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Analysis on CPSB’s Tabled Report for the Period ending 31" Dec, 2013

PREFACE

Honorable speaker sir,

On behalf of the committee on Labour and Public Service, and pursuant to the provisions
of the standing orders 181, it is my humble pleasure and pleasant privilege to present to you
and by extension to the honorable house, the report of committee on Labour and Public
Service’s findings on the report of County Public Service Board (now henceforth CPSB)

for the period up to 3 1% December 2013, on 29" January 2014.

The CPSB’s report is a six page document, however, quite a number of annexes were
appended. The report was done in line with the County Government Act No. 17 of 2012. It

is a report on appointment of persons in the offices created by the CPSB. The positions

reported on are;

Chief Officers (now henceforth COs),
- Sub County Administrators,

Town Administrators and

- Ward Administrators.



Analysis on CPSB’s Tabled Report for the Period ending 31 S Dec, 2013

MANDATE OF THE COMMITTEE

g order section 190 (5), which stipulates

The committee derives its mandate from standin

that;
union relations, and human resource

All matters related to labour, trade

a)

planning,
into, and Report on all matters relating to the

The power to Investigate, Inquire
enl, activities, administration, operations and estimates of

b)

mandate, managem

assigned departments;
Mandated to Study programmes and policy objectives of developments and

¢)

effectiveness of implementation of their sector;

To Study and review all county legislation referred to it;

d)
is also required to submil half-yearly reports to the

e) Further to this, the committee
liaison commitlee.
Study the programme and policy objectives of departments and the effectiveness

W,

of the implementation;
relative success of the department as measured by

Study, assess and analyze the
s obtained as compared with their stated objectives;
nts where the constitution or any law requires

g
the result

h) To vet and report on all appointme
the County assembly to approve, excepl those under standing order 187
(commiltee on appoinrmems)and.'

i) In addition, to make reports and recommendations to County Assembly as often

as possible including recommendation of proposed legislation.
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COMMITTEE’S MEMBERSHIP

‘ ; " . ; R ;
Labour and Public Services committee comprises, as constituted on 28" February 2014, of

the following honorable members;

1. Honorable Reuben Lang’at

z. Honorable Bency Too

3 Honorable David Rotich .

4. Honorable Christopher Ng'eno —— i Mg 3
: Honorable John Ng'etich

6. Honorable Cecilia Towett

2 Honorable Philip Siele

8. Honorable Aurelia Chepkirui

9, Honorable Wilson Keter

il
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CHALLENGES

The exercise came to its conclusive end not without some surmountable challenges. Quite a

number of challenges, as expected, were encountered. However, I thank the committee
members because they were equal to the task. It is also worth noting that, challenges are to
be appreciated in any working environment. Challenges are known to offer invaluable
learning lessons and every time the difficulties are overcome, we stand tall, feel appreciated
and give a pat to each other’s shoulder for a job well done.

Speaker sir, allow me to name a few.

First was the shallow yet paradoxically voluminous report which was haphazardly done,
without due diligence, no show of consistency, poorly arranged and lacking vital and
prerequisite columns to capture such data as Persons With Disabilities (PWD), Gender,
Ward, and others. Speaker sir, it was generally noted that there was a number of
typographical errors in the document.

Speaker sir, quite another notable challenge was the desire to meet the time limits
stipulated. Over time, I, as the Chairperson, and on numerous occasions had to rise and
give statements on the progress of the committee on the report. The reason that occasioned
this scenario was that the constitution of committee on 28" of February 2014. Speaker sir
as you may be aware of this fact, the committee members took time to consult with the
former committee (formerly known as committee on Education, Labour and Socials
services), which was dealing with the issue hitherto. This dragged the progress in its
entirety. Speaker sir, this warranted the seeking of permission for the extension of more
time because we wanted to do a thorough work and it is my trust that we have

accomplished this work perfectly.
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APPRECIATION

I, on my capacity as the chairperson of the committee, and on behalf of the committee,
want to thank each member of the committee and the membership of this honorable house
for finding time out of their busy schedules to give their high-level critique, and their

valuable recommendations. Kindly members feel appreciated.

Speaker sir, | do not wish to be an ingrate by forgetting to have a special mention of the
assistance from the office of the speaker and that of the clerk. These two offices, mostly,
kept us on our toes just to be able, to ensure that this committee delivers their mandate and
table the report in time.

Speaker sir, the secretariat team also has a part in the success of this report, however, |
particularly noticed that they are particularly ill equipped with the tools like laptops that
help them to facilitate easily, efficiently and effectively, the task before them. It is our
prayer that they be equipped with the necessary materials and equipments. This is not to
say they did not perform. The team, lead by their able director, did a splendid and
commendable work. To that team in its entirety, I say a big thank you.

Speaker sir, last but not the least to mention is the legal department. This team of
intellectuals gave their legal opinion based on the committee’s findings. The exercise was

to ensure that the recommendations therein are in tandem with the acts and the supreme law
of the land. '

Speaker sir, to all these departments, on my capacity as the chairperson of the committee
and on behalf of the committee members I wish to register my appreciation.

Mr. speaker sir, on behalf of the Committee, I now wish to dutifully table the committee’s
report and urge the members of this respected house to critically look at the
recommendations suggested by the committee and adopt them. Speaker sir, I wish to
mention that as much as I implore upon this honorable house to adopt this report, should
the honorable members see it prudent, to further suggest any other concern that we might
have overlook, we as the committee will gladly appreciate.

HON. REUBEN LANG’AT, Chairperson, Labour and Public Service’s Committee.

SIGNED........... M ......... BATE, et o B —Q—’Cﬁ‘%
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OWNERSHIP OF THE REPORT

We, the members of the Labour and Public Service’s committee, do hereby append our

signatures against our names to this report to affirm the correctness of the contents and

support for the report.

1. Hon.
2. Hon.
3. Hon.
1. Hon.
5. Hon.
6. Hon.
y Hon.
8. I—Ién.

9. Hon.

Reuben Lang’at

Bency Too.................

Christopher Ng’eno
John Ng’etich.........

Cecilia Towett

Wilson Keter...... _ ]/U {14

Philip-Siele.. coomvewo M S8 i sivns inwin vumerssmsrs e snsissn il i amme s o

Aurelia Chepkirui ...... M ........................................................
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ABBREVIATIONS USED IN THIS REPORT

CGA: County Government’s Act
CO(s): Chiet Officer(s)

CPSB: County Public Service Board
CS: County Secretary

DEV: Development

F: Female

M: Male

NAT: Natural

No: Number

PWD: Persons With Disabilities
RES: Resources

& The asterisk * sign shows wrong representation/naming as per the CPSB report more
than one asterisk means not represented/data absent.
& Percentage is to one decimal place in all the worked out percentages.

