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Analysis on CPSB’s Tabled Report for the Period ending 31° Dec, 2013

PREFACE

Honorable speaker sir,

On behalf of the committee on Labour and Public Service, and pursuant to the provisions
of the standing orders 181, it is my humble pleasure and pleasant privilege to present to you
and by -extension to the honorable house, the report of committee on Labour and Public
Service’s findings on the report of County Public Service Board (now henceforth CPSB)

for the period up to 31* December 2013, on 29" January 2014.

The CPSB’s report is a six page document, however, quite a number of annexes were
appended. The report was done in line with the County Government Act No. 17 of 2012. It

is a report on appointment of persons in the offices created by the CPSB. The positions

reported on are;

- Chief Officers (now henceforth COs),
- Sub County Administrators,
- Town Administrators and

- Ward Administrators.
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MANDATE OF THE COMMITTEE

The committee derives its mandate from standing order section 190 (5), which stipulates

that;

a) All matters related to labour, trade union relations, and human resource

planning,

b) The power to Investigate, Inquire inlo, and Report on all matters relating 10 the
mandate, management, activities, administration, operations and estimates of
assigned departments;

c) Mandated to Study programmes and policy objectives of developments and

effectiveness of implementation of their sector; |

d) To Study and review all county legislation referred to it;

e) FEurther to this, the committee is also required to submit half-yearly reports to the

liaison commilttee.

b Study the programme and policy objectives of departments and the effectiveness

of the implementation;

g Study, assess and analyze the relative success of the department as measured by

the results obtained as compared with their stated objectives;

h) To vet and report on all appointments where the constitution or any law requires
the County assembly to approve, except those under standing order 187
(committee on appointments)and, '

i) In addition, to make reports and recommendations to County Assembly as often

as possible including recommendation of proposed legislation.
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COMMITTEE’S MEMBERSHIP

Labour and Public Services committee comprises, as constituted on 28" F ebruary 2014, of

the following honorable members;

1. Honorable Reuben Lang’at
2 Honorable Bency Too
3. Honorable David Rotich
4. Honorable Christopher Ng’eno
3, Honorable John Ng’etich
6. Honorable Cecilia Towett
7 Honorable Philip Siele
8. Honorable Aurelia Chepkirui

9. Honorable Wilson Keter
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CHALLENGES

The exercise came to its conclusive end not without some surmountable challenges. Quite a

number of challenges, as expected, were encountered. However, I thank the'committee
members because they were equal to the task. It is also worth noting that, challenges are to
be appreciated in any working environment. Challenges are known to offer invaluable
learning lessons and every time the difficulties are overcome, we stand tall, feel appreciated
and give a pat to each other’s shoulder for a job well done.

Speaker sir, allow me to name a few.
First was the shallow yet paradoxically voluminous report which was haphazardly done,

without due diligence, no show of consistency, poorly arranged and lacking vital and
prerequisite columns to capture such data as Persons With Disabilities (PWD), Gender,
Ward, and others. Speaker sir, it was generally noted that there was a number of
typographical errors in the docunent.

Speaker sir, quite another notable challenge was the desire to meet the time limits
stipulated. Over time, I, as the Chairperson, and on numerous occasions had to rise and
give statements on the progress of the committee on the report. The reason that occasioned
this scenario was that the constitution of committee on 28" of February 2014. Speaker sir
as you may be aware of this fact, the committee members took time to consult with the
former committee (formerly known as committee on Education, Labour and Socials
services), which was dealing with the issue hitherto. This dragged the progress in its
entirety. Speaker sir, this warranted the seeking of permission for the extension of more

time because we wanted to do a thorough work and it is my trust that we have

accomplished this work perfectly.
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APPRECIATION

I, on my capacity as the chairperson of the committee, and on behalf of the committee,
want to thank each member of the committee and the membership of this honorable house
for finding time out of their busy schedules to give their high-level critique, and their

valuable recommendations. Kindly members feel appreciated.

Speaker sir, I do not wish to be an ingrate by forgetting to have a special mention of the
assistance from the office of the speaker and that of the clerk. These two offices, mostly,
kept us on our toes just to be able, to ensure that this committee delivers their mandate and

table the report in time.

Speaker sir, the secretariat team also has a part in the success of this report, however, 1
particularly noticed that they are particularly ill equipped with the tools like laptops that
help them to facilitate easily, efficiently and effectively, the task before them. It is our
prayer that they be equipped with the necessary materials and equipments. This is not to
say they did not perform. The team, lead by their able director, did a splendid and
commendable work. To that team in its entirety, I say a big thank you.

Speaker sir, last but not the least to mention is the legal department. This team of
intellectuals gave their legal opinion based on the committee’s findings. The exercise was
to ensure that the recommendations therein are in tandem with the acts and the supreme law

of the land.

Speaker sir, to all these departments, on my capacity as the chairperson of the committee
and on behalf of the committee members I wish to register my appreciation.

Mr. speaker sir, on behalf of the Committee, I now wish to dutifully table the committee’s
report and urge the members of this respected house to critically look at the
recommendations suggested by the committee and adopt them. Speaker sir, [ wish to
mention that as much as I implore upon this honorable house tg adopt this report, should
the honorable members see it prudent, to further suggest any other concern that we might
have overlook, we as the committee will gladly appreciate.

HON. REUBEN LANG’AT, Chairperson, Labour and Public Service’s Committee.

SIGNED
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OWNERSHIP OF THE REPORT

We, the members of the Labour and Public Service’s committee, do hereby append our

signatures against our names to this report to affirm the correctness of the contents and

support for the report.

1. Hon. Reuben Lang’at

2, HOn. BEHCY TOO0. 0 ucuenss vosne s Srrred M s it iive s s s ssiomasis 45 6asa pearsavaiamme s samss
3. Hon. Christopher Ng’eno."... MMV X: \"\'DO U OO
4. Hon. JOHR N EHEH . v sio e T e e fh oo moimmmns e s a0 668 i 560 Ha s T s SR s
) oo Copllin. Tommtils v s seimmios s s e s o e s 358
6. ‘Hon. Wilson Keter.....q....00..C.... ...

7. Hon. David Rotich..

8 Hon. Philip Siele................
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ABBREVIATIONS USED IN THIS REPORT

CGA: County Government’s Act
CO(s): Chief Officer(s)

CPSB: County Public Service Board
CS: County Secretary

DEV: Development

F: Female

M: Male

NAT: Natural

No: Number

PWD: Persons With Disabilities

RES: Resources

& The asterisk * sign shows wrong répresentation/naming as per the CPSB report more

than one asterisk means not represented/data absent.
& Percentage is to one decimal place in all the worked out percentages.

& Number inside brackets in the tables does not add up to the totals.
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REPORT OF THE COMMITTEE ON LABOUR AND
PUBLIC SERVICES ON PUBLIC SERVICE’S
REPORT FOR THE PERIOD UP TO 31T DECEMBER

2013. .

EXECUTIVE SUMMARY

The County Assembly Committee on Labour énd Public Services received the CPSB report

9 January 2013 covering the period ending 31% December 2013. Subsequent to the
the CPSB chairperson was invited on the 14™ day of February 2014, an

on 2
tabling of the report,

invitation that he honored. Further to that, the committee on Education, Labour and Social

Services invited the Board on 28" day of February 2014 and the Chairperson and his crew

dutifully responded positively to the invitation. Following the reconstitution of committees as

provided for in the standing orders, the committee which was ratified on 28" day of February

2014, the committee on Labour and Social Services was constituted. The committee requested

the Board to supply the committee with some information on;

All the advertisement made for various job opportunities to then

(19" day of March 2014)
ii. Official correspondence to the County Secretary (now henceforth CS) on
appointments |
iii.  List of drivers personal to the executives.
iv. List of County Chief Officers recommended for appointment.

V. Task force report on ECDE assistant teachers recruitment exercise

vi. List of additional ward administrators.

The CPSB did respond on some issues asked, by way of writing, The forwarded

advertisements were non-conclusive and not clear. The original adverts were retained and

those forwarded lacked dates. Subsequent photocopies of the same resulted in non-clarity and
thus hindering informed decisions on the same. Appended here, as appendix II, are some.

1
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SYNOPSIS OF THE CPSB’S REPORT

The report contains information related to;

Appointments

Appointments related to the positions of chief officers, sub county administrators, town
administrators, ward administrators and ECDE teaching assistants that were placed on

advertisements.

These appointments can be broadly categorized as;

1. Chief Officers
- FEducation
- Finance
- Health and Sanitation
- Social Services and Sports
- Energy, Housing and Urban Planning
- Tourism, Trade and Industry
- Public Works and Transport
- Environment, Water and natural resources

- Economic Development and Marketing
- Agriculture and Fisheries

ii. Sub-County Administrators

1il. Town Administrators

iv. Ward Administrators

V. ECDE teaching assistants

Vi. Personnel picked by the Executive

Vi Health and sanitation staff
Mr. speaker sir, as a precursor of the committee’s recommendation, allow me to refer to you

the powers of the CPSB to establish and abolish offices, and I wish to quote verbatim, section
62 (2) of CGA “if the board intends to establish or abolish an office it shall submit its
proposal to the county assembly for approval through the county executive member

responsible for the county public service.” :
Speaker sir and the honorable members, you will attest to the fact that there has not been

such proposal for the establishment of offices by the CPSB that has been debated and
approved by this honorable house. Aware of this hard truth, and in spite of the mandatory act,

kindly sir, allow me to give you the analysis of the report in detail.
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ANALYSIS OF THE CPSB’S REPORT

sis of the appointments made as of period 3 1% December 2013.

The table below is a brief analy

APPOINTMENTS

POSITIONS NO.OF | TABLE NO. OF ANNEXES

APPLICANTS | NUMBER | CANDIDATES | (ref CPSB)
(ref CPSB) | SHORLISTED

EDUCATION 85 1 13 1(a)

FINANCE 30 g . 5 1(b)

HEALTH & 30 3 8 1(c)

SANITATION |

SOCIAL SERVICES & 41 | i 7 1@

SPORTS

ENERGY HOUSING 17 5 6 1(e)

& URBAN

PLANNING

TOURISM TRADE & 29 6 10 100

INDUSTRY

PUBLIC WORKS & 7 7 N 1(g

TRANSPORT

ENVIRONMENT 30 8 9 1)

WATER & NAT. RES.

ECONOMIC DEV. & 44 9 12 1)

MARKETING

AGRICULTURE & 34 10 13 1G)

FISHERIES

SUB COUNTY 219 11 - Attached to

ADMINISTRATORS table

WARD 644 12 = c@
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ADMINISTRATORS

TOWN 83 13 - Attached
ADMINISTRATORS to table
SUITABILITY - 14 - -
INTERVIEWS

ECDE - - 800 Table 15
HEALTH & - - 384+91 Table 16
SANITATION l

In view of this list, a table of analysis is hereby drawn capturing different data in Brief.

TABLE A: APPOINTMENT/NOMINATION OF CHIEF

OFFICERS.

(Reference can be made to CPSB’s report table 1-10 and its annexes, 1a-1j.)
SUB-COUNTY NO. NOMINATED GENDER
BOMET CENTRAL 2 MM
CHEPALUNGU 2 FM
SOTIK 1 M
KONOIN 1 M
BOMET EAST ik M
KERICHO . 1 M
NAROK 1 M




Analysis on CPSB'’s Tabled Report for the Period ending 31° Dec, 2013.

TABLE I: CHIEF OFFICER EDUCATION & VOCATIONAL

TRAINING.

(Reference can be made fo CPSB’s report table 1 and ifs annex, la)

five (85) applicants. Those indicated to have been from Bomet were forty-

There were eighty-
five (45)
WARD NUMBER OF APPLICANTS TOTAL
MALES FEMALES
NDANAI 3 1 4
MUTARAKWA : 1 1
KAPLETUNDO| 1 . : 1
CHEMAGEL 2 2 3
MOGOGOSIEK 1 | 2
SIONGIROI 2 1 3
SIGOR 2 i 2
NYONGORES 2 - 2
KONGASIS - I I
CHEBUNYO 2 : 2
LONGISA 3 , 3
CHESOEN 3 . 3
MERIGI 1 1 2
KEMBU 2 : 2
CHEMANER 3 - 3
KIPRERES 2 - 5
*TARAKWA 1 - I
SILIBWET 1 - 1
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NDARAWETTA 1 . R

MUTARAKWA 4 4

TOTAL 36 45
PREQUALIFIED CANDIDATES

(ANNEX I (a) CPSB’s Report)

Of the prequalified, this is how the representation was. The prequalified ones were thirteen

(13)

SUBCOUNTY WARD NUMBER
PREQUALIFIED GENDER

BOMET ) NDARAWETTA 2 M
CENTRAL

*TARAKWA M
BOMET EAST CHEMANER 2 M

LONGISA M
CHEPALUNGU NYANGORES 2 M

ook ook K M
KONOIN ko ok skok kR 1 M
SOTH{ 3k ok ok ok ok ok ok 1 F
OTHERS ook ook 5 4M, 1F

The recommended candidate was Dr. Hillary Barchok from Bomet East.

