Annex 8; 

b. Section 65 of the County Government Act, 2012 states that; 

(1) In selecting candidates for appointment, the County Public Service Board shall 

consider— 

(a)  the standards, values and principles set out in Articles 10, 27(4), 56(c) and 232(1) of 

the Constitution; 

(b) the prescribed qualifications for holding or acting in the office; 

(c) the experience and achievements attained by the candidate; 

(d) the conduct of the candidate in view of any relevant code of conduct, ethics and 

integrity; 

 
18 Page 2 of the Report on the recruitment of public service board secretariat and County Director, Human Resource Management and Development 
19 Page 3 of the Report on the recruitment of public service board secretariat and County Director, Human Resource Management and Development 
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(e)the need to ensure that at least thirty percent of the vacant posts at entry level are 

filled by candidates who are not from the dominant ethnic community in the county; 

(f) the need for open and transparent recruitment of public servants; and 

(g) individual performance. 

(2) In determining whether an appointment, promotion or re-designation has been 

undertaken in a fair and transparent manner, the overriding factors shall be merit, fair 

competition and representation of the diversity of the county 

Response 

The public service board’s report did not indicate whether the above requirements was 

met. 

c. The list of the panelist who conducted the interviews. 

The list of the panelist who conducted the interviews for the recruitment of public service 

board secretariat and county director, human resource management and development is 

as follows20; 

 

1.1.9. Report on the recruitments of chief officers for department of lands, housing and urban 

planning, finance and public service for Bomet county. 

The board advertised for the position on 4th April 2020 and at a close of the advertisement, 

the board received a total of 301 applicants which were distributed across cadres as follows; 

 
20 Page 10 of the Report on the recruitment of public service board secretariat and County Director, Human Resource Management and Development 
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It is however important to note that the interviews for Chief Officer Lands, Housing and Urban 

Planning were postponed till conclusion of a pending case in court challenging its legibility. 

 

a. The list of all the applicants, shortlisted candidates and those who got employed and the 

positions they hold including the sub-counties and the wards is hereby annexed to this 

report as Annex 9; 

b. The summary of the three candidates that met all the requirements to be appointed as 

chief officers is as follows; 
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c. Section 65 of the County Government Act, 2012 states that; 

(1) In selecting candidates for appointment, the County Public Service Board shall 

consider— 

(a)  the standards, values and principles set out in Articles 10, 27(4), 56(c) and 232(1) of 

the Constitution; 

(b) the prescribed qualifications for holding or acting in the office; 

(c) the experience and achievements attained by the candidate; 

(d) the conduct of the candidate in view of any relevant code of conduct, ethics and 

integrity; 

(e)the need to ensure that at least thirty percent of the vacant posts at entry level are 

filled by candidates who are not from the dominant ethnic community in the county; 

(f) the need for open and transparent recruitment of public servants; and 

(g) individual performance. 

(2) In determining whether an appointment, promotion or re-designation has been 

undertaken in a fair and transparent manner, the overriding factors shall be merit, fair 

competition and representation of the diversity of the county. 

Response. 

According to the report the board considered the following conditions; 



36 
  

 

d. The list of the panelist who conducted the interviews. 

The list of the panelist who conducted the interviews for the recruitment of chief officers 

for department of Lands, Housing & Urban Planning, Finance and Public Service for 

Bomet County is as follows; 



37 
  

 

 