& Number inside brackets in the tables does not add up to the totals.

vil
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REPORT OF THE COMMITTEE ON LABOUR AND
PUBLIC SERVICES ON PUBLIC SERVICE’S
REPORT FOR THE PERIOD UP TO 31°T DECEMBER
2013.

EXECUTIVE SUMMARY

The County Assembly Committee on Labour and Public Services received the CPSB report
on 29™ January 2013 covering the period ending 31 December 2013. Subsequent to the
tabling of the report, the CPSB chairperson was invited on the 14™ day of February 2014, an
invitation that he honored. Further to that, the committee on Education, Labour and Social
Services invited the Board on 28" day of February 2014 and the Chairperson and his crew
dutifully responded positively to the invitation. Following the reconstitution of committees as
provided for in the standing orders, the committee which was ratified on 28" day of February
2014, the committee on Labour and Social Services was constituted. The committee requested

the Board to supply the committee with some information on;

1 All the advertisement made for various job opportunities to then
(19" day of March 2014)

il. Official correspondence to the County Secretary (now henceforth CS) on
appointments

iii. List of drivers personal to the executives.

iv. List of County Chief Officers recommended for appointment.

V.. Task force report on ECDE assistant teachers recruitment exercise

vi. List of additional ward administrators.

The CPSB did respond on some issues asked, by way of writing. The forwarded
advertisements were non-conclusive and not clear. The original adverts were retained and
those forwarded lacked dates. Subsequent photocopies of the same resulted in non-clarity and
thus hindering informed decisions on the same. Appended here, as appendix II, are some.

1
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SYNOPSIS OF THE CPSB’S REPORT

The report contains information related to;

Appointments

Appointments related to the positions of chief officers, sub county administrators, town
administrators, ward administrators and ECDE teaching assistants that were placed on
advertisements.

These appointments can be broadly categorized as;

i. Chief Officers
- Education
- Finance
- Health and Sanitation
- Social Services and Sports
- Energy, Housing and Urban Planning
- Tourism, Trade and Industry
- Public Works and Transport
- Environment, Water and natural resources
- Economic Development and Marketing
- Agriculture and Fisheries

ii. Sub-County Administrators

iii. Town Administrators

iv. Ward Administrators

V. ECDE teaching assistants

vi. Personnel picked by the Executive
vil. Health and sanitation staff

Mr. speaker sir, as a precursor of the committee’s recommendation, allow me to refer to you
the powers of the CPSB to establish and abolish offices, and I wish to quote verbatim, section
62 (2) of CGA “if the board intends to establish or abolish an office it shall submit its
proposal to the county assembly for approval through the county executive member
responsible for the county public service.”

Speaker sir and the honorable members, you will attest to the fact that there has not been
such proposal for the establishment of offices by the CPSB that has been debated and
approved by this honorable house. Aware of this hard truth, and in spite of the mandatory act,
kindly sir, allow me to give you the analysis of the report in detail.
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ANALYSIS OF THE CPSB’S REPORT

The table below is a brief analysis of the appointments made as of period 31% December 2013.

APPOINTMENTS

POSITIONS NO. OF TABLE NO. OF ANNEXES
APPLICANTS | NUMBER CANDIDATES | (ref CPSB)
(ref CPSB) SHORLISTED

EDUCATION 85 1 13 1(a)
FINANCE 30 2 5 1 (b)
HEALTH & 30 3 8 1(c)
SANITATION ,

SOCIAL SERVICES & 41 4 7 1 (d)
SPORTS

ENERGY HOUSING 17 5 6 1 (e)
& URBAN

PLANNING

TOURISM TRADE & 29 6 10 1(D
INDUSTRY

PUBLIC WORKS & 7 7/ 2 1(g)
TRANSPORT

ENVIRONMENT 30 8 9 1 (h)
WATER & NAT. RES.

ECONOMIC DEV. & 44 9 12 13)
MARKETING

AGRICULTURE & 34 10 13 13)
FISHERIES

SUB COUNTY 219 11 4 Attached to
ADMINISTRATORS table
WARD 644 12 . C @)
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ADMINISTRATORS

TOWN 33 13 - Attached
ADMINISTRATORS to table
SUITABILITY - 14 - -
INTERVIEWS

ECDE - - 800 Table 15
HEALTH & - - 384491 Table 16
SANITATION

In view of this list, a table of analysis is hereby drawn capturing different data in brief.

TABLE A: APPOINTMENT/NOMINATION OF CHIEK
OFFICERS.

(Reference can be made to CPSB’s report table 1-10 and its annexes, la-1j)

SUB-COUNTY NO. NOMINATED GENDER
BOMET CENTRAL 2 MM
CHEPALUNGU 2 FM
SOTIK 1 M
KONOIN 1 M
BOMET EAST 1 M
KERICHO 1 M
NAROK 1 M
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NDARAWETTA 1 2
MUTARAKWA 4 4
TOTAL 36 45

- PREQUALIFIED CANDIDATES

(ANNEX 1 (a) CPSB’s Report)

Of the prequalified, this is how the representation was. The prequalified ones were thirteen

(13)
SUBCOUNTY WARD NUMBER
PREQUALIFIED GENDER

BOMET NDARAWETTA 2 M
CENTRAL

*TARAKWA M
BOMET EAST CHEMANER 2 M

LONGISA M
CHEPALUNGU NYANGORES 2 M

Ferok Aok M
KONOIN PR 1 M
SOTIK Sk ok 1 F
OTHERS rrEABENY 5 4M, 1F

The recommended candidate was Dr. Hillary Barchok from Bomet East.

ISSUES RAISED BY THE COMMITTEE

That in the cpsb’ TABLED I REPORT;
Candidate(s) number 66,67 and 68 is missing with no explanations given. This can be
easily deduced from the above list that residence from quite a number of wards were not
interested. The reason that can be logical is that th€ either the set standard qualifications
were too high or maybe the advertisement were not placed on widely circulated papers
contrary to section 66 of the CGA.
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TABLE I1: CHIEF OFFICER FINANCE

(Reference can be made to CPSB’s report table 2 and its annex, 1b,)

The total applicants were thirty. Those indicated to be from Bomet were only eight (8); two
women and six men. Below is a summary table.