ISSUES RAISED BY THE COMMITTEE

That in the cpsb’ TABLED I REPORT;
Candidate(s) number 66,67 and 68 is missing with no explanations given. This can be
easily deduced from the above list that residence from quite a number of wards were not
interested. The reason that can be logical is that the either the set standard qualifications
were too high or maybe the advertisement were not placed on widely circulated papers

contrary to section 66 of the CGA.
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TABLE IT: CHIEF OFFICER FINANCE

(Reference can be made to CPSB’s report table 2 and its annex, 1b,)

The total applicants were thirty. Those indicated to be from Bomet were only eight (8); two

women and six men. Below is a summary table. .
WARD NUMBER OF GENDER
APPLICANTS
NDANAI 1 F
KAPLETUNDO 1 M
EMBOMOS 5 M
LONGISA 2 M
MUTARAKWA 1 F
MERIGI -1 M
OTHERS 22 15M, 7F
TOTAL 3 0 *Ekkkk * *
PREQUALIFIED CANDIDATES
SUBCOUNTY WARD NUMBER GENDER
PREQUALIFIED
KONOIN EMBOMOS 2 M
BOMET SILIBWET 1 M
CENTRAL ‘
OTHERS R 2 1M, 1F
TOTAL shokkskkokokok 5 o ok ok ok ok

Recommended candidate for appointment; Mr. Robert Korir from Konoin Sub-County.

ISSUES RAISED

- That Esther Chepkorir Rono had the highest qualification, however, she did not become

successful.
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- That the process of prequalification was a sign of presage because it seemed that it was not

fairly done.
- One omission, which was suppose to be prerequisite, was the detail of the PWD

TABLE III: CHIEF OFFICER HEALTH AND SANITATION
(Reference can be made to CPSB’s report tqble 3 and ifs annex, Ic)

WARD NUMBER OF GENDER ]
APPLICANTS
SOTIK 1 F
NDANAI 1 F
KAPLETUNDO 1 M
KIMULOT 1 F
BOITO 2 1M, IF
SIGOR 1 F
NYONGORES 1 M
*LELAITICH 1 F
KONGASIS 1 M
KEMBU 2 1M,1F
CHEMANER 1 F
MUTARAKWA 2 M
SIONGIROI 1 F
SILIBWET 1 F
NDARAWETTA 1 M
OTHERS 12 9M, 3F
TOTAL 30 ok
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PREQUALIFIED CANDIDATES
WARD NUMBER PREQUALIFIED GENDER
SIONGIROI 1 F '
MUTARAKWA 1 M
CHEMANER 1 F
SIGOR 1 F
*#*(KONOIN) 1 F
KAPLETUNDO 1 M
SOTIK 1 F
OTHERS 1 M
TOTAL ) e

Recommended candidate for appointment ; Ms Josphine Chepkorir Mutai from Chepalungu
Sub-County.

ISSUES RAISED _
- Siongiroi is indicated as a ward in Bomet Central
- Tt was the concern of the members why the successful candidate was picked yet among the

prequalified, was one who had Ph.D in public Health.

- Another serious issue raised was one candidate whose details were not captured in the list of
applicants. This meant the candidate did not apply, however, the name of that candidate,
Stephen kiplangat Koskey was among the prequalified. This is a serious practlce Proper
investigation to establish as to whether or not indeed the candidate, Stephen Kiplangat
Koskey, applied.

- Chebet Terer was also not prequalified despite meeting all the required qualifications, ie
having masters in Public Health yet the qualified candidate had degree in Nursing. This is a

clear indication that the process was flawed and violation of law is evident.
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TABLE IV: CHIEF OFFICER SOCIAL SERVICE & SPORTS

(Reference can be made to CPSB’s report table 4 and ifs annex, 1d,)

"WARD | NUMBER LISTED
KAPLETUNDO 4
MOGOGOSIEK 1
EMBOMOS 1
BOITO 1
SIGOR ' 2
CHEBUNYO 1
KEMBU 5
NDARAWETTA 2
MUTARAKWA 3
KIPSONOI T
CHESOEN 4
OTHERS 16
TOTAL 41

PREQUALIFIED CANDIDATES
WARD NUMBER GENDER
‘ PREQUALIFIED
MUTARAKWA 1 _ M
NDARAWETTA 1 M
KEMBU 2 M

10
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KAPLETUNDO

|

IM, IF.

OTHERS

|

Recommended for appointment; Mr. Soi Gilbert from Bomet Central

TABLE V: CHIEF OFFICER ENERGY, HOUSING AND

URBAN PLANNING
(Reference can be made to CPSB’s report table 5 and its annex, le,)
WARD " NUMBER OF GENDER
APPLICANTS
SILIBWET 2 M
MOGOGOSIEK 2 M
SIONGIROI 1 M
SIGOR 1 M
NYANGORES 2 M
CHEMANER 1 M
OTHERS 8 M
[ TOTAL .17 R
PREQUALIFIED CANDIDATES
' WARD NUMBER GENDER
PREQUALIFIED
CHEMANER 1 M
OTHERS 5 M
TOTAL 6 M

Recommended for appointment,; Robert K. Rutoh from Kericho County

11
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ISSUES RAISED

- Only one candidate from Bomet County was prequalified.

- The information provided was scanty as it can be seen that only seventeen applicants were

interested.

TABLE VI: CHIEF OFFICE TOURISM, TRADE & INDUSTRY

{Reference can be m&de fo CPSB’s report table 6 and its annex, 1fi,)

- WARD

NUMBER LISTED

MUTARAKWA

2.

KAPLETUNDO

1

MOGOGOSIEK

, *KOIWA

' EMBOMOS

’ CHEPCHABAS

’ CHEBUNYO

KONGASIS

SINGORWET

CHESOEN

SILIBWET

LONGISA

OTHERS

15 .

TOTAL

29

12
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PREQUALIFIED CANDIDATES

L WARD NUMBER GENDER
_ PREQUALIFIED

] CHEBUNYO 1 M

L KONGASIS 2 M 3
L EMBOMOS 1 M

[ *KOIWA ’ 1 M %
L MUTARAKWA ’ 1 M 1
( OTHERS | { 4 ' M 7
L TOTAL J - 10 I M 7

Recommended candidate for appointment: Koinet ole Lemei Jrom Narok County

TABLE VII: CHIEF OF FICER PUBLIC WORKS &

TRANSPORT

(Reference can be made to CPSB’s report table 7 and its annex, 1g,)

’ WARD

NUMBER LISTED

GENDER

MOGOGGOSIEK

1

SIGOR

1

KONGASIS ’
MERIGI ’

LONGISA

MUTARAKWA I

OTHERS )

2 =2l g7l 7 2| 2| =

TOTAL ]

~

PREQUALIFIED CANDIDATES

13
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WARD NUMBER / GENDER
, PREQUALIFIED |
L MOGOGOSIEK 1 ) M
MUTARAKWA I 1- ’ M

TOTAL ’ 2

None was recommended Jfor appointment

ISSUES RAISED

- No reason as to why there was not any oﬁe recommended for appointment however it was
notable that the right candidate was not there,

- Basing the ‘issue on section 62 (4) of CGA which states that « if the CPSB establishes an
office and the concern department Jails to fill the vacancy for a period of twelve months after
its establishments, the office shall stand abolished and the CPSB shall not be required to
make a decision to abolish that office.” The committee members said, in view of this act, and
considering that the office of most of the CO(s) have not been established, and aware that the
recommended list for these officers was forwarded to the appointing authority, and further
aware that the time limit is drawing nigh, the committee foresaw a possible constitutional
crisis and as such want to take a corrective measure as early as possible that either the

recommended officers be forwarded to the assembly for approval or a motion be brought
before the house compelling the appointing authority to submit recommended names to
assembly for consideration by the honorable members with the view of approving or

otherwise.,

14
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TABLE VIII: CHIEF OFFICER ENVIRONTMENT, WATER &
NATURAL RESOURCE.

(Reference can be made to CPSB’s report table8 and its annex, 1h,)

WARD NUMBER LISTED GENDER

NDANAI 1 M ?
KAPLETUNDO 2 M

MOGOGOSIEK 2 | IM, IF {
EMBOMOS 2 M W
SIONGIROI 3 2M, 1IF W
NYONGORES 1 M W
*LELAITICH 1 M W
CHEBUNYO 1 M ’
LONGISA 1 M ]
CHEMANER 1 M 1
SINGORWET 1 M ,
NDARAWETTA 1 M i
MUTARAKWA 2 M 7
OTHERS 11 9M, 2F 7
TOTAL 30 dode e de e ok ]

i5
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PREQUALIFIED CANDIDATES

NUMBEER ‘ GENDER
PREQUALIFIED
L NDARAWETTA ‘ 1 I M
L CHEMANER / 1 } M i/
SIONGIROI } 1 ) M 7
*LELAITICH J 1 ) M 1
CHEBUNYO } o ' J M 7 :
L SIONGIROI } 1 } M
L MOGOGOSIEK ) 2 I M, IF ;/
L NDANAI / 1 | } M W
L TOTAL } 9 | I rem j

Candidate recommended for appointment; Simion Korir from Chepalungu Sub-County.

ISSUES RAISED

- That the candidate can be re-designated because is he not suited for that position. Section 65
(1) (b) of CGA stipulates that the qualification of the person ij office or to hold office should

be in tandem with the requirements.

16
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TABLE IX: CHEIF OFFICER ECONOMIC DEVELOPMEN T&
MARKETING
{Reference can be made to CPSB’s report table 9 and its annex, 1i,)

NUMBER LISTED

[ WARD
KAPLETUNDO

MOGOGOSIEK ‘

EMBOMOS (

*CHEPTAL I :

L
i
i
L CHEPCHABAS
.
i

BOITO (
SIONGIROI /

[ SINGORWET

SIGOR

|
|
NYONGORES I
|

|

i

LL LONGISA
i

SILIBWET

NDARAWETTA '
[ MUTARAKWA l

2
1
1
1
1
1
1
2
1
1
1
1
2
1
5

CHESOEN /

|
[ OTHERS _ ’ 22
L TOTAL I 44

17
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PREQUALIFIED CANDIDATES .

L WARD ' PNSEI\gSI?fLIFIED ( CENDER ‘I
e L —
L NDARAWETTA ‘ 1 ‘ M 7
L_ CHESOEN ? 1 ) M 7
L SIONGIROI ’ 1 ’ M 7
e I S— N—
L TOTAL ) 12 ) M q

Candidate recommended Jor appointment; M. Wesley Langat from Bomet Central Sub-
County

ISSUES RAISED

Some nonexistent units were presented as ward i.e. Cheptal. This is a clear show of
negligence and lack of competency. The persons in office should be highly knowledgeable

and able to know the obvious like, the names of all the wards in the County.

18
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TABLE X: CHIEF OFFICER AGRICULTURE & FISHERIES

(Reference can be made to CPSB’s report tablel0 and ifs annexes,1j,)

WARD NUMBER LISTED
NDANAI 2
*MAKIMENY !
KAPLETUNDO 1
"CHEMAGEL 2
MOGOGOSIEK 3
"CHEMANER 3
SIONGIROI 1
SIGOR 1
*KAPKESOSIO 1
LONGISA 1
SINGORWET 1
NDARAWETTA 4
OTHERS 13
TOTAL 34

19
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I)JREQT‘JV%}I:;)IED / ?EEMégfﬁ . I GENDER

L NDARAWETTA ) 1 | ‘ v q
L SINGORWET ‘ L. | ) | M _ —’
[ CHEMANER ) 1 ’ " —’
A L — . —
L SIONGIROI ) : I M W
k I\S/IISZI;GOSIEK / 21 ’I | Il; %
L NDANAI | ’ ! ‘ M 7
|
t TOTAL / 13 | l - 7

Recommended candidate for appointment; Dr. Ernest Koskey from Sotik Sub-County

ISSUES RAISED
- Chemagel & Chemaner are indicated as wards in Konoin Sub-Couny.

- Chebunyo is indicated as a Sub-County.

GENERAL OVERVIEW OF THE CHIEF OFFICERS
As a generality of all the CO(s), and as per the communication made by the CS to the effect

that the appointing authority did not find the recommended officers fit for the office thus not
forwarding their names for approval by the assembly, we as the committee members wish to
draw the attention of members to section 63 of CGA on powers to make appointments that
whereas sub-section (1) gives the CPSB the powers to make appointments, such powers are
only exercised as per sub-section (2) (a). These powers of the CPSB were exercised based on
section 63 (2) (c¢) of CGA which in one way or another could lead to not making informed
and non consultative decisions on staffing of the various departments. This section can add
value and brings better understanding if read with section 60 (3) of CGA

20
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TABLE B: SUB-COUNTY ADMINISTRATORS

(Reference can be made to table 11 of CPSB’s report)

SUB-COUNTY GENDER WARD

BOMET CENTRAL P SILIBWET TOWNSHIP
BOMET EAST M KEMBU
CHEPALUNGU F A ~ SIONGIROI
KONOIN M MOGOGOSIEK
SOTIK M NDANAI/ABOSI
CHEPALUNGU M SIONGIROI

ISSUES RAISED

Two hundred and nineteen (219) applied for this position. The list of the prequalified
candidates was not submitted to the committee despite the CPSB attesting that they shortlisted
the candidates. This therefore impeded the exercise of analysis by the committee. Members
could not access the details and generally making informative conclusion on how the exercise
was, was a hard nut to crack. It was also not possible to establish why the CPSB c;)uld not

submit a list of shortlisted candidates. Generally, the list that was submitted was jumbled up.