WARD NUMBER OF GENDER
APPLICANTS
NDANAI 1 F
KAPLETUNDO 1 M
EMBOMOS 2 M
LONGISA 2 M
MUTARAKWA 1 F
MERIGI I M
OTHERS 2 15M, 7F
TOTAL 30 AR

PREQUALIFIED CANDIDATES

SUBCOUNTY WARD NUMBER GENDER
PREQUALIFIED

KONOIN EMBOMOS > .M

BOMET SILIBWET 1 M

CENTRAL

OTHERS kool 2 IM, 1F

TOTAL AR R 5 T

Recommended candidate for appointment; Mr. Robert Korir from Konoin Sub-County.

ISSUES RAISED
- That Esther Chepkorir Rono had the highest qualification, however, she did not become

successful.
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- That the process of prequalification was a sign of presage because it seemed that it was not
fairly done.

- One omission, which was suppose to be prerequisite, was the detail of the PWD

TABLE III: CHIEF OFFICER HEALTH AND SANITATION

(Reference can be made to CPSB’s report table 3 and its annex, 1c,)

WARD NUMBER OF GENDER
APPLICANTS
SOTIK 1 F
NDANAI 1 K
KAPLETUNDO 1 M
KIMULOT 1 F
BOITO 2 IM, 1F
SIGOR 1 F
NYONGORES 1 M
*LELAITICH 1 F
KONGASIS : 1 M
KEMBU 2 IM,1F
CHEMANER 1 F
MUTARAKWA 2 M
SIONGIROI 1 F
SILIBWET 1 F
NDARAWETTA 1 M
OTHERS 12 oM, 3F
TOTAL 30 Feddke
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PREQUALIFIED CANDIDATES

WARD NUMBER PREQUALIFIED GENDER
SIONGIROI 1 F
MUTARAKWA 1 M
CHEMANER 1 F

SIGOR 1 F
*x*(KONOIN) 1 F
KAPLETUNDO 1 M
SOTIK 1 F
OTHERS 1 M
TOTAL 8 o

Recommended candidate for appointment ; Ms Josphine Chepkorir Mutai from Chepalungu
Sub-County.

ISSUES RAISED

- Siongiroi is indicated as a ward in Bomet Central

- It was the concern of the members why the successful candidate was picked yet among the
prequalified, was one who had Ph.D in public Health.

- Another serious issue raised was one candidate whose details were not captured in the list of
applicants. This meant the candidate did not apply, however, the name of that candidate,
Stephen kiplangat Koskey was among the prequalified. This is a serious practice. Proper
investigation_ to establish as to whether or not indeed the candidate, Stephen Kiplangat
Koskey, applied.

- Chebet Terer was also not prequalified despite meeting all the required qualifications, i.e
having masters in Public Health yet the qualified candidate had degree in Nursing. This is a

clear indication that the process was flawed and violation of law is evident.
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KAPLETUNDO 2 1M, 1F

OTHERS 1 M

Recommended for appointment; Mr. Soi Gilbert from Bomet Central

TABLE V: CHIEF OFFICER ENERGY, HOUSING AND

URBAN PLANNING

(Reference can be made to CPSB’S report table 5 and its annex, le,)
WARD NUMBER OF GENDER

APPLICANTS

SILIBWET 2 M
MOGOGOSIEK 2 M
SIONGIROI 1 M
SIGOR 1 M
NYANGORES 2 M
CHEMANER 1 M
OTHERS 8 M
TOTAL 17 Yo s de

PREQUALIFIED CANDIDATES

WARD NUMBER GENDER
PREQUALIFIED

CHEMANER 1 ] M

OTHERS 5 M

TOTAL 6 M

Recommended for appointment; Robert K. Rutoh from Kericho County

11
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PREQUALIFIED CANDIDATES

WARD

NUMBER
PREQUALIFIED

GENDER

CHEBUNYO

1

KONGASIS

2

EMBOMOS

1

*KOIWA

MUTARAKWA

OTHERS

d

TOTAL

10

= £ £ £ | K| K

Recommended candidate for appointment; Koinet ole Lemei from Narok County

TABLE VII: CHIEF OFFICER PUBLIC WORKS &

TRANSPORT

(Reference can be made to CPSB’s report table 7 and its annex, 1g,)

WARD

NUMBER LISTED

GENDER

MOGOGGOSIEK

1

SIGOR

1

KONGASIS

MERIGI

LONGISA

MUTARAKWA

OTHERS

= 2 Bl £ B = ™

TOTAL

PREQUALIFIED CANDIDATES

13
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WARD NUMBER GENDER
PREQUALIFIED

MOGOGOSIEK 1 M

MUTARAKWA 1 M

TOTAL 2 M

None was recommended for appointment

ISSUES RAISED

No reason as to why there was not any one recommended for appointment however it was
notable that the right candidate was not there.

Basing the issue on section 62 (4) of CGA which states that “ if the CPSB establishes an
office and the concern department fails to fill the vacancy for a period of twelve months after
its establishments, the office shall stand abolished and the CPSB shall not be required to
make a decision to abolish that office.” The committee members said, in view of this act, and
considering that the office of most of the CO(s) have not been established, and aware that the
recommended list for these officers was forwarded to the appointing authority, and further
aware that the time limit is drawing nigh, the committee foresaw a possible constitutional
crisis and as such want to fake a corrective measure as early as possible that either the
recommended officers be forwarded to the assembly for approval or a motion be brought
before the house compelling the appointing authority to submit recommended names to

assembly for consideration by the honorable members with the view of approving or

otherwise.

14
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TABLE VIII: CHIEF OFFICER ENVIRONTMENT, WATER &
NATURAL RESOURCE.

(Reference can be made to CPSB’s report table8 and its annex, 1h,)

WARD NUMBER LISTED GENDER
NDANAI 1 M
KAPLETUNDO 2 M
MOGOGOSIEK 2 IM, 1F
EMBOMOS 2 M
SIONGIROI 3 2M, 1F
NYONGORES 1 M
*LELAITICH 1 M
CHEBUNYO | 1 M
LONGISA 1 M
CHEMANER 1 M
SINGORWET 1 M
NDARAWETTA 1 M
MUTARAKWA 2 M
OTHERS 11 9M, 2F
TOTAL 30 dededddede

15
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PREQUALIFIED CANDIDATES

WARD NUMBEER GENDER
PREQUALIFIED
NDARAWETTA 1 M
CHEMANER 1 M
SIONGIROI 1 M
*LELAITICH 1 M
CHEBUNYO 1 M
SIONGIROI 1 M
MOGOGOSIEK 2 IM, 1F
NDANAI 1 M
TOTAL 9 ok

Candidate recommended for appointment; Simion Korir from Chepalungu Sub-County.
ISSUES RAISED
- That the candidate can be re-designated because is he not suited for that position. Section 65

(1) (b) of CGA stipulates that the qualification of the person ij office or to hold office should

be in tandem with the requirements.

16
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TABLE IX: CHEIF OFFICER ECONOMIC DEVELOPMENT &
MARKETING

(Reference can be made to CPSB’s report table 9 and its annex, 1i,)

WARD NUMBER LISTED
KAPLETUNDO 2

MOGOGOSIEK 1

EMBOMOS 1

*CHEPTAL 1

CHEPCHABAS 1

BOITO 1

SIONGIROI 1

SINGORWET 2

SIGOR 1

NYONGORES 1

LONGISA 1

SILIBWET I

NDARAWETTA 2

MUTARAKWA 1

CHESOEN 5

OTHERS 2

TOTAL 44 ]

17
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Speaker sir, despite the many cited setbacks, the committee members were still able to make

the following observations as tabulated in this table;

WARD NUMBER OF
APPLICANTS

RONGENA 2

NDANAI 8
MUTARAKWA 6
*MANARET 6

KIPSONOI 6
KAPLETUNDO 12
CHEMAGEL 2
MOGOGOSIEK 7

*KOIWA 1

KIMULOT 3

EMBOMOS 7
*CHEPTALAL | L
CHEPCHABAS 3

BOITO 2
SIONGIROI 12
CHEBUNYO 4

SIGOR 2
NYONGORES 1

22



Analysis on CPSB's Tabled Report for the Period ending 31" Dec, 2013.

*TEGAT 1
LONGISA 4
KEMBU 5
MERIGI 8
CHEMANER 4
SINGORWET 6
SILIBWET 3
CHESOEN 9
NDARAWETTA 7
OTHERS 87
TOTAL 219

The following were the successful candidates;

NAME GENDER | QUALIFICATION | SUBCOUNTY WARD
Edna C. F Masters Bomet Silibwet
Kurgat Central
Daniel Jeryot M Degree Bomet East Kembu

| Carazon F Degree Chepalungu Siongiroi
Chepkoech '
Geoffrey M Degree Konoin Mogogosiek
Tonui
Erick K. M Degree Sotik Ndanai/Abosi
Kirui

23
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ISSUES RAISED BY THE COMMITTEE

From the table above; it can be deduced that some wards were said to be in existence while
the truth of the matter contradicts it. No ward(s) by the name(s) Tegat, Cheptalal, Koiwa and
minaret.

The CPSB is mandated by the County Government Act and the constitution to appoint

persons in offices. The statement that s Submitted to your further necessary action, is a bit
confusing.

TABLE C: WARD ADMINISTRATORS

(Reference can be made to table 12 of CPSB’s report)

The total number of applicants were six hundred and forty four. The prequalified candidates
were two hundred and two (202) which is a representation of 31% of the total applicants. Of
the prequalified 202, 140 were males while 82 were females. This can be presented in
percentage as 59.4% men and 40.6% women. Out of the prequalified candidates, those who
were successful were 20 men and 6 women. This is gender representation of 76.9% of men
as compared to 23.1% of women.

Speaker sir allow me to make these observation in the following tables

[ WARD PREQUALIFIED TOTAL
; APPLICANTS

MALES | FEMALES

SOTIK SUB-COUNTY

CHEMAGEL i 3 10
KAPLENTUNDO 4 5 09
KIPSONOI 5 3 08
NDANAI 8 3 11
RONGENA 2 7 09
SUB TOTAL 26 21 47

24
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“KONOIN SUB-COUNTY

CHEPCHABAS

KIMULOT

SUB TOTAL

CHEBUNYO

NYANGORES 2 o

SIGOR 6 2 08
SIONGIROI 10 1 11
KONGASIS 0 0 00
SUB TOTAL 24 4 28

BOMET EAST SUB-COUNTY

CHEMANER 9 0 09
KEMBU 8 2 10
KIPRERES 4 1 05
LONGISA \ 9 2 1
MERIGI \ 5 2 07

( SUB TOTALS \ 35 7 42

25
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the total applicants were nine (9). Interestingly enough is that Eric Chepkwony purported to
be from Chepchabas was not prequalified neither did he apply yet he is the successful
candidate from that ward. This is another issue that T would wish this honorable house to
gauge the CPSB and its shoddy work.

Speaker sir, again is the issue of Kimulot ward, the successful candidate is called Geoffrey
Kipngetich Bett, identity card number 227 13976. Kimulot ward had a total of ten applicants
and the prequalified were five. It is worth to note that of those left in the prequalification
exercise were equally qualified and it beats logic why few were prequalified.

Speaker sir, this committee on Labour and Public Services invited the Chairperson of the
CPSB on numerous occasions; the CPSB was categorical that the number of ward
administrators appointed were twenty six, one from each ward and one extra to coordinate
functions in the headquarters. The extra ward administrator in itself is the establishment of a
new office, which the CPSB, was suppose to submit the proposal to the Assembly for
approval aas required by law, section 62 (2) of the CGA. The chairperson, however, said that
he was not aware where the twenty sixth ward administrator was from which ward. It is now
clear that the chair of the CPSB was lying to the committee because the records clearly
indicates that the twenty sixth candidate is frorﬁ Ndanai ward. Paul Kipkurui Langat is not
from Kongasis but rather from Chebunyo (make reference to the table appointed ward
administrators). Lying before the committee is an offense in itself. It is also clear that Eric
Chepkwony, the purported ward administrator from Chepchabas did not apply and thus beats

logic how he was appointed. The same case befalls Geoffrey Kipng’ etich Bett.

27
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CHEPALUNGU | KONGASIS Paul K. Langat M 20% Female &
NYANGORES | Joseah K. Bett M 80% Male
SIGOR Kirui K. Jeremies M
CHEBUNYO | Anne Chepkemoi F
SIONGIROI | Joseph K. Ngeno M
MERIGI Michael K. M 0% Female & 100%
Cheruiyot Male
KEMBU Robert K. Rotich M
BOMET EAST LONGISA Linus K. M
Chepkwony
KIPRERES Kipkemoi T. M
Chepkelat
CHEMANER | Elijah K. Chelule M
BOMET SILIBWET Paul K. Rotich M 0% Female &
CENTRAL NDARAWETT | Eric K. Langat M 100% Male
A
SINGORWET| Richard K. M
Maritime
CHESOEN Vincent K. Langat M
MUTARAKW/| Philemon Byegon M
A
KONOIN CHEPCHABA| Eric Chepkwony M 20% Female &
S 80% Male
KIMULOT Geoffrey K. Bett M
MOGOGOSIE| Wesley K. M
K Chirchir
BOITO Joyce C. Ngetich F
EMBOMOS Wesley Ngetich M

Despite of the above anomalies, candidate number 415 in table 12 was omitted completely

and thus not informative analysis could be drawn from it.