List of wards were not in order and not subsequent.
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Speaker sir, despite the many cited setbacks, the committee members were still able to make

the following observations as tabulated in this table;

WARD NUMBER OF
APPLICANTS

P RONGENA 2 J
L NDANAI } 8 j
L MUTARAKWA } 6 7
[ *MANARET ‘ 6 7
L KIPSONOI ) 6 7
L KAPLETUNDO f 12 7
L CHEMAGEL ) 2 7
L MOGOGOSIEK/ 7 7

*KOIWA I 1 7

KIMULOT , 3

EMBOMOS ‘ 7 :/

*CHEPTALALI 1 ]

CHEPCHABAS 3

BOITO / 2 %

SIONGIROI , 12 7
& CHEBUNYO ) 4 7
| L SIGOR ‘ 2 7
L NYONGORES / 1 7

L
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The following were the successful candidates;

*TEGAT 1
LONGISA 4
//m;-? |

KEMBU 5 LIBRARY “X¢
‘Q DEPARTMENT

MERIGI 8

CHEMANER 4

SINGORWET 6

SILIBWET 3 T

CHESOEN 9

NDARAWETTA 7

OTHERS 87

TOTAL 219

NAME GENDER | QUALIFICATION | SUBCOUNTY WARD
Edna C. F Masters Bomet Silibwet
Kurgat Central

Daniel Jeryot, M Degree Bomet East “Kembu
Carazon F Degree Chepalungu Siongiroi
Chepkoech . '

Geoffrey M Degree Konoin Mogogosiek
Tonui

Erick K. M Degree Sotik Ndanai/Abosi
Kirui
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ISSUES RAISED BY THE COMMITTEE :
From the table above; it can be deduced that some wards were said to be in existence while

the truth of the matter contradicts it. No ward(s) by the name(s) Tegat, Cheptalal, Koiwa and

minaret,

The CPSB is mandated by the County Government Act and the constitution to appoint
persons in offices. The statement that ..... Submitted to your further necessary action, is a bit

- confusing.

TABLE C: WARD ADMINISTRATORS

(Reference can be made to table 12 of CPSB’s repory)

The total number of applicants were six hundred and forty four, The prequalified candidates
were two hundred and two (202) which is a representation of 31% of the total applicants. Of
the prequalified 202, 140 were males while 82 were females. This can be presented in
percentage as 59.4% men and 40.6% women. Out of the prequalified candidates, those who
were successful were 20 men and 6 women. This is gender representation of 76.9% of men

as compared to 23.1% of women.

Speaker sir allow me to make these observation in the following tables
WARD PREQUALIFIED ) TOTAT

APPLICANTS

| MALES | FEMALES |

SOTIK SUB-COUNTY

|
:
.
| L KIPSONOI ) 5
i
|

CHEMAGEL ) 7 , 3 I 10 7
KAPLENTUNDOI 4 ; 5 ’ 09 7
I R

NDAle { 8 1 3 ’ .11 (
sortomE— |
T T ]
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KONOIN SUB-COUNTY

BOITO 3 ; 09
CHEPCHABAS 3 i 04
EMBOMOS 7 7 i1
KIMULOT 3 2 05
MOGOGOSIEK 7 3 10
SUB TOTAL 25 14 39
CHEPALUNGU SUB-COUNTY
CHEBUNYO 6 1 07
NYANGORES 2 0 02
SIGOR 6 7 08
STONGIROI 10 i 1
KONGASIS 0 0 00
SUB TOTAL 24 y 28
BOMET EAST SUB-COUNTY
CHEMANER 9 0 09
KEMBU 8 2 10
KIPRERES 3 1 05
LONGISA 9 2 11
MERIGI 5 2 07
SUB TOTALS 35 7 22
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( BOMET CENTRAL SUB-COUNTY ]
L CHESOEN 7 ) 2 i 09 7
Hﬁfﬁ‘;‘ﬁi[f/i ——]
e E . LA
L SUB TOTAL ’ 30 ’ 16 } 46 7
| L TOTAL | } 140 ( 62 I 202 7

Speaker sir, allow me, on behalf of the committee members, to draw to the attention of the

members of this honorable house;

THAT;

For information, the interviews were conducted at ward level.

Speaker sir, of the prequalified candidates, none came from Kongasis ward. This is a serious
omission. However, even of more interest is that candidate indicated as ward administrator
from Kongasis is indeed clearly indicated in the list of prequalified candidates as coming from
Chebunyo (refer to annex C i file no. 63 or table 12 serial no. 91.) This is a misleading
statement that self contradict itself and it is apparent that there was an hidden intention, an
hﬁplication that there was an outright corruption, practice of impunity, lack of
transparency and accountability.
Speaker sir, another issue that lacked clarity is the issue of Chepchabas Ward. Speaker sir
and the honorable members, it is obvious from the above table that the prequalified candidates

were four (4), three men and one woman. Maybe it is worth to say that in Chepchabas ward,
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the total applicants were nine (9). Interestingly enough is that Eric Chepkwony purported to

be from Chepchabas was not prequalified neither did he apply yet he is the successful

candidate from that ward. This is another issue that I would wish this honorable house to

gauge the CPSB and its shoddy work.

Speaker sir, again is the issue of Kimulot ward, the successful candidate is called Geoffrey

Kipngetich Bett, identity card number 22713976, Kimulot ward had a total of ten applicants
and the prequaliﬁed were five. It is worth to note that of those left in the prequalification
exercise were equally qualified and it beéts logic why few were prequalified.

Speaker sir, this committee on Labour and Public Services invited the Chairperson of the
CPSB on numerous occasions; the CPSB was categorical that the number of ward
administrators appointed were twenty six, one from each ward and one extra to coordinate
functions in the headquarters. The extra ward administrator in itself is the establishment of a
new office, which the CPSB, was suppose to submit the proposal to the Assembly for
approval aas required by law, sectioﬁ 62 (2) of the CGA. The chairperson, however, said that
he was not aware where the twenty sixth ward administrator was from which ward. It is now
clear that the chair of the CPSB was lying to the committee because the records clearly
indicates that the twenty sixth candidate is from Ndanai ward. Paul Kipkurui. Langat is not
from Kongasis but rather from Chebunyo (make reference to the table appointed ward
administrators). Lying before the committee is an offense in itself. It is also clear that Eric
Chepkwony, the purported ward administrator from Chepchabas did not apply and thus beats

logic how he was appointed. The same case befalls Geoffrey Kipng’etich Bett.
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EXTRA WARD ADMINISTRATORS

The communication of the CS was that fifteen (15) other ward administrators were appointed.
These positions were not advertised and the candidates were those who had gotten position

one and two from the previous interviews of the ward administrators.

The CS’s communication was not in tandem with the communication from the CPSB who had
earlier own said that he was not aware of other administrators appointed.

It was realized that the process of appointing the other administrators was flawed and
discriminative and did not provide for the same level ground for all the residents of the

county.
The distribution of the fifteen other administrators was not clear because the list containing

the details was not provided.

The advertised post for the ward administrators were twenty five, however, the CPSB said
that they employed twenty six, and the CS said that he verbally negotiated for the other
fifteen ward administrators to be appointed. It is not clear whether the extra administrators
have appointing letter issued by the CPSB or the CS. This is what needs to be established.
The committee recommended that the positions which had not been advertised should be
advertised and applicants be subjected to competitive interview.

Other general observations are as summarized in this table;

SUBCOUNTY WARD SUCCESSFUL | GENDER | GENDER
APPLICANTS PERCENTAGE
SOTIK NDANAI | Richard K. Kirui M 33.3% Male &
| Philiph K. Rutto M 66.7% Female.
| CHEMAGEL | Annah Chebet | F
|_KIPSONOI | Cherono Patricia | F |
‘txiAPLETUNDo } Caroline C. Mitei F 1
RONGENA | Emily C. Suiyon | F |
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=
CHEPALUNGU | KONGASIS | Paul K. Langat M 20% Female &
NYANGORES | Joseah K. Bett M 80% Male
SIGOR Kirui K. Jeremies M
CHEBUNYQO | .Anne Chepkemoi F
SIONGIROI | Joseph K. Ngeno M
MERIGI Michael K. M [ 0% Female & 100%|
Cheruiyot Male
KEMBU Robert K. Rotich M
BOMET EAST LONGISA Linus K. M
Chepkwony
KIPRERES Kipkemoi T. M
Chepkelat
CHEMANER | Elijah K. Chelule M
BOMET SILIBWET Paul K. Rotich M 0% Female &
CENTRAL NDARAWETT | Eric K. Langat M 100% Male
A
SINGORWET | Richard K. M
Maritime
CHESOEN Vincent K. Langat M
MUTARAKW| Philemon Byegon M
A
KONOIN CHEPCHABA| Eric Chepkwony M 20% Female &
S 80% Male
KIMULOT Geoffrey K. Bett M
MOGOGOSIE| Wesley K. ‘ M
K Chirchir :
BOITO Joyce C. Ngetich F
EMBOMOS Wesley Ngetich M

Despite of the above anomalies, candidate number 415 in table 12 was omitted completely

and thus not informative analysis could be drawn from it.

Among the non-prequalified candidate were applicant of up to master’s level of education and

quite a number in first-degree level. It was therefore hard to establish why some of similar
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qualifications were prequaliﬁed while others were not. This calls for further audit to

establish the motive behind.

TABLE D: TOWN ADMINISTRATORS

(Reference can be made to table 13 of CPSB'’s report)

BACKGROUND INFORMATION
There were a total of eighty-three (83) applicants; 56 males and 27 females, which translated

to 67.5% male applicants and 32.5% female applicants. In the listed candidates, the highest :

ifications were master’s degree,
ualificatio ter’s degr

Speaker sir, quite conspicuously absent was the list of prequalified candidates (Shortlisted
candidates). According to the CPSB tabled report, two officers were appointed as

administrators for Bomet and Sotik town as follows;

NAMES OF GE WARD WORKIN QUALIFI
SUCCESSFUL NDE OF G CATION
CANDIDATES R RESIDE STATIO
NCE N (SUB-
: COUNTY
)
L DONALD KIPKEMOIa M I EMBOM} BOMET DEGREE ]
KOECH 0S
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REGINA CHEBET F KIPSON SOTIK DEGREE]

BOR Ol

INFERENCES MADE BY THE COMMITTEE

It was noted, as earlier stated, that from the CPSB report that the table of short
listed/prequalified candidates were not provided. It was not clear whether that was done .

intentionally or it was an oversight, however, the following conclusions were arrived at;

- That the process was ilot transparent-because'merit was overlooked. This is because the
highest applicants had Masters in relevant field yet they failed to be appointed. (and it was not
clear whether or not, they were shortlisted for the interview.) The cited examples ére;
candidates number 20, 28, 44, 70, 83 (MBA strategic mngt), 48, 71 (Masters in Public

Admin), 68 (MBA project mngt), 66 (MBA accounting), 50 (MBA HR), 49 (MBA

Enterpreneurs), 46 (Masters, Business mngt), and others. One of the successful candidate had

deoree in Bachelor of Arts Accounting, APTC Paramilitary and 14 vears experience from

Konoin Embomos. (candidate number 18 in table 13.)

- The committee members while making their remarks made references to section 65 (2) of
the CGA, which says “in determining whether an appointment promotion or re-designation

has been undertaken in a fair and transparent manner, the overriding factors shall be merit,

fair competition, and representation of the diversfty of the County.”
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Speaker sir, we as the committee on Labour and Social Service, hereby submit that the

contents of table 13 of the CPSB tabled report and its subsequent annex lacked fair

competition, transparency, and above all merit was not considered. All these compromised the

exercise and called for question.

Honorable speaker sir, further to the aforementioned, and considering article 10, 27(4),
56(c) and 232(1) of the constitution, and oblivious of the inherent consequences therein, it is

apparent that the whole exercise was staged managed and pleading not guilty is least

expected.

TABLE E: PERSONNEL RECRUITED BY THE

EXECUTIVES (SUITABILITY INT ERVIEWS)

(Reference can be made to table 14 in the CPSB 's repory)

These are the staff, whom majority were picked by the executives. The CPSB has since suited

them for the positions they were occupying,

L. BOMET CENTRAL SUB-COUNTY

TOTAL 1

NUMBER OF NUMBER OF PWD
FEMALE(S) MALE(S)
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1. SINGORWET WARD

1 1 )'0‘2

2, SILIBWET WARD

2 | { 5 ’ 0 7
3. CHESOEN WARD |
2 | , 4 0 6

4. NDARAWETTA WARD

0 0 ' 0 ' 0

5. MUTARAKWA WARD

0 0 J 0 ] 0

TOTAL
- SF+10M=15
il. BOMET EAST SUB-COUNTY
"NUMBER OF - NUMBER OF PWD TOTAL
FEMALE®S) l MALE(S) .
y MERIGI WARD

3 ‘ 1 ‘ 4 . 4

2, LONGISA WARD

1 ) ’ , 3

3. KIPRERES WARD

0 3
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KEMBU WARD

| ! |

4.