Among the non-prequalified candidate were applicant of up to master’s level of education and

quite a number in first-degree level. It was therefore hard to establish why some of similar

29
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qualifications were prequalified while others were not. This calls for further audit to

establish the motive behind.

TABLE D: TOWN ADMINISTRATORS

(Reference can be made to table 13 of CPSB’s report)

BACKGROUND INFORMATION

There were a total of eighty-three (83) applicants; 56 males and 27 females, which translated

to 67.5% male applicants and 32.5% female applicants. In the listed candidates, the highest

qualifications were master’s degree.

Speaker sir, quite conspicuously absent was the list of prequalified candidates (Shortlisted

candidates). According to the CPSB tabled report, two officers were appointed as

administrators for Bomet and Sotik town as follows;

NAMES OF GE WARD WORKIN QUALIFI
SUCCESSFUL NDE OF G CATION
CANDIDATES R RESIDE STATIO
NCE N (SUB-

COUNTY

)
DONALD KIPKEMOI M EMBOM BOMET DEGREE
KOECH 0S
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REGINA CHEBET F KIPSON SOTIK DEGREE
BOR Ol

INFERENCES MADE BY THE COMMITTEE
It was noted, as earlier stated, that from the CPSB report that the table of short
listed/prequalified candidates were not provided. It was not clear whether that was done

intentionally or it was an oversight, however, the following conclusions were arrived at;

- That the process was not transparent because merit was overlooked. This is because the
highest applicants had Masters in relevant field yet they failed to be appointed. (and it was not
clear whether or not, they were shortlisted for the interview.) The cited examples are;
candidates number 20, 28, 44, 70, 83 (MBA strategic mngt), 48, 71 (Masters in Public
Admin), 68 (MBA project mngt), 66 (MBA accounting), 50 (MBA HR), 49 (MBA

Enterpreneurs), 46 (Masters, Business mngt), and others. One of the successful candidate had

degree in Bachelor of Arts Accounting, APTC Paramilitary and 14 years experience from

Konoin Embomos._(candidate number 18 in table 13.)

- The committee members while making their remarks made references to section 65 (2) of
the CGA, which says “in determining whether an appointment promotion or re-designation
has been undertaken in a fair and transparent manner, the overriding factors shall be merit,

fair competition, and representation of the diversity of the County. .
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Speaker sir, we as the committee on Labour and Social Service, hereby submit that the
contents of table 13 of the CPSB tabled report and its subsequent annex lacked fair
competition, transparency, and above all merit was not considered. All these compromised the

exercise and called for question.

Honorable speaker sir, further to the aforementioned, and considering article 10, 27(4),
56(c) and 232(1) of the constitution, and oblivious of the inherent consequences therein, it is
apparent that the whole exercise was staged managed and pleading not guilty is least

expected.

TABLE E: PERSONNEL RECRUITED BY THE

EXECUTIVES (SUITABILITY INTERVIEWS)

(Reference can be made to table 14 in the CPSB ’s report)

These are the staff, whom majority were picked by the executives. The CPSB has since suited

them for the positions they were occupying.

I BOMET CENTRAL SUB-COUNTY

TOTAL

NUMBER OF NUMBER OF PWD
FEMALE(S) MALE(S)
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1. SINGORWET WARD

1 1 ‘ Ol\ 2

2. SILIBWET WARD

2 5 \ 0 \ 7

3. CHESOEN WARD

2 4 0 6

4. NDARAWETTA WARD

0 0 0 0

De MUTARAKWA WARD

0 0 0 0
TOTAL
SF+10M=15
ii. BOMET EAST SUB-COUNTY
NUMBER OF NUMBER OF PWD TOTAL
FEMALE(S) MALE(S) \ \
1. MERIGI WARD
3 1 - 4

2. LONGISA WARD

1 , ) - 3

3. KIPRERES WARD

0 \ 3 - 3
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4.

KEMBU WARD

1

3.

CHEMANER WARD

2

TOTAL

4F+9M=13

iil.

CHEPALUNGU SUB-COUNTY

NUMBER OF

FEMALE(S) MALE(S)

NUMBER OF

PWD

TOTAL

1.

CHEBUNYO WARD

1

2

2.

SIONGIROI WARD

4

SIGOR WARD

3

NYANGORES WARD

1

KONGASIS WARD

7

34




Analysis on CPSB's Tabled Report for the Period ending 31 ! Dec, 2013.

TOTAL
4F+17M=21

iv. KONOIN SUB-COUNTY

[ NUMBER OF
FEMALE(S)

NUMBER OF
" MALE(S)

PWD

TOTAL

L MOGOGSIEK WARD

1

0

2. KIMULO

T WARD

0

3. EMBOMOS WARD

|

4. BOITO WARD

1

S. CHEPCHABAS WARD

0

TOTAL
2F+2M=4
¥ SOTIK SUB

-COUNTY

NUMBER OF
FEMALE(S)

NUMBER OF
MALE(S)

PWD‘

TOTAL

1. RONGENA WARD

1

3

2. NDANAI WARD
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3

3. KIPSONOI WARD

4

4. KAPLETUNDO WARD

1

5. CHEMAGEL WARD

2

TOTAL
8F+13M=21

vi. OTHER COUNTIES

| NUMBER NUMBER PWD COUNTY TOTAL
OF OF
FEMALE(S) MALE(S)
0 2 KERICHO 2
COUNTY
1 0 NANDI 1
COUNTY
0 1 - UASHIN 1
GISHU
COUNTY
TOTAL = 1F+3M=4
SUMMARY TABLE
| FEMALES MALES TOTAL
24 5K b
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GENERAL OBSERVATIONS/ISSES RAISED

There were serious violations of the law. It was observed that the executives usurp the

powers of the CPSB and when the board was instituted, confirmed the officers working in
those offices. Several scenarios could have happened here viz;

- The executives bringing on board relatives, friends or neighbours thus creating nepotism of
the highest order

- There could have been corruption which might have played in place so as to appoint these
officers and subsequent confirmation by the CPSB

- There was no same level ground and there was a breach of merit and competitiveness

- No persons is indicated as person with disability

- Uneven distribution of these employees were widely practiced thus creating marginalization
of some wards. This is so considering that some wards have no employees appointed by the
executives i.e. no person from Ndarawetta ward, Chepchabas ward and Mutarakwa ward..

- Tt was also noted that in Bomet Central Sub-County, majority of the employees were from
Silibwet ward, Bomet East Sub-County, majority are from Merigi ward while Kembu ward
has only one employee. In Chepalungu Sub-County, majority are from Kongasis ward and
only two are from Nyangores ward while in Konoin Sub-County the entire ward had only four
employees, and none came from Chepchabas ward while the other ward only had one
employee each. In Sotik Sub-County majority are from Kipsonoi ward while Kapletundo ward

had only one employee.

TABLE F: APPOINTMENTS OF ECDE TEACHING
ASSISTANTS

(Reference can be made to table 15 of CPSB’s report)
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The following table is a report summary per Sub-County

SUB-COUNTY NUMBER RECRUITED
BOMET CENTRAL 159
SOTIK 161
KONOIN 160
BOMET EAST 147
CHEPALUNGU 173
TOTAL 800

i. The analysis of the Sub-County of Bomet East

WARD NUMBER TOTAL GENDER
SUCCESSFUL PERCENTAGE (%)
CANDIDATES
MALE| FEMALE| PWD
MERIGI 4 28 | (0) 32 87.5% (F)
KEMBU 11 28 | (0) 39 71.8% (F)
LONGISA 2 25 | (0) 27 92.6% (F)
KIPRERES 1 24 | (2) 25 96% (F)
CHEMANER |1 22 | 23 95.7% (F)
OTHERS 0 1 | 1 100% (F)
TOTAL 19 128 | (4) 147 87.1% (F)
ii. The analysis of the Sub-County of Chrepalungy_
WARD | NUMBER OF | TOTAL]| GENDER
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SUCCESSFUL PERCENTAGE

CANDIDATES (%)

MALE | FEMALE PWD
SIGOR 0 34 1) 34 100% (F)
NYANGORES 1 41 ) 42 97.6% (F)
KONGASIS 1 30 ) 3] 97.8% (F)
CHEBUNYO 5 29 (0) 34 85.3% (F)
SIONGIROI 3 29 (1) 32 90.6% (F)
TOTAL 10 163 3) 173 94.2% (F)

iii. The analysis of the Sub-County of Sotik.
WARD NUMBER OF TOTAL GENDER
SUCCESSFUL PERCENTAGE
CANDIDATES (%)
MALE | FEMALE | PWD

CHEMAGEL 0 28 - 28 100% (F)
MANARET 0 2 - 2 100% (F)
RONGENA 0 20 - 20 100% (F)
NDANAI 3 40 - 43 93% (F)
KIPSONOI 2 28 - 30 93.3% (F)
KAPLETUNDO 3 31 - 34 91.2% ()
SOTIK 0 2 - 2 100% (F)
OTHERS 0 2 - 2 100 % (F)
TOTAL 8 153 - 161 95% (F)
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iv.

The analysis of Sub County of Bomet Central.

WARD NUMBER OF TOTAL GENDER
SUCCESSFUL PERCENTAGE
CANDIDATES (%)
MALE | FEMALE| PWD
NDARAWETTA 7 28 35 80% (F)
SILIBWET 1 36 37 97.3% (F)
CHESOEN 3 33 36 91.7% (F)
MUTARAKWA 1 24 25 96% (F)
SINGORWET 3 17 20 85% (F)
KIPSONOI 2 1 3 66.6% (M)
OTHERS 0 3 3 100% (F)
TOTAL 17 142 159 89.3% (F)
V. The analysis of Sub-County of Konoin
WARD NUMBER OF TOTAL GENDER
SUCCESSFUL PERCENTAGE
CANDIDATES (%)
MALE | FEMALE
CHEPCHABAS 0 20 : 20 100% (F)
KIMULOT 4 25 ) 29 86.2% (F)
BOITO 1 35 - 36 97.2% (F)
EMBOMOS 5 31 - 36 86.1% (F)
MOGOGOSIEK B 35 - 39 89.7% (F)
TOTAL 14 146 ) 160 91.3% (F)
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Percentage of males in Bomet East is 12.9% of the successful candidates
Percentage of female in Bomet East is 87.1% of the total successful candidates

Percentage of PWD is 2.7% of the total successful candidates
ANOMALIES NOTED

There was intentional disarrangement of the list to cause confusion. Of special note is the way
the CPSB could not arrange the successful candidates in a rather logical manner. This could
easily be inferred to mean that something fishy was on and thus call for personnel audit. The

following, but not limited, are highlighted examples;

The presented list was arranged in sub-county but not schools. i.e. candidates picked for same
school were separated to conspicuously hide the unknown intention.

Consider Bomet East Sub-County’s analysis table, the following observations can be drawn;
- Candidate number 41,42, 46, etc34,35, inserted in the otherwise flow list of successful
candidates from Kembu Ward.

- Candidate number 28, 37, 84, 110, 119, 122, 140,141, 143-145, were all characteristically
same; they all missed their academic/professional qualifications, KCSE or KCPE certiﬁcateé,
Sub-county they come from, the ward they come from, and their mobile phone numbers but
did contain the name of school. All this suggest that either the candidates didn’t appear for
the interview and their names were simply inserted or otherwise. It was hard for the
committee to ascertain whether they indeed qualified. This again call for audit to ascertain
the true position.

- Some candidates are shown to be teaching in same schools. As this can be practically true,
the manner at which they are presented calls for further interrogation. The way candidates
number 85 and 86 could have been followed however this was not the case. Highlighted
examples are candidate 140 paired with 62,

- Names of the duty station were also question. Altering a letter makes that station a different

one and thus occasioning creation of ghost schools. i.e. Murwongo and Murwango (candidate

41



Analysis on CPSB's Tabled Report for the Period ending 31 % Dec, 2013.

59 ana 60) This could easily imply that some ECDE assistant are in the County payroll yet not
teaching anywhere.

TABLE G: HEALTH WORKERS

DUTY STATION NUMBER
LONGISA DISTRICT HOSPITAL 76
BOMET HEALTH CENTRE 43
SOTIK HEALTH CENTRE 33
SIONGIROI 28
MOGOSIEK DISPENSARY 24
SIGOR SUB DISTRICT HOSPITAL 16
KOIWA HEALTH CENTRE 13
CHEPTALAL HEALTH CENTRE 11
KAPKOROS HEALTH CENTRE 10
SILIBWET 9
NDANAI HEALTH CENTRE 8
OLBUTYO HEALTH CENTRE 8
KIPSONOI HEALTH CENTRE 7
KIMULOT 7
SIOMO DISPENSARY 5
CHEPCHABAS DISPENSARY 5
KIPSUTER/KAPISIMBA 5
DISPENSARY