0

S. CHEMANER WARD
0

1

i N |
TOTAL
4F+9M=13
iii. CHEPALUNGU SUB-COUNTY
NUMBER OF i NUMBER OF ’ Pwnr TOTAL
FEMALE(S) MALE(S)
1. CHEBUNYO WARD
! N | ]
2. SIONGIROI WARD
0 4

| |

|

SIGOR WARD

| |

| |

KONGASIS WARD

3

1

4. NYANGORES WARD
1 |
3

1

| |
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TOTAL
4F+17M=21

iv.  KONOIN SUB-COUNTY

NUMBER OF
FEMALE(S)

NUMBER OF
MALE(S)

PWD

TOTAL

1. MOGOGSIEK WARD

1

0

2. KIMULOT WARD

0

3. EMBOMOS WARD

1

4 BOITO WARD

1

5. CHEPCHABAS WARD

0

TOTAL
2F+2M=4

v. SOTIK SUB-COUNTY

NUMBER OF
FEMALE(S)

NUMBER OF
MALE(S)

PWD

TOTAL

1. RONGENA WARD

1

3

2.  NDANAI WARD
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I 3

KIPSONOI WARD

‘ 4

) 1

CHEMAGEL WARD

0
3
3
4. KAPLETUNDO WARD
0
5
4

i
E.
%

I

[

-

TOTAL
8F+13M=21 ‘
Vi. OTHER COUNTIES
NUMBER NUMBER PWD COUNTY TOTAL
OF OF 7
(I;‘ EMALE(S) ’ ;\/IALE(S) FERICES :
/ ; ’ COUNTY } 7
L 1 / 0 } f NANDI } 1 7
COUNTY
[ 0 1 } / UASHIN } 1 7
GISHU
‘ COUNTY
TOTAL = 1F+3M=4
SUMMARY TABLE
L FEMALES } MALES f TOTAL ]
79 ]

[;4 /5_5

|
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GENERAL OBSERVATIONS/ISSES RAISED

There were serious violations of the law. It was observed that the executives usurp the

powers of the CPSB and when the board was instituted, confirmed the officers working in

those offices. Several scenarios could have happened here viz;
- The executives bringing on board relatives, friends or neighbours thus creating nepotism of

the highest order
- There could have been corruption which might have played in place so as to appoint these

officers and subsequent confirmation by the CPSB

- There was no same level ground and there was a breach of merit and competitiveness

- No persons is indicated as person with disability

- Uneven distribution of these employees were widely practiced thus creating marginalization
of some wards. This is so considering that some wards have no employees appointed by the
executives i.e. no person from Ndarawetta ward, Chepchabas ward and Mutarakwa ward..

- It was also noted that in Bomet Central Sub-County, majority of the employees were from
Silibwet ward, Bomet East Sub-County, majority are from Merigi ward while Kembu ward
has only one employee. In Chepalungu Sub-County, majority are from Kongasis ward and
only two are from Nyangores ward while in Konoin Sub-County the entire ward had only four
employees, and none came from Chepchabas ward while the other ward only had one

employee each. In Sotik Sub-County majority are from Kipsonoi ward while Kapletundo ward

had only one employee.

TABLE F: APPOINTMENTS OF ECDE TEACHIN G
ASSISTANTS

(Reference can be made to table 15 of CPSB’s report)
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The following table is a report summary per Sub-County

L SUB-COUNTY j NUMBER RECRUITED
’ BOMET CENTRAL ) 159
L SOTIK ‘ 161
L KONOIN ’ 160
L BOMET EAST 147
. CHEPALUNGU 173
L TOTAL 800

:
q
%
:
|

i. The analysis of the Sub-County of Bomet East

WARD NUMBER TOTAL GENDER
f;ﬂﬁcnfﬁﬂls‘ PERCENTAGE (%)
| MALE[ FEMALE| PWD

[MERIGI (4 ) 28 ’(0) 32 ) 87.5% (F) 7
LKEMBU ’11 28 '(0) / 39 / 71.8% (F) . ]
EONGISA /2 ' 25 [ (0) ’ 27 ’  92.6% (F) ]
’KIPRERES ’1 } 24| @) ( 25 I 96% (F) 1
LCHEMANER ‘1 ' 22 |2 l 23 ’ 95.7% (F) I
LQTHERS ’ 0 { 1 (0 ’ 1 } 100% (F) 7
EOTAL ‘19 I 128 | (4) ' 147 ) 87.1% (F) 7

The analysis of the Sub-CouﬁtV of Chepalungu

WARD

| NUMBER OF

|

TOTAL] GENDER

il
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B SUCCESSFUL PERCENTAGE]
CANDIDATES (%)
MALE | FEMALE[ PWD
SIGOR 0 34 ) 34 100% (F)
NYANGORES 1 41 0 42 97.6% (F) -
KONGASIS 1 30 (0) 31 97.8% (F)
CHEBUNYO 5 29 (0) 34 85.3% (F)
STONGIROI 3 29 O 32 90.6% (F)
TOTAL 10 163 3) 173 94.2% (F)
iii. The analysis of the Sub-County of Sotik.
WARD NUMBER OF TOTAL] _ GENDER
SUCCESSFUL PERCENTAGE
CANDIDATES (%)
MALE | FEMALE | PWD

CHEMAGEL 0 28 " 28 100% (F)
MANARET 0 2 - 2 100% (F)
RONGENA 0 20 - 20 100% (F)
NDANAI 3 40 - 43 93% (F) |
KIPSONOI 7 28 - 30 93.3% (F)
KAPLETUNDO 3 31 - 34 91.2% (F)
SOTIK 0 2 5 2 100% (F)
OTHERS 0 2 - 2 100 % (F)
TOTAL 8 153 - 161 95% (F)
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iv. The analysis of Sub County of Bomet Central.
WARD _ NUMBER OF TOTAL GENDER
SUCCESSFUL PERCENTAGE
CANDIDATES (%)
MALE | FEMALE| PWD |
L NDARAWETTA 7 28 - 35 80% (F) |
SILIBWET 1 36 - 37 97.3% (F)
CHESOEN 3 33 T 36 91.7% (F) 7
MUTARAKWA 1 24 : 25 96% (F) 7
SINGORWET 3 17 - 20 85% (F) 7
KIPSONOI 2 1 - 3 66.6% (M) ‘ |
OTHERS 0o 3 - 3 , 100% (F) I !
L TOTAL 17 142 - 159 ’ 89.3% (F) ] |
V. The analysis of Sub-County of Konoin
WARD NUMBER OF TOTAL GENDER
SUCCESSFUL PERCENTAGE
‘ CANDIDATES (%)
| MALE , FEMALE | PWD
CHEPCHABAS 0 20 - 20 100% (F) ]
KIMULOT 4 25 (1) 29 86.2% (F) ]
BOITO 1 35 - 36 97.2 % (F) ]
L EMBOMOS 5 ‘ 31 . 36 86.1% (F) )
MOGOGOSIEK‘ 4 ’ 35 ( - 39 89.7% (F) I
TOTAL l 14 ‘ 146 ] (1) 160 L 91.3% (F) ]
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Percentage of males in Bomet East is 12.9% of the successful candidates
Percentage of female in Bomet East is 87.1% of the total successful candidates

Peréentagc of PWD is 2.7% of the total successful candidates

ANOMALIES NOTED

There was intentional disarrangement of the list to cause confusion. Of special note is the way
the CPSB could not arrange the successful candidates in a rather logical manner. This could

easily be inferred to mean that something fishy was on and thus call for personnel audit. The

following, but not limited, are highlighted examples;

The presented list was arranged in sub-county but not schools. i.e. candidates pickéd for same
school were separated to conspicuously hide the unknown intention.

Consider Bomet East Sub-County’s analysis table, the following observations can be drawn;
- Candidate number 41,42, 46, etc34,35, inserted in the otherwise flow list of successful
candidates from Kembu Ward. )

- Candidate number 28, 37, 84, 110, 119, 122, 140,141, 143-145, were all characteristically
same; they all missed their academic/professional qualifications, KCSE or KCPE certificates,
Sub-county they come from, the ward they come ffom, and their mobile phone numbers but
did contain the name of school. All this suggest that either the candidates didn’t appear for
the interview and their names were simply inserted or otherwise. It was hard for the
committee to ascertain whether they indeed qualified. This again call for audit to ascertain
the true position.

- Some candidates are shown to be teaching in same schools. As this can be practically true,
the manner at which they are presented calls for further interrogation. The Way candidates
number 85 and 86 could have been followed however this was not the case. Highlighted
examples are candidate 140 paired with 62,

- Names of the duty station were also question. Altering a letter makes that station a different

one and thus occasioning creation of ghost schools. i.e. Murwongo and Murwango (candidate
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59 and 60) This could easily imply that some ECDE assistant are in the County payroll yet not

teaching anywhere.

TABLE G: HEALTH WORKERS

DUTY STATION NUMBER

LONGISA DISTRICT HOSPITAL 76

BOMET HEALTH CENTRE 43

]

SOTIK HEALTH CENTRE 33

SIONGIROI 28

SIGOR SUB DISTRICT HOSPITAL 16

7
7

:

Wi

3 %
11 7
]

:

|

|

|

|

]

KOIWA HEALTH CENTRE

CHEPTALAL HEALTH CENTRE

10

MOGOSIEK DISPENSARY { 24
'KAPKOROS HEALTH CENTRE )

SILIBWET

l

i

i

i

L

k

I |
L NDANAI HEALTH CENTRE
L

i

I

i

i

i

.

OLBUTYO HEALTH CENTRE

KIPSONOI HEALTH CENTRE

SIOMO DISPENSARY

KIMULOT [ 7
CHEPCHABAS DISPENSARY /

KIPSUTER/KAPISIMBA 5
DISPENSARY
KAPLETUNDO DISPENSARY ‘ 4
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CHESOEN DISPENSARY 4
IRWAGA HEALTH CENTRE 4
TARAKWA DISPENSARY 4
" TEGAT HEALTH CENTRE 4
CHEBUNYO DISPENSARY 4
KAPKESOSIO DISPENSARY 4
CHEBANGANG HEALTH CENTRE 4
CHEBOYO DISPENSARY 3
KIPTULWA DISPENSARY 3
KITOBEN DISPENSARY 3
MERIGI DISPENSARY 3
OLOKYIN HEALTH CENTRE 3
MOTIRET DISPENSARY 3
BOITO DISPENSARY 3
LUGUMEK DISPENSARY 3
MAKIMENY 3
CHEPWOSTUIYET DISPENSARY 2
KENYAGORO DIPSENSARY 2
KEMBU DISPENSARY 2
ITEMBE DISPENSARY 2
SOIMET DISPENSARY 2
CHEBILAT DISPENSARY 2
GELEGELE DISPENSARY 2
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CHEBIRBELEK DISPENS_ARY

CHEMALAL DISPENSARY

DISTRICT MOH OFFICE
CHEPALUNGU

KAPSIMOTWO DISPENSARY

KIMUNJUL DISPENSARY

KIPLELJI DISPENSARY

- KATARET DISPENSARY

KAMONGIL DISPENSARY

SIMBI DISPENSARY

KAPKIMOLWO DISPENSARY

KAPTEMBWO DISPENSARY

CHELELACH DISPENSARY

|
|
|
|
B
|
|
|
|
|
|
|

SUGUMERGA DISPENSARY

KAPTEBENGWO DISPENSARY

NDARAWETTA DISPENSARY

|
|
|

MULOT DISPENSARY

KIPSINENDET DISPENSARY

SATIET DISPENSARY

KIPLABOTWA

DMOH OFFICE KONOIN

SACHORAN DISPENSARY

'SINGORWET

OLDEBESI DISPENSARY
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KIPTENDEN DISPENSARY

CHEBILAT DISPENSARY

CHEPALUNGU (MOH)

SOLIOT DISPENSARY

KAPSET DISPENSARY

KIMOLWET DISPENSARY

RONGENA DISPENSARY

BELGUT DISPENSARY

T

SEGUTIET DISPENSARY

KIPTENDEN DISPENSARY

KENYAGIRO DISPENSARY

NYONGORES

RONGENA DISPENSARY

T

CHEBANGO DISPENSARY

KAPKURES HEALTH CENTRE

ITARE DISPENSARY

MENET DISPENSARY

EMBOMOS DISPENSARY

'CHEMANER DISPENSARY

.

MOGONJET DISPENSARY

CHEBANGO DISPENSARY

SARUCHAT DISPENSARY

TUMOI DISPENSARY
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KAPKELEI DISPENSARY

KAPLONG MISSION HOSPITAL

KAPTIEN DISPENSARY

KIPYOSIT DISPENSARY

CHEPTANGULGEI DISPENSARY ) 1
KANUSIN DISPENSARY )

-

:

I

:

[ KAPOLESEROI 1
i

i

i

i

KIROMWOK DISPENSARY 1
MUGANGO 1
TENWEK HOSPITAL ) 1
NDAMICHONIK DISPENSARY ’ 1
? RONGENA DISPENSARY ’ 1
[ CHEBANGAA HEALTH CARE r 1
L TOTAL ) 456
ISSUES RAISED

There was a lot of confusion realized from the table viz
- The staffing of the health officers is not uniform.
- The table did not indicate persons with disabilities
- It was also hard to establish the gender of the employees because the column for the same
was not created ,
- In the column of duty station, Kimulot Health officer is written, it was not easy to establish
whether that is the name of the station or the lexical meaning of the word is to be taken (ref
no. 5) more examples are; Bomet Central, Transferee.