KAPLETUNDO DISPENSARY 4

42




Analysis on CPSB’s Tabled Report for the Period ending 31" Dec, 2013,

CHESOEN DISPENSARY 4
IRWAGA HEALTH CENTRE +
TARAKWA DISPENSARY 4
TEGAT HEALTH CENTRE -4
CHEBUNYO DISPENSARY 4
KAPKESOSIO DISPENSARY 4
CHEBANGANG HEALTH CENTRE -
CHEBOYO DISPENSARY 3
KIPTULWA DISPENSARY 3
KITOBEN DISPENSARY 3
MERIGI DISPENSARY 3
OLOKYIN HEALTH CENTRE 3
MOTIRET DISPENSARY 3
BOITO DISPENSARY 3
LUGUMEK DISPENSARY 3
MAKIMENY 3
CHEPWOSTUIYET DISPENSARY 2
KENYAGORO DIPSENSARY 2
KEMBU DISPENSARY 2
ITEMBE DISPENSARY 2
SOIMET DISPENSARY 2
CHEBILAT DISPENSARY 2
GELEGELE DISPENSARY 2
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CHEBIRBELEK DISPENSARY - 2
CHEMALAL DISPENSARY 2
DISTRICT MOH OFFICE 2
CHEPALUNGU

KAPSIMOTWO DISPENSARY 2
KIMUNJUL DISPENSARY 2
KIPLELJI DISPENSARY 2
KATARET DISPENSARY 2
KAMONGIL DISPENSARY 2
SIMBI DISPENSARY 2
KAPKIMOLWO DISPENSARY 2
KAPTEMBWO DISPENSARY 2
CHELELACH DISPENSARY 2
SUGUMERGA DISPENSARY 2
KAPTEBENGWO DISPENSARY 2
NDARAWETTA DISPENSARY 2
MULOT DISPENSARY 1
KIPSINENDET DISPENSARY 1
SATIET DISPENSARY 1
KIPLABOTWA 1
DMOH OFFICE KONOIN 1
SACHORAN DISPENSARY 1
SINGORWET 1
OLDEBESI DISPENSARY 1
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KIPTENDEN DISPENSARY 1
CHEBILAT DISPENSARY 1
CHEPALUNGU (MOH) I
SOLIOT DISPENSARY 1
KAPSET DISPENSARY 1
KIMOLWET DISPENSARY 1
RONGENA DISPENSARY 1
BELGUT DISPENSARY 1
SEGUTIET DISPENSARY 1
KIPTENDEN DISPENSARY 1
KENYAGIRO DISPENSARY 1
NYONGORES 1
RONGENA DISPENSARY 1
CHEBANGO DISPENSARY 1
KAPKURES HEALTH CENTRE 1
ITARE DISPENSARY 1
MENET DISPENSARY 1
EMBOMOS DISPENSARY 1
CHEMANER DISPENSARY 1
MOGONJET DISPENSARY 1
CHEBANGO DISPENSARY 1
SARUCHAT DISPENSARY 1
TUMOI DISPENSARY 1
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KAPKELEI DISPENSARY 1
KAPLONG MISSION HOSPITAL 1
KAPTIEN DISPENSARY 1
CHEPTANGULGEI DISPENSARY 1
KIPYOSIT DISPENSARY 1
KANUSIN DISPENSARY 1
KAPOLESEROI 1
KIROMWOK DISPENSARY 1
MUGANGO 1
TENWEK HOSPITAL 1
NDAMICHONIK DISPENSARY 1
RONGENA DISPENSARY 1
CHEBANGAA HEALTH CARE 1
TOTAL 456
ISSUES RAISED

There was a lot of confusion realized from the table viz

- The staffing of the health officers is not uniform.

- The table did not indicate persons with disabilities

- Tt was also hard to establish the gender of the employees because the column for the same
was not created

- In the column of duty station, Kimulot Health officer is written, it was not easy to establish
whether that is the name of the station or the lexical meaning of the word is to be taken (ref
no. 5) more examples are; Bomet Central, Transferee.

- Two employees were indicated as in Tenweek Mission hospital and kaplong Mission
hospital. The big question is whether as they work in those stations, are they drawing salaries
from the County government and still those private hospitals?
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- some names were very confusing, whether topographical errors or intentions intended, the
same should be avoided in the strongest terms and diligent work is expected. (Ref Mogogosik,
kapisimba/kabisimba, )

- the duty stations given were confusing; i.e. Sigor sub-district hospital, Sigor, Sigor
dispensary, Sigor health centre, Sigor district hospital — it was not easy establishing those
whether one station or different duty stations)

The committee held several fora with the chairperson of the County Public Service Board as
attested by the minutes appended here. Culminating out of the communication with the
chairperson of the CPSB and also the County Secretary (CS), the following issues were raised
On 31% of March 2014, the CS was invited to the assembly precincts.

The CS said that the appointing authority of Chief Officers (COs) has not given him the
authority to submit the names of those recommended by the CPSB. Attached herewith are the
minutes of that day. ‘

DRIVERS FOR THE EXECUTIVES

There were contradicting statements

'SERIAL NO. LIST OF DRIVERS LIST F DRIVERS
AS PER CPSB AS PER CS

1. Cosmas Cheruiyot Cosmas Cheruiyot
2, Josphat Langat Josphat Langat

3. Elphas Barno Elphas Barno

4. Richard Chepkwony Richard Chepkwony
5. Gideon Kerich Gideon Kerich

6. Festus K. Kirui Festus Kirui

T Stephen Maridany Stephen Maridany
8. Wesley Rono Wesley Rono

9. John Mutai John Mutai

10. Eric Bett Eric Bett
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11. Collins Tonui sk ok ok ok ok R

12. Charles Maridany okok ok Aok

13. Tulius Kotut CEERRREERE

14. Abraham Towett ok o o ok

15. Bernard Korir Fodk ko

16. Stephen Sang FokE kAR

17. RS Simion Koech

18. ok ok s sk ok ok ok ok ok ok Benard Bett

19. FRRRERRRE AR Benjamin Maritim

ISSUES NOTED

- In the list of the CS’s the following names were found to be missing basing on the
CPSB’s list

i. Julius K. Kotut

ii. Abraham Tonui

iii. Charles Maridany

- In the list of CPSB’s list these names were found to be missing on the CS’s list

i. Simion Koech

ii. Bernard Bett

iii. Benjamin Maritim
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COMMITTEE’S CONCLUSION

Upon the conclusion of the hearing and subsequent deliberation by members of the
committee, the committee crystallized the findings into the following four broad categories

regarding the execution of the County Public Service Board (CPSB) that;

1. There were serious inadequacies in the manner in which the CPSB run its affairs.

2. The report submitted to the Assembly on 29" January 2014 was wanting in many
respects.

3. There were serious irregularities on how vacancies and acting appointments within

the county public service were filled.
4, There was gross misconduct and incompetence by the members of CPSB in the

performance of their constitutional and statutory roles.
The above findings are elaborated as follows:-