.- Two employees were indicated as in Tenweek Mission hospital and kaplong Mission
hospital. The big question is whether as they work in those stations, are they drawing salaries
from the County government and still those private hospitals?
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- some names were very confusing, whether topographical errors or intentions intended, the
same should be avoided in the strongest terms and diligent work is expected. (Ref Mogogosik,

kapisimba/kabisimba, )
- the duty stations given were confusing; i.e. Sigor sub-district hospital, Sigor, Sigor
dispensary, Sigor health centre, Sigor district hospital — it was not easy establishing those

whether one station or different duty stations)

The committee held several fora with the chairperson of the County Public Service Board as
attested by the minutes appended here. Culminating out of the communication with the
chairperson of the CPSB and also the County Secretary (CS), the following issues were raised

On 31% of March 2014, the CS was invited to the assembly precincts.
The CS said that the appointing authority of Chief Officers (COs) has not given him the
authority to submit the names of those recommended by the CPSB. Attached herewith are the

minutes of that day.
DRIVERS FOR THE EXECUTIVES

There were contradicting statements

SERIAL NO. LIST OF DRIVERS LIST F DRIVERS
AS PER CPSB AS PER CS

1. Cosmas Cheruiyot Cosmas Cheruiyot

2 Josphat Langat Josphat Langat

3. Elphas Barno Elphas Barno

4. Richard Chepkwony Richard Chepkwony

5. Gideon Kerich Gideon Kerich

6. Festus K. Kirui Festus Kirui

Te Stephen Maridany Stephen Maridany

8. Wesley Rono Wesley Rono

9. John Mutai John Mutai -

10. - Eric Bett Eric Bett
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[ 11. Collins Tonui R '
L 12. Charles Maridany Rk kkkdokd ok q
L 13. Julius Kotut o ok ok ook ko ok o
' 14. Abraham Towett HREE R RE %
18. Bernard Korir sk ook ok ok ok ok o ‘)
16. Stephen Sang *********% ’
17. HR ok o o Rk K Simion Koech "
18. Rk Benard Bett 7
ok ok ok ok ok ok ok ok ok Benjamin Maritim T

L 19.

ISSUES NOTED

- In the list of the CS’s the following names were found to be missing basing on the

CPSB’s list

i. Julius K. Kotut

i, Abraham Tonui

iii. Charles Maridany

- In the List of CPSB’s list these names were found to be missing on the CS’s list

i. Simion Koech

il. Bernard Bett

iii. Benjamin Maritim
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COMMITTEE’S CONCLUSION

Upon the conclusion of the hearing and subsequent deliberation by members of the

committee, the committee crystallized the findings into the following four broad categories

regarding the execution of the County Public Service Board (CPSB) that;

L. ~ There were serious inadequacies in the manner in which the CPSB run its affairs.

2. The report submitted to the Assembly on 29 J anuary 2014 was wanting in nﬁmy
respects. |

< There were serious irregularities.on how vacancies and acting appointments within

the county public service were filled.

4, There was gross misconduct and incompetence by the members of CPSB in the

performance of their constitutional and statutory roles.

The above findings are elaborated as follows:-

1. SERIOUS INADEQUACIES IN THE MANNER THE CPSB RUN ITS

AFFAIRS
The CPSB is established as an independent constitutional body within county government in

section 57 of the CGA. In performing its obligations it is guided by section 55 of the CGA.
Its functions are set out in section 59 of the CGA and include,

(a) establish and abolish offices in the county ﬁublz’c service;

(b) appoint persons to hold or act in offices of the county public service including in the

Boards of cities and urban areas within the county and to confirm appointments;
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(d) prepare regular reports for submission to the county assembly on the execution of tiz

functions of the Board;

(e) promote in the county public service the values and principles referred to in ArticlesZ O

and 232;

() evaluate and report to the county assembly on the extent to which the values and priic ipZes

referred to in Articles 10 and 232 are complied with in the county public service;

The committee came to the findings that the CPSB failed to uphold its obligations under

section 59 of the CGA.

The committee found that in its function to establish offices in the county public service, the
CPSB un-procedurally established the offices of administrators, whose mandate was cleg 4

and the office of a coordinator of ward administrators which is not provided under sectioy,

51 of the CGA which establishes offices of ward administrators.

The CS revealed to the committee that there were extra fifteen administrators appointed fi-o5,,

those who had failed to secure the position of ward administrators

The CPSB failed to discharge their obligations to competitively and transparently fill

vacancies as required by section 60 (1) (¢) which states “upon the establishment of the office
the office that shall be vacant to be filled competitively and transparently in accordance with

the prescribed appointment or promotion procedures”

This is evidenced by the recruitment of the drivers and the regularization of the personnel that
had been recruited by the executives.
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On the perusal of the provisions of section 59 (1) and read with section 62 (2) of the CGA the
committee thus came to the determination that the establishment of the office were unlawful

as no such offices had been approved by the Assembly as required by law nor were they

created by any statute.

The committee also noted with grave concern that certain persons had been appointed to act in
offices of Chief Officers. As far as the committee is aware, the County Assembly, which ié the
organ mandated to approve the appointments of chief officers, as to the date of writing of this
report, only approved two persons to be appointed as chief officers. However, what is most
disturbing is that the committee came upon a document officially submitted on 28 Feb 2014
and tabled at the assembly called Medium Term County Fiscal Strategy Paper from the
County Treasury. The document was signed by one Rose Kositany purporting to be the chief
finance officer. It can be confirmed through the Hansard that no such individual has been

vetted and approved to act in that office by the Assembly.

It is clear in law under section 45 of CGA that it is the function of CPSB to competitively

source and recommend to the Governor persons to be nominated as chief officers

As per the Ci’SB’s report laid before the assembly and as indicated in table I1 titled Chief
Officer Finance the person recommended had not been nominated. Given that the document
was titled ‘Medium Term County Fiscal Strategy Paper’ submitted to the Clerk of the
Aésembly on 28" Feb. 2014 and was signed by Ms. Rose Kositany as Chief Finance Ofﬁcér it

can only be reasonably concluded that she was serving in that office on acting capacity.
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Section 59 (1) (b) gives the CPSB the power to appoint persons to act in the offices of the
County Public Service. In case of a Chief Officer section 64 (2) of the CGA must be

considered as it requires acting appointments to be made only by the lawful appointing

authority.

At a glance and by virtue of section 45 (b) it is the Governor to make the acting appointment,
Nonetheless, given the fact that the CPSB has an integral part in the appointments of Chief
Officers in section 45 (b) and that they have overall management of the county public service

then they should at least have knbwledge on any acting appointments.

It is common that various other officers are purporting to act as CO(s) within the county. The
committee is therefore of the view that CPSB failed in their mandate to oversee the
appointments of persons to act in offices of the county public service by letting the

situation of officers to act in offices without authorization, go on unabated.

The committee was on the view that CPSB failed to observe its duty to promote in county

public service the values and principles elucidated in articles 10 and 232 of the

Constitution

Article 10 provides for the national values and principles of the constitution which includes in

article 10 (2) (c) good governance, integrity, transparency and accountability.

The committee notes with particular apprehension that some appointments were made in or
through backroom. An example is the revelation by the CS that they had “agreed” with the

CPSB to appoint extra administrators from the list of unsuccessful ward administrators and
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the agreement to regularize the appointment of drivers. The committees are of the view that

such developments need to be quickly checked.

2. THAT THE REPORT WAS WANTING

Section 59 (d) requires the CPSB to prepare regular reports for submissions to the county
assembly on the execution of the Junctions of Ihé Board section 59 requires that report under
section 59 (3) shall contain the details of persons appointed including gender, persons from
the minority communities and persons with disabilities. Although the CPSB showed the

gender distribution in appointments, it failed to give a number of persons with disabilities

and persons from minority community.

The committee understands that whereas the constitution requires that diversity be considered
in the appointments of persons to public offices, certain categories of persons may not apply
for offices and thus the diversity may not be possible to achieve. Nevertheless, the committee
noted that the CPSB needed to have submitted the report with details of persons with .
disability, persons from minority communities who had applied for pdsitions and those
that had been shortlisted and those eventually appointed respectfully. In the absence of

such details the committee came to a finding that the report did not meet the criteria set out

in section 59 (5)

The committee also came to the finding that the CPSB’s report was inadequate pertaining

to the establishment of offices within the county public service. As elaborated in this report
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the committee made a finding that some offices were created un-procedurally. These are the

offices of the extra administrators and the ward coordinator.

The CPSB, to justify the establishment of the office did not incorporate the written request
for establishment of an office as required under section 60 (3) of the CGA. Moreover, a
report/minutes for consideration of the establishment of a public office that took into
account the overall workload in the county public service concerned and the suitability
of that department but not any other to be the domicile of the public office established as

required by section 60 (4) which was not incorporated in the CPSB’s report.

The committee was therefore of the view that the report did not meet the requirements of
the law as the section 59 (1) (d) of the CGA which requires that report be submitted to
Assembly be focused on the execution of the Junction of the Board. This inevitably includes

the function of the Board 1o establish offices in the County Public Service.

Furthermore, in its function to evaluate and report to the County Assembly on the extent to
Which the values and principles of the constitution have been complied with in the County
Public Service as in section 59 (1) (f), the report should have included all the steps taken
and decisions made by the board as per section 59(5) of CGA. The report was also required
to include specific decisions on particulars of persons or public bodies that have violated

the values and principles, including action taken or recommended against them.

As was evident from the hearing, the CPSB had knowledge of certain acts that were not in

line with the values and principles enshrined in the constitution. The committee therefore
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finds that there was absence of any méntion of steps taken and decisions on particulars of
persons or public body that have violated the values and principles including action
taken or recommends against them. Even if the CPSB had difficulty in taking actions
against certain persons or public body, it could have include it under the impediments in

the promotion of values and principles as provided for under section 59 (5) (e)

The committee therefore concluded that the contents of the report of the CPSB did not meet

all the requirements set out by the law.

3. IRREGULARITIES ON APPOINTMENTS

The committee found TABLE E of CPSB’s report titled PERSONNEL RECRUITED BY
THE EXECUTIVES (SUITABILITY INTERVIEWS) a clear testament of a serious
abdication of the CPSB’s functions under law. The CPSB is established to independently

oversee the county service and it has the function of appointing persons to office.

The committee endorsed appointments made by the executives without following the legal
requirements on section 65 (f) of the CGA, which requires that CPSB consider; “the need for

open and transparent recruitment of public servants”

The functions of the County Public Service Board shall be, on behalf of the county

government, to—

(a) establish and abolish offices in the county public service;
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(b) appoint persons to hold or act in offices of the county public service including in the

Boards of cities and urban areas within the county and to confirm appointments;

(c) exercise disciplinary control over, and remove, persons holding or acting in those offices

as provided for under this Part;

(d) prepare regular reports for submission to the county assembly on the execution of the

Junctions of the Board,

(e) promote in the county public service the values and principles referred to in Articles 10

and 232;

(1) evaluate and report to the county assembly on the extent to which the values and

principles referred to in Articles 10 and 232 are complied with in the county public

service;

(g) facilitate the development of coherent. integrated human resource planning and

budgeting for personnel emoluments in counties.

The view of committee is that the CPSB disregarded section 65 of CGA. The requirement in
section 66 of CGA that advertisement of position to be widely publicized was not met.
Furthermore, fair competition and representation of diversity was also, as required by

law, not taken into account.

The same unlawful conduct is replicated in the regularization of drivers, the appointment of

extra administrators and the appointment of a ward coordinator. In these appointments, the
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committee can only reiterate the total disregard of the law by members of CPSB who are

required to be guided by law.

[t is the committee’s finding that the CPSB failed to exercise its powers as per section 75 that
provides situations on cases the CPSB has reasons to believe that any process or decision may
have occurred in irregular manner. This would have been used in the case of drivers and

personnel that were brought on board by the executives

4. GROSS MISCONDUCT AND INCOMPETENCE

Given the numerous violations of the law in the conduct of its functions, the committee

could only reach the conclusion of incompetence by the members of the CPSB

The CGA, which is the law that establishes the CPSB, is quite clear on the functions and
obligations of the Board with regard to overseeing the county public service. It is the
committee’s finding that the law has no ambiguity and thus the members of the CPSB could
not claim on ambiguity in law. Only two conclusions can therefore be made on account of

the finding that the CPSB failed to observe the law in carrying out its mandate.

1. The CPSB was aware of the law but deliberately chose to violate the it.
Z The board was not sure of its mandate and the legal framework within which

it was to operate and thus were incompetent to be members of the CPSB
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COMMITTEE’S RECOMMENDATION

Based on the above conclusions, the committee has only two recommendations;

That;

1. There was gross misconduct and abuse of office by the members of the County Public
Service Board. The violation of the law by the Board raises serious questions on the
suitability of the members of the County Public Service Board. F indings of the
committee on the contravened laws constitute grounds for the removal of the
members of the Board from office. Collective responsibility particularly lies on the
chairperson and the secretary of the County Public Service Board.

The office of the County Secretary be forewarned to uphold the common office practices

b

of documenting every official duty that is being discharged.
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finds that there was absence of any mention of steps taken and decisions on particulars of
persons or public body that have violated the values and principles including action
taken or recommends .against them. Even if the CPSB had difficulty in taking actions
against certain persons or public body, it could have include it under the impediments in

the promotion of values and principles as provided for under section 59 (5) (e)

The committee therefore concluded that the contents of the report of the CPSB did not meet

all the requirements set out by the law.

3. IRREGULARITIES ON APPOINTMENTS

The committee found TABLE E of CPSB’s report titled PERSONNEL RECRUITED BY
THE EXECUTIVES (SUITABILITY INTERVIEWS) a clear testament of a serious
abdication of the CPSB’s functions under law. The CPSB is established to independently

oversee the county service and it has the function of appointing persons to office.

The committee endorsed appointments made by the executives without following the legal
requirements on section 65 (f) of the CGA, which requires that CPSB consider; “the need for

open and transparent recruitment of public servants "

The functions of the County Public Service Board shall be, on behalf of the county

government, to—

(a) establish and abolish offices in the county public service,
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(b) appoint persons to hold or act in offices of the county public service including in the

Boards of cities and urban areas within the county and to confirm appointments;

(c) exercise disciplinary control over, and remove, persons holding or acting in those offices

as provided for under this Part;

(d) prepare regular reports for submission to the county assembly on the execution of the

Junctions of the Board;

(e) promote in the county public service the values and principles referred to in Articles 10

and 232;

(f) evaluate and report to the county assembly on the extent to which the values and
principles referred to in Articles 10 and 232 are complied with in the county public

service;

(g) facilitate the development of coherent, integrated human resource planning and

budgeting for personnel emoluments in counties.

The view of committee is that the CPSB disregarded section 65 of CGA. The requirement in
section 66 of CGA that advertisement of position to be widely publicized was not met.
Furthermore, fair competition and representation of diversity was also, as required by

law, not taken into account.

The same unlawful conduct is replicated in the regularization of drivers, the appointment of

extra administrators and the appointment of a ward coordinator. In these appointments, the
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committee can only reiterate the total disregard of the law by members of CPSB who are

required to be guided by law.

It is the committee’s finding that the CPSB failed to exercise its powers as per section 75 that
provides situations on cases the CPSB has reasons to believe that any process or decision may

have occurred in irregular manner. This would have been used in the case of drivers and

personnel that were brought on board by the executives

4. GROSS MISCONDUCT AND INCOMPETENCE

Given the numerous violations of the law in the conduct of its functions, the committee

could only reach the conclusion of incompetence by the members of the CPSB

The CGA, which is the law that establishes the CPSB, is quite clear on the functions and
obligations of the Board with regard to overseeing the county public service. It is the
committee’s finding that the law has no ambiguity and thus the members of the CPSB could
not claim on ambiguity in law. Only two conclusions can therefore be made on account of

the finding that the CPSB failed to observe the law in carrying out its mandate.

I. The CPSB was aware of the law but deliberately chose to violate the it.
2. The board was not sure of its mandate and the legal framework within which

it was to operate and thus were incompetent to be members of the CPSB
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COMMITTEE’S RECOMMENDATION

Based on the above conclusions, the committee has only two recommendations;

That;

1. There was gross misconduct and abuse of office by the members of the County Public
Service Board. The violation of the law by the Board raises serious questions on the
suitability of the members of the County Public Service Board. Findings of the
committee on the contravened laws constitute grounds for the removal of the
members of the Board from office. Collective responsibility particularly lies on the
chairperson and the secretary of the County Public Service Board.

2. The office of the County Secretary be forewarned to uphold the common office practices

of documenting every official duty that is being discharged.
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' Min 15/03/2014 Preliminaries

N

MlNUTES OF THE COMMITTEE ON LABOUR AND PUBLIC SERVICES HELD IN THE
ASSEMBLY CHAMBERS ON 3157 APRIL 2014 AS FROM 1200 HOURS
o=t TAAAVIDERS ON 31° APRIL 2014

Member’s Present

Hon. Reuben Langat
Hon. Bency Too

Hon. David Rotich

Hon, Christopher Ngeno
Hon. Cecilia Towett
Hon. Aurelia Chepkirui
Hon. Wilson Keter

Hon. Philiph Siele

PN AW

In attendance

1. Hon. Leonard Kirui

2. Hon. Julius Korir

3. Jonathan Soi (The County Secretary)

4. Ann Rugut (Director of Human Resources)

5. lIsaac Misoi (The County Secretary Personal Secretary)

Agenda

1. Preliminary
2. Agenda for the day
3. AO.B

¢,

The chair called the meeting to order then requested hon. Keter to pray. Brief introduction then ensued.

Min 16/03/2014 Agenda for the day

Brief welcoming remarks were made by the chair. The chair said that the initial date they were to meet
didn’t materialize because of the many issues that docked that day. Again the communication on the
exact time they were to meet wasn’t explicitly communicated thus the reason for rescheduling. The
chair said that he was happy that finally the day has materialize and looked forward to a discussive

meeting where the grey areas highlighted in the invitation letter was to be addressed. The chair then
welcome the County Secreta ry to make his submissions and table any documents should he have.



Aq

The County Secretary (CS now henceforth) thanked the Committee’s chair and said that he was ready to
discuss in an open friendly environment on issues facing the office of the County Secretary. The CS said
that there are challenges because the establishment is still new and such is foreseen. The CS said that
currently capacity building is ongoing.

While referring to the chief officers the CS said that there officers have already been vetted and the
appointing authority has not given any direction on the submission of the names of other chief officers
to be forwarded to the Assembly for the procedural vetting. The reason why most of them have not
been forwarded for vetting is because of among other factors, is their in-experience. Other reasons are
best known by the appointing authority. '

The CS said that currently those in office are performing the duties of Chief Officers (CO now
henceforth) are performing the duties of a CO in spite of their in experience and maybe not qualified.
Most of these officers are directors and some are still on secondment. '

The CS said that the functions of the Cos have been on going and it is not a must to have all these
officers in office because their duties cantbe performed by junior officers. The CS cited the treasury
office that the officer in charge has been given the responsibility of being an Authority to Incur Expenses

(AIE)

While responding to a question raised by a member of the committee, the CS said that he was not able
to clearly indicate the exact number of directors saying that some are in office as assistant directors
while others are full directors. He, however, said that the positions of the county directors were not

advertised.

Members while asking their concerns, gave the CS the Fiscal Strategy Paper 2014 as a corroborative
evidence of the functions of the CO who appended her signature as the CO. The CS said that it was
indeed true as per the document that the Fiscal Strategy Paper was signed by Rose Kositany but was not
able to defend the reason why she appended her signature and the title of CO. the CS said that the chief
finance officer is of a lower p&éition as compared to that of CO. This statement didn’t auger well with

members saying that the explanation was not satisfactory.

On the issue of ward administrators the committee mégr"hbers said that 25 ward administrators were
advertised, however, the Public Service Board admitted that they recruited 26 ward administrators. The
CS said that the extra administrators are fifteen (15) and they were deployed to other departments not
necessarily the ward administrators. The CS said that the appointments were made through
consultations but a letter to that effect was not done. The CS said that his office and the County Public
Service Board Office did enter into a verbal agreement on the said positions.

The committee members while citing letter referenced CPSB/LET/053/2014 said that the contents of the
letter was a request by the CPSB to the CS to supply his office written documents and therefore
suggestively contradicts the statements that were being made by the CS. The honorable members said

that the fifteen more administrators was a fertile ground for breeding nepotism, rewarding political
friends,'nepotism, favouritism and impunity at large.

The CS refuted such statements saying that the appointments were made from the list forwarded by the
CPSB on those who had done the interviews and were in 2" and 3" positions respectively. The
committee members said that personal negotiations between the CS’s office and the CPSB’s office was



not-warranted and should be discouraged. Members said that it may not be a surprise that the fifteen
other ward administrators may have been used to score political mileage. Committee members said that
it is clear that the duties of the office of CS have been abused because had there been a need for the
other administrators, an advert to that effect should have been done so as to offer same level ground
for all persons interested for the same. Committee members said that consultations should be done in
writing so as to absolve one in a scenario that may raise some questions.

On the Issue of drivers the CS tabled a list of the drivers for the executive. The CS said that natlonal
policy was used to engage the drivers.

The committee members questioned the admissibility of the document because it was not dated.
Further the members said that the list didn’t synchronize with the document tabled by the CPSB on the
same concern. The committee members said that there seems to be a breakdown of communication or
cold power struggle between the two offices because even a simple list could not synchronize yet it was
regularized by the CPSB and thus it is €xpected that the same should have been communicated to the
CS. Both lists contain sixteen drivers but some names were not matching.

The CS said no re-designation has been done but re-deployment have been effected. This statement
raised some concerns by the committee members were questioned such move saying that it is not a
common practice to re-deploy someone who is still under probation.

While answering a concerned that had been raised by the committee member to the effect that non
performing officers who are transferred to the department of social services, the CS refuted such claims
saying that the department of social services is a very active department, however, the department is
complex in the fact that its services were not devolved on its entirety and some officers who had been
seconded by the Transitional Authority opted to remain in the National government when their time of

acting elapsed.

On the issue of the issue off the total number of employees so far employed to work for the County
government, the3 CS said that he was not ina posm:zp to know the exact number or even its
approximate number. The Cs said that he could not confirm the number because some employees of the
County government were on the county government’s payroll yet they are not the employees in the
County. On the same note some of the employees in the Bomet County are in the payroll of other
counties. This was occasioned by the secondments made by the Transitional Authority and some
ministries that were devolved like Health. The CS further said that cleansing of the payroll is an ongoing
process and soon the mess will be cleared. The committee members said that the number of County
employees should be known so that the idea of ghost workers is cleared.

The committee members said that the employment process was skewed and the shortlisting very
biased. The list of the applicants for the various jobs was not adequately done. It is an issue that some
applications were made yet their names in the list of the applicants didn’t feature.

L]

The CS said that due procedure is to be followed in future activities and all the erroneously done
engagements are to be corrected. That the meeting was an eye opener and a lesson was drawn out of it.
In spite of the good intentions, some processes might have been overlooked.



Min 17/03/2014 A.0.B

The CS said that some of his responsibilities are largely drawn from the County government act and is
majorly tasked with coordination of the county government activities. That he does not sign cheques or

' payment vouchers but rather signs contracts on behalf of the County government and any approval of
requests of various departments should be done by the C.S.

There being no other business hon. Rotich was requested to close the meeting with prayers.

CONFIRMATION
Hon. Reuben Lang’at (Chairperson)

Sighature ...,

Nehemiah Kiplangat (Secretary)
Signature .....cc.......

o DEbe wmmcassmemint.



MINUTES OF THE COMMITTEE ON LABOUR AND PUBLIC SERVICES HELD AT THE KENYA
SCHOOL OF GOVERNMENT MOMBASA ON 2"° APRIL 2014 AS FROM 1000 HOURS

Members Present

Hon. Reuben Langat
Hon. Bency Too

Hon. Aurelia Chepkirui
Hon. Wilson Keter
Hon. David Rotich
Hon. John Ngetich
Han. Philip Siele

"L N

N LA wN e

In attendance

1. Hon. Leonard Kirui
2. Hon. Joyce Korir
3. Hon. Samson Towett

Agenda
1. Preliminaries
2. Confirmation of the previous minutes
3. Arising matters
4, Tabled documents analysis
5. AOB

Min 18/04/2014 Preliminaries

The chair called the meeting to order then welcome the members to the meeting. He then requested
Hon. Siele to pray. The chair said the previous minutes will be read on the subsequent meeting. The
chair said that the CS tabled some documents that are C(Q‘Jcial for the report writing. The chair then
welcome the members to do some exegesis of the documents before them '

Min 19/04/2014 Tabled Documents

The chair drew into the attention of the members the documents before the committee and that the
documents will form the basis for the report writing to be tabled before the house.

The chair briefed the members of what had transpired before. Issues dealing with drivers and ward
administrators are to be dealt with because as per the communication from the CS it is clear that the
office of the CS and that of the CPSB are reading different scripts of the same text. The chair said that
they were to analyze the communication from the CPSB and that of CS before the compilation of the
report. He then welcome the members to make their own contributions

The committee members said that the document that was tabled by the CS was not dated. The took
concern of how the CS is looking at the house saying that any document before the house should have
been thoroughly proof read. The said that is will be a grave concern should the CS be found liable to be
taking the committee for a ride.



On the comparative analysis of the two same documents from the CPSB and the CS on the same issue
(Drivers) the members were amazed and wondered how the same concern addressed by the two offices
could be having different names of the drivers despite the assurance by the CPSB that they have
regularized the executive drivers.

In the list of the CS the following names.were found to be missing basing on the CPSB’s list

- Julius K. Kotut
- Abraham Tonui
- Charles Maridany

In the list of CPSB the following names were found to be missing basing on the CS's list

- Simion Koech
- Benard Bett
- Benjamin Maritim

L |
The following drivers were found to be on the two lists

- Richard Chepkwony
- Josphat Langat

- Cosmas Cheruiyot
- Wesley Rono

- Gideon Kerich

- Stephen Maridany
- Barno K. Elphas

- Festus Kirui

- Erick Bett

- John Mutai

- Barno K. Elphas

It was also noted that one Benjamin Maritim is on temporary basis thus implying that the letter
done by the CPSB to stop all drivers on temporary‘b’asis were not acted fully upon.

On the ward administrators the communication from the CPSB was that they recruited one extra
ward administrators and were not aware of any other administrators recruited because they had
not advertised on their positions. However, the CS said that fifteen other ward administrators were
engaged. The statement was not in tandem with the communication from the CPSB.

Members wanted to know the list of the defunct council and municipal employees. Hon. John
Ngetich recommended that the positions that had not been advertised be re-advertised and
applicants be subjected to competitive interviews. The reason he gave was that the process was
flawed and discriminative and didn’t provide same level ground for all the residents of the county.
Other members suggested that the officers who did the mistake should be held responsible and that
any communication between the CS and the CPSB if not in writing would not be substantive and will
be disregarded as this is not a practice in public offices and should a window for the same be
allowed opened, misuse of power and impunity will take the centre stage.



Resolutions
The committees resolved on the following;

- That the two officers in the office of the CPSB and the CS be invited to further appear before the
committee on the same date same time.
- That a write up letter of invitation be done giving the officers one week’s notice
- That the issues expected to be addressed by the CS be
i. Whether or not he received letter vide CPSB/LET/003/13 dated 16" September, 2013
i, The reason for the missing names of some drivers i.e. Julius K. Kotut, Abraham Tonui,
~ Charles Maridany
iii. Who takes responsibility in the county ministries which have no chief officers
iv. Proper aneprobablywritten communications from the appointing authority on the
reasons for not picking the candidates for the positions yet there is a CPSB’s
recommendation

V. Communication made to,the drivers who were on temporary basis asking them to stop
their services as directed by the CPSB

vi. Letters to officers who have been on acting positions and others on temporary basis

vii. All the permanent staffs in the County together with their details

viii. The appointment letters issued by the CS

The concerns that needs to be addressed by the CPSB are;

- Eulllist of all the staff they have employed having gone through their interviews or otherwise.
- The report of the ECDE task force.

Min 20/04/2014 A.O.B

The committee could not write a report because they realized that after the CS a lot of issues arose that
needs to be fine-tuned. The chair directed that they will write a detailed all inclusive report after
exhausting all the concerns they wish to include in the report. ‘

There being no other business the meeting was adjour;{Ed at 1325hours after a closing prayer from Hon.
Keter.

CONFIRMATION
Hon. Reuben Lang’at (Chairperson)
SIZNATUTE i

DAt cnsmesrasasmsissisiaiasions

Mr. Kiplang’at Nehemiah (Committee’s Clerk)
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MINUTES OF THE COMMITTEE ON LABOUR AND PUBLIC SERVICES HELD IN THE
ASSEMBLY CHAMBERS ON 14™ APRIL 2014 AS FROM 1200 HOURS

Member’s Present %,

Hon. Reuben Langat
Hon. Bency Too

Hon. David Rotich

Hon. Christopher Ngeno
Hon. Cecilia Towett
Hon. Aurelia Chepkirui
Hon. Wilson Keter

Hon. Philiph Siele

© NG AW R

Min 21/04/2014 preliminaries

The chairperson welcomed the members. Hon David Rotich prayed before the secretary was invited by
the chairperson to read through the previous minutes.

Min 22/04/2014 Confirmation of the previous minutes

The minutes of 31% March 2014 were confirmed to be the true transaction of that day. The first
proposer was Hon. Bency Too and seconded by Hon John Ngetich. The minutes of 2™ April 2014 were
also read and Hon Keter proposed and seconded by John Ngetich.

Min 23/04/2014 Matters arising o

There was no matter that arose in the minutes of 31% March 2014. The minutes of 2" April 2014 had
some matters that arose viz;

- Hon. Christopher-Ngeno was indicated as absent yet he was present,
. Resolution number (vi.) should be made clear.

Min 24/04/2014 Agenda for the day; Invitation of County Secretary and County Public Service Board

The committee members agreed to further invite the CPSB and the CS on 17"day of April 2014. The
issues to be discussed by the CS are; '

- The full updated list of drivers for the executives for the executives

- The full list of ward administrators including the extra ward administrators
. Responsibilities in the departments which have no chief officers

. List of all the employees in the county payroll



A

- Letters to officers both on acting positions and temporary basis.

The issues to be addressed by the CPSB are;

- Detailed list of appointed persons holding or acting in offices of the County Public Service.
- The report of the ECDE task force. - '

.
Lo

Min 25/04/2014 A.0.B

The members said that a letter be done to the two offices before end of the week (11th day of April
2014)

There being no other business the meeting was adjourned to Monday 14" day of April 2014 as from
3.00 PM '

CONFIRMATION 3

Hon. Reuben Lang’at (Chairperson)
SIBNALUIE divusmiiissosvsissvissvisisssiatisiis

(D] (=T

Mr. Kiplangat Nehemiah (Committee’s Clerk)
SIENALUTE s,

Date v
¢,
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MINUTES OF THE COMMITTEE ON LABOUR AND PUBLIC SERVICES HELD IN THE
ASSEMBLY CHAMBERS ON 31°" APRIL 2014 AS FROM | 1200 HOURS

Member’s Present

1. Hon. Reuben Langat

2. Hon. Bency Too

3. Hon. David Rotich

4. Hon. Christopher Ngeno
5. Hon. Cecilia Towett

6. Hon. Aurelia Chepkirui
7. Hon. Wilson Keter

8. Hon. Philiph Siele

In attendance

1. Hon. Leonard Kirui

2. Hon. Julius Korir

3. Jonathan Soi (The County Secretary)

4. Ann Rugut (Director of Human Resources)

5. Isaac Misoi (The County Secretary Personal Secretary)

Agenda

1. Preliminary
2. Agenda for the day
3. AOB

¢
Min 15/03/2014 Preliminaries

The chair called the meeting to order then requested hon. Keter to pray. Brief introduction then ensued.

Min 16/03/2014 Agenda for the day

Brief welcoming remarks were made by the chair. The chair said that the initial date they were to meet
didn’t materialize because of the many issues that docked that day. Again the communication on the
exact time they were to meet wasn’t explicitly communicated thus the reason for rescheduling. The
chair said that he was héppy that finally the day has materialize and looked forward to a discussive
meeting where the grey areas highlighted in the invitation letter was to be addressed. The chair then
welcome the County Secretary to make his submissions and table any documents should he have.



An.

- That fresh audit should be done to clear the possibility of having ghost workers who could be in

the payroll of the county :
That since most of the employees especially of the ward administrators are not conversant with

administrative roles, there is a need of refreshment courses.

THE RESOLUTIONS .
- The committee members resolved to have a retreat at Kisumu for the report- writing. All the

committee members and the staff from the legal department accompany the team. The retreat
to write the report will take two days 28" and ’2/'5}”’ March 2014. The travelling date will be 27"

March.

MIN 09/03/2014 A.0.B.

Hon. Members said that all adverts placed by the assembly and the CPSB should be availed to hon.
members so as to liaise with the ward administrators to make awareness in the various wards.
Alternatively members should be enéouraged to also appraise themselves so as to be making
announcements of such matters whenever they have fora with the résidents for the various wards.

There being no other business the meeting was adjourned. The last prayers were said by Hon. David
Rotich.

CONFIRMATION
Hon. Reuben Lang’at (Chairperson) SigNature oo oo oooosoes oo Date..vvveieinnn,
Mr. Kiplangat Nehemiah (Committee’s Clerk) Signature ..........ooooooomvvvoevo. Date wovvvrrinrieecennne
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« Capacity Dnliding
Woman and pirsons with disabldiles are
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h the Public Service Board wishes to recruit competent

%nd qualified persons to fill over 300

I‘J" > I Tra T YT\ sy
eI MAN RESOURGEMAR AGEMENT
e O T e oun RS N
= et = 21 Ko = TOHR il‘( % Hlorts ARAF
ﬁj—ig' J,ﬁi—-‘"
- - e from a recognized university
321 56 E T eld
of Human Resourca Management policies,
selations and Labour laws
and arganizationat skills,
d declsion making capability.
o chapter six of the canstitution
= xperlence of notless than 10 years

orking

svatt and lead others )
s“‘ilﬁ;“’a" in Human resoulce managemant will ba an
a

= celevant prolessinnal body.
=

s elvica on stall issues
ublic service values and principles
 nagement systems

i ‘ . 4+, .
- P e ance ’"am"\: human resource, planning, organizabon
n

-_— sgn on

d-lfect
—mop™T nt N o5 UTCE SYSIENS structures and procedures
g :’; Luties 25 may be assigned from time to time
it ot — T
— e T .
P el
=R s

B

Ay
—X= g ptdef jn  Human Resource Development of 2 related
—_— .
E— i 3 Y“rs. experience # Human Resources Department of
== Gon

— wniZ® § o P
er rmunication and presentation skills
o iz‘;:\;pgﬂﬂ:‘m“"e:gu ¢ce Develypmentof in any related field will be
al
-_—— 0 e
advgnﬂi
----L.Ic!c:f L‘,tefBCY
23311155 ., and development needs
== veaining 3 o valning and development programs
ém“:‘:grld s ar:gchnolo;h!s and methodologles in workplace
~ —mcchin®
— 0,
-::—ﬂﬂr\ﬂ“n

rograms

ESOURC éS OFFICER (FAYROL!..)
1IG 'N' (1post)

2 training P
umaN B

-

__;|oFl'H

n Human Resources Management
e in Compensalivn and benefits management |
o in salary siuciure and development, benefits and
owledse </benchmarking and job evaluation systems.
sa‘f"u“é:':nd good interperaonal skills,
:y_nnwled!‘ ) ¢

Jdaadlines and handle multipla tasks.

B \e t0 mtz:&;"gi';:ngndent and proactive,
otivateds

—— V-

Mmﬂuﬂ-‘whh Finance lo ensure timely and  accurate employees’

oind e I lon and benefi y
irances veloping compansation and benefits program.
——-_'4':;,_, tes JoPs lT' ::{ heaith Insurance, personal accldant Insurance ar
== A enenits far emplopees
list. .
staff P::{o;lmanal Income 1aa for smplayees and report to Tax
ann

tment ities on relevant stall Issues,
b thort ;
viaise v;":': I:‘:':'j Juties as may b assigned
ot . R AT AT AT A
Any O o TEQGJ«MTFQ ﬁ;ﬁ}éqﬁm 311@%’@9 TATAGR kqf‘{f-.rr.lo i)
=1 H%"gf"mm@ HHoLRSNIGT e R e
E—Ebgf’. = _‘;ﬁﬁ'{ ey
com
egree 10 ¢
DeE’ jzed in Ke:‘:m be an added advantage
srers DEE 5 8% erience in a technical operations management and
l‘ﬁ?«nt combination of ugining end experience with at least
equ “n eader In & dynamic environment
our yea” i’l ’d o of Information manegement systems
Brot knD“'iz i knowledge on infurmation management systems
ave OF "’“’t?_! 1, motivate and icad others
Ability '@ g‘:‘s & member o 8 relevant hody,
erc

puter sclence/ICT o a related field from a unlversity

Regist

S SpilllsS . ision and maiagement to the ICT department
_'“_""“’:fuv\dz headtﬁhc’,:d |0 ICT needs ol the County

T

s
Bachelor’s degrea in Information sclence, Recards managerjent of

Business Administration with X
Served as Records Managament Officec of related position for

of three (3) years

Must have been vattad by the relévant body

Collecting and consolidating all records management systel

coun!
Ensuring proper tecords
records

Controliing of opening of files and Indexing
Updating and maintaining up-ta date file movemant systems.
Establishing county reglstrles.

a relevant diploma,

management and security of Infor

gstablish and maintain archives for county records .
performing any other duties that may asslgned by the head ol

Department

R AL TR SR RN SR G iR SEARTE

A law degree from a racognized unlversity

An advocata of the High
5 years
Possess!

Court of Kenya of good standing

ost admisslon experlence In a busy litlgation environment
lan of current practicing cartificate

Represent the County Government In courts and arbltral tibunals
Institute civil procsedings on behalf of the County Government and

County entities
Prasacution of offenders

Undertaking legal research
supervision of staff [n the (higation unit

Perlorm any such

Dlploma in law
Compurter fiteracy

functlen as shall be assigned by the County Attorney

TGOS S

At least five years axperience In a busy law firm of state faw office

Filing of letters
Filing of court document
Clerical work,

Any other assigned duty.

G
Regulrements

T

8e a holder of Bachelors

adminlstration, commerce of & relat

-university
Be a holder of CPA(K) of
A Masters degree In a rel

Be a registered member

of Kenya (ICPAK) or asso

Be conversant with varlous

B AN CEID B ARTM KT

T
B RN

degrea In eithas finance, accounting. business
“gisclpline from @ recognized
ACCA qualification

evant area will be an added advantage

with the Institute of certified public accounts
clations of Cartljled Fraud Examiners(CFE)
finandial mansgement computet packsges

Have relevant working experence of not less than five years,

Demanstrate understan:

Familiarity with policles,

linance managemant

Head of internal audit se
Analyze and advise the
meajures

ng of devolved government and Vislon 2030
Jaws, regulations and operations ol public

rvices
county government on effective risk prevention

Establishlng the fisk based audlt plans conslstent with county

objectives
Evaluste the

Internal control systems in Ihl.cnunly

Prepate periodic and annual reports

Bachelors degrea In procurement, economics, business management, o |

equivalent with a post graduate qualification

management
Minimum 10 years work

in procurement/supplieg~

Ing experlence

Good communleation and Interpersonal skills

Proficlency In computer
Registration with KISM,
Masters degree In the re

applications

fevant field will be an edded advantage.

Planning and coordination oi,suppﬁzs management services,

Enforcement ol govern
procedures,

Preyarat'ton of supplis estimates ol expenditure
review and updating of exjsting re

Initiation of policy,

ment procurement regulations, systems nd

and control vete.
ulations, supplies

Requlrements
+  Bachelors degree In aconomics finance of agcounting,
+ CPA{K)Holder

Institution

v Flve years audit experlence In a public

Bespanslbilities

«  Ensuring maintenanca of high audit standards :

+  Monitoring and reviewlng of audit programs far all sections in
department

'

.

+  Computet proficiency.
+ At least five (5) yaars relevant experfence,

«  Thorough undesstanding of Public Procurement and Disposal Act 20
and its regulation 2006, .

Besponsibilltles;

Roporting to the principal procuremant officar, the officer shall:.
+  Be expected to understand budgeting and budgetary cantrals,
+  Prapare procurement plans, .
+  Be Secratary to procurement committees,
+  Ensure all tender applicants conform to chapter six of the constituth
of Kenya
¢+ Performing any other duty as may be assigned lrom tima 1o time,

B T e e e S e

+  Fist Degree [n yoclal sciences or its equivalent fro H
recognized In Kenya. ekt e

of

C.PA Part Il or simllar level In ACCA.

Computer Proficiency,

Al least Syears experience in a financial environment,
Able to work with minimal supervision.

' Be In charge of revenue collaction and genaral duties ralevant

llﬁclur:; pgrln;mm:u of the Tctlun. . fe:tg:

Custodian and accountable for revenue documents In the sub

|dentify and malnstieam  new revenue sources. founy

Prepare management reports,
|

i
'
.
. Be responsible for the B

t and performanca of staff und

him
+ Any other assigned dutles.
RSO e T R R

+  Diploma in a Business related course or

J CPA Part il

. Sell-starter, excellent team player, aflective communicator.
N Able 1o work with minimal supevision.

Be in charge of revenue collection In the ward,

|dentify and mainstream new revenue sources,

Prepare mmaume&t reports,

Rasponsible for making sure that all the revenus money col

ban{cg‘ Intact, ; " ¥ collected a
v Custodian and sccountable for revenue documents In o

»  Any othar assigned dutfes. bk,

Degree | d '

. egraa in commerce accounting o; tlon of aquivalent i

Institutlon, v ! TR gk
»  CPAJACCA or nquivalent,
+ 5 years’ experience.

"

- Besponsibliities,
+  Efficlent organization and contral of accounting unie
+  Provislon of financial Informatlan for decislon making.

+  Bachelor's degrea In Comemerce or Busin i
knowledge on financlal and business anal h.m ] degrey i

+ At least 7 years working with [armers either In credits of Investment
::-PIR (mscl:r Degree In Business Administration and 5 years workin

+ CPA section Vi and above qualification s an added advantage.

. Ur-\daqu nding of the agriculture value chaln is an added advantage

«  Microfinance & banking experiences is an added advantage ¥

- agsess A0 the county on ICT matters 1 fons; | i Inl devel
- - e and e i Koty N management [nstructions, nspections, tralning and development of
- Maﬂlﬂr:ent npelaﬁﬂﬂa’ policies and imdchr"_es on the utilization of ICT supplies personnel, . E Responsiblllles:
jmple o + Advice on quality nssurance on goods works and services, «  Coordinate production of financial analysis for each Cooperative ani
resou’ :

! .
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“ strategles and program pland.
. Grganizs stakeholders forurns to
*“Implemantation
prepered detailed departmental Land use reporls,
Research and Mapplng of Land use patterns,

Draw strict guidelines and regulatlons on building structura,
R U AN G e TR

lrements o
Bachelor Dagree in strucural Engineering

Masters in any engineering field an added advanlage.
Atleast 3 years experience in 8 busy buil envirgnment.

idenify needs, monitor and evaluate

ponsibllitles

Reporting to the Dlrector Lands, Houslng and Urban Planning
- Development.

facilitate best praciice on design ol building in the County,

Design action plans to fastback accessibility and Integrity of County

Structures
Contribute in developing policies and strotegles of structural development

and maintenance of County structures,
e b W ARSI 3
RSN RENTAIRRRE Y o riCERDISNIEY

wleements )
Bachelars degree in Environmental Science and Quality essurance or
any othet related disclpline.
Masters is an pdded advantage.
Al least three fears axperience.

Ensure timely snd full Implementation of wark plans In the area of
environment and quality assurance,
Compile monthly reports and subniil to the Director,
Monito, Evaluate and Report on dally basis the [projects progress,
*niza stakeholder forums to Identify needs,

b SRS R VE VSR T SE

julrements : . X
Bachelor Degree In Surveying from 2 tecognized institution.
At least 3 years experience.

- ~nzibliitles
orting to the Director Lands, Housing and Urban Planning.
_sathering data on the earth's Physical and Man-made features through
suveys.
" staking digital mapping
 ilng and intarpreting site fenres with GIS
frunking creativaly to resolve practical planning and devalopment
problems e.c

BT R SRR

plrements ,
Bachalors Degree in Urban and regional planning and any other related

field,
Masters Degree is an added advaniage.

At least § years Experlence.

Designing layouts and drafting design statements,
Assessing planning applications and enfurcing and monitoring outcomes

as necessary :
Researching and deslgning planning policies to gulde development.
Uslng Information technology systems such as Geographical Infarmation

System (GIS).
Keeplng up to data with leglslation assoclated with Land use atc,

N TG B ISR GRS
mants

her Dlploma or diploma In Building and construction from

[ !
\rucoxnlted Institutlon,
At Jeast 3 years experience,

Estimating cost of materials, Labou, £quipment and overheads for use

In bid for tenders,
Draw a plan for construction stagns,
*onitoring and wvaluating bulldiny projects
Jsure standards are adhered to,
"'Sﬁpﬂ-‘vhlng \eams of bullding conteactars on site

g . “t‘wiig ’.’l'i; i Pﬁ_ﬁ HAD g}}“’ﬂ AT '::
BRI (e T R

fesie
Ta provide nursing services In county health facifitles.

Minimum KRCHN Diploma.
Reglstration with Nutsing councll of Kenya,
Twa years post tralning experience,

oS- (IR ST

To provide Jaboratory diagnostic sarvices to ensure thera Is provision of
health services in county and sub county health tacilitles.

Diploma in Laboralory medicine from 3 ruccinlzzd Institutlon,
Reglstration with the Kenya Medical Laboratory Technicians and
Technologlsts Board,
Two years post vralning experience

TR A

i

i provide nuttional counseling to clients In the caunty and sub county

sspitals.

Requiraments:
¢ Diploma In nutrition lrom a recognized Institution.
¢« 2years post raining axperience in a busy hospital satting.

Responsibllitlesi
v To work with tha county health and sub county henlth management
tearns In mplementing  communlty health strategy.

«  Diploma in public heahth from a recognized instiution
+  Two yaars post tralning experiance

e e R S R

+ To ensure that ihere Is an efficlent supgly of essential commoditias
+ Yo snsure a rational use of medicines In the county and sub county

A health faciiitles

Requirements

+  Diploma In pharmacy from a racognized Institution.
+ Registration with the pharmacy and poisons board.

+ Two years post tralning expeslence In & busy hospital

R TR R R R R R R

Responsiblililes
+ Be responsible for radlological dizgnosis both In X-Ray and Ultrasound
In the county health facllities,

Diploma In radlography from u recognized Instltution.
Two years post training experfence in a busy hospital

v+ Reglstration with the radiation protection bonrd

Respansibiliiies
+ 7o provids patient clinlcal management in the county and sub county
health facllities.

Requlraments .
«  Diploma In clintcal medicine from & recognited Institution.
v Two years post tralrilng experience In a busy hospital.

v Ragistration with the cfinlcal officers’ councll’

Health Records And Infarmation Officer 111- (5 posts }/G H.

Responslbiliiles,
+ 7o collect Information on health , compile, analyse and give reports on
the sama for decislon making

Requirements,

+  Diploma In Health Records and Information Technology from a
recognized Institutlon,

+ Two years post tiaining experlence In a busy hospital.

+  Centificate in computer appli skills from a recog!

e

Tzed institution,

Responsibilities, )
.+ To maintain high quality oral health through provision of oral health

education,
+ Yo screen and do preventive clinical dental services and

relerrals where appropriste.

recommend

+  Diploma in community oral health from Kl{lt of a recognized Institution.
+  Two year past tralning experlence in 8 butyhospital.
+  Reglstration with Oral Health Assoclation of Kenya.

T e T e ey D R
Responsibllitles. )
v To provide care to patients with bone and jolnt problems,

Bequirsmants .
+ Diploma In Orthopaedic Technology from KMTC or rlanmzld Institution.
+  Two years post iraining experience in a busy haspital

R R R

1 o

Responsibllitles,
+  initiate approprlata physlotherapy Ir prog for cllents,

Requirements
+  Diploma In physlotherapy from KMTC of 2 recognized Institution,
+ Twao years post training exparience In & busy hospital

Determine specilications for madical equipment o be procured,
Determine equipmant needs for the county.

Procurs and Install medical equipment.

Service medical aquipment.

.
v
[l
v

Requlrements . .
v Diploma in medical engineering from KMTC of 3 n:nrniud institution

«  Two years post tralning experience In a busy hospltal
e o T N G e

+  Coordinate servicing and prepare service contracts for medical equipment.

+  Supenise stafl
+  Cafibrete and malntaln Inventory of medical equipment

+  pegree In engineering from a recognized institution.
+ Two yeary post tralning expertence In a busy hosplal.

-

.

s s =

.
.

.

men

Bachelors Degree in clvil enginearing, water, lirigation sngine ering or

:;vi[ml?mznlu science, natural rescurces, ecological/envioamental
clpling

Mastars Degree is an added advantage.

Tan years ralevant exparience

jinating the lmpl i

P

Qv ing and ¢ 5 of work plans,
strategies and Investment plans
Research on & mapping of natural resources

Undertaking manltoring and avaluation of water activitles In the cg

Prepatatlon of reports on water activities

Bachelors Degrae In englneering prefecably water or Irgation enginearing
Highar Diploma/ Diploma In water enginearing.
At least 10 years work axperience in water sector

Ensure timely implementation of work plans,
Compils monlhlz' reports,

Monitor and avaluate projacts,

Reswaich & mapplng of nawral resources
Organlze stakeholder lorums.

Bgchnlnu Degree In environmental sclence of Natural resources
Hnﬁhar Diploma or Dliloma In Environmantal sclences,
At

vast 10 years working axperlence In the sector

Formulate work plans and implemantation strategies
Ensure tUmely Implementation of work plans within thelr areas of

Jurlsdictlen
Complle monthly environmental reports,

SR
BRSOy R RS

Must be 8 degree holder

Advanced training In education or management sclences with
experlence in supervision Is an added advantage =
5 years experience,

Supervise officers at sub county leval
Co-ordinate activitles of ECDE,YP and Sports
Domastication and Implementation of policles to sult the needs oi-tha

county,

Be a degree holder
Advanced training In education
2 years experlence in adminlstration

AlE holder
Answers/reports to the County director

NG NSRRI O D e

1

2

3

4,

Be a degree holder preferably In ECDE, technical aducation and special
educatlon i

Higher national Diploma in technical education

5 years experience
Pravious exparlence In supenvision will be an sdded advantage

In charge of all sducation activities In the county
Ensure quality and standards of curriculum implementation In the ECDE

centres and poL}(tnchnlu Is maintained
Awareness crealion on the Importance of ECDE youth tralning and sports

All applicants should submit their appﬁ-:alinns.'ﬂn sealed envelopes
with an indleation of the post applied for on the top left side of the
anvelope,

All applications to be sccompanied with coples of natlonal Identillcation
cards, academic and prolessional centlicates tog: het with detailed

ov's,

Clearance documents lor purpases of complying with the provisions of
chapler six of the constitution will be required from thosa short!isted.
Hand dellvered applications can be submitted at the Public Service
Board offices next to the county assembly.

All applications should be submitted 5o as to reach the undessigned on or
before 22+ November, 2013t

Sucratary/CEQ
Public Service Board
P.0.Box 603-20400
BOMET.

Tel. 0704-734-693

The county governmaent of Bamat Is an aqual opportunity employer. Women
and persons with disabilities are encouraged to apply.
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