1. SERIOUS INADEQUACIES IN THE MANNER THE CPSB RUN ITS

AFFAIRS

The CPSB is established as an independent constitutional body within county government in
section 57 of the CGA. In performing its obligations it is guided by section 55 of the CGA.
Its functions are set out in section 59 of the CGA and include,

(a) establish and abolish offices in the county public service;

(b) appoint persons to hold or act in offices of the county public service including in the

Boards of cities and urban areas within the county and to confirm appointments;
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(d) prepare regular reports for submission to the county assembly on the execution of the
functions of the Board,

(e) promote in the county public service the values and principles referred to in Articles 10
and 232;

(/) evaluate and report to the county assembly on the extent to which the values and principles

referred to in Articles 10 and 232 are complied with in the county public service;

The committee came to the findings that the CPSB failed to uphold its obligations under

section 59 of the CGA.

The committee found that in its function to establish offices in the county public service, the
CPSB un-procedurally established the offices of administrators, whose mandate was clear
and the office of a coordinator of ward administrators which is not provided under section

51 of the CGA which establishes offices of ward administrators.

The CS revealed to the committee that there were exira fifteen administrators appointed from

those who had failed to secure the position of ward administrators

The CPSB failed to discharge their obligations to competitively and transparently fill
vacancies as required by section 60 (1) (¢) which states “upon the establishment of the office,
the office that shall be vacant to be filled competitively and transparently in accordance with
the prescribed appointment or promotion procedures”

This is evidenced by the recruitment of the drivers and the regularization of the personnel that

had been recruited by the executives.
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‘On the perusal of the provisions of section 59 (1) and read with section 62 (2) of the CGA the
committee thus came to the determination that the establishment of the office were unlawful
as no such offices had been approved by the Assembly as required by law nor were they

created by any statute.

The committee also noted with grave concern that certain persons had been appointed to act in
offices of Chief Officers. As far as the committee is aware, the County Assembly, which is the
organ mandated to approve the appointments of chief officers, as to the date of writing of this
report, only approved two persons to be appointed as chief officers. However, what is most
disturbing is that the committee came upon a document officially submitted on 28" Feb 2014
and tabled at the assembly called Medium Term County Fiscal Strategy Paper from the
County Treasury. The document was signed by one Rose Kositany purporting to be the chief
finance officer. It can be confirmed through the Hansard that no such individual has been

vetted and approved to act in that office by the Assembly.

It is clear in law under section 45 of CGA that it is the function of CPSB to competitively

source and recommend to the Governor persons to be nominated as chief officers

As per the CPSB’s report laid before £he assembly and as indicated in table II titled Chief
Officer Finance the person recommended had not been nominated. Given that the document
was titled ‘Medium Term County Fiscal Strategy Paper’ submitted to the Clerk of the
Assembly on 28" Feb. 2014 and was signed by Ms. Rose Kositany as Chief Finance Officer it

can only be reasonably concluded that she was serving in that office on acting capacity.
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Section 59 (1) (b) gives the CPSB the power to appoint persons to act in the offices of the
County Public Service. In caée of a Chief Officer section 64 (2) of the CGA must be
considered as it requires acting appointments to be made only by the lawful appointing

authority.

At a glance and by virtue of section 45 (b) it is the Governor to make the acting appointment.
Nonetheless, given the fact that the CPSB has an integral part in the appointments of Chief
Officers in section 45 (b) and that they have overall management of the county public service

then they should at least have knowledge on any acting appointments.

It is common that various other officers are purporting to act as CO(s) within the county. The
committee is therefore of the view that CPSB failed in their mandate to oversee the
appointments of persons to act in offices of the county public service by letting the

situation of officers to act in offices without authorization, go on unabated.

The committee was on the view that CPSB failed to observe its duty to promote in county
public service the values and principles elucidated in articles 10 and 232 of the

Constitution

Article 10 provides for the national values and principles of the constitution which includes in

article 10 (2) (c) good governance, integrity, transparency and accountability.

The committee notes with particular apprehension that some appointments were made in or
through backroom. An example is the revelation by the CS that they had “agreed” with the

CPSB to appoint extra administrators from the list of unsuccessful ward administrators and
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the agreement to regularize the appointment of drivers. The committees are of the view that

such developments need to be quickly checked.

2. THAT THE REPORT WAS WANTING

Section 59 (d) requires the CPSB to prepare regular reports for submissions to the county
assembly on the execution of the functions of the Board section 59 requires that report under
section 59 (3) shall contain the details of persons appointed including gender, persons from
the minority communities and persons with disabilities. Although the CPSB showed the
gender distribution in appointments, it failed to give a number of persons with disabilities

and persons from minority community.

The committee understands that whereas the constitution requires that diversity be considered
in the appointments of persons to public offices, certain categories of persons may not apply
for offices and thus the diversity may not be possible to achie:ve. Nevertheless, the committee
noted that the CPSB needed to have submitted the report with details of persons with
disability, persons from minority communities who had applied for positions and those
that had been shortlisted and those eventually appointed respectfully. In the absence of

such details the committee came to a finding that the report did not meet the criteria set out

in section 59 (5)

The committee also came to the finding that the CPSB’s report was inadequate pertaining

to the establishment of offices within the county public service. As elaborated in this report
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the committee made a finding that some offices were created un-procedurally. These are the

offices of the extra administrators and the ward coordinator.

The CPSB, to justify the establishment of the office did not incorporate the written request
for establishment of an office as required under section 60 (3) of the CGA. Moreover, a
report/minutes for consideration of the establishment of a public office that took into
account the overall workload in the county public service concerned and the suitability
of that department but not any other to be the domicile of the public office established as

required by section 60 (4) which was not incorporated in the CPSB’s report.

The committee was therefore of the view that the report did not meet the requirements of
the law as the section 59 (1) (d) of the CGA which requires that report be submitted to
Assembly be focused on the execution of the function of the Board. This inevitably includes

the function of the Board fo establish offices in the County Public Service.

Furthermore, in its function to evaluate and report to the County Assembly on the extent to
which the values and principles of the constitution have been complied with in the County
Public Service as in section 59 (1) (f), the report should have included all the steps taken
and decisions made by the board as per section 59(5) of CGA. The report was also required
to include specific decisions on part'iculars of persons or public bodies that have violated

the values and principles, including action taken or recommended against them.

As was evident from the hearing, the CPSB had knowledge of certain acts that were not in

line with the values and principles enshrined in the constitution. The committee therefore
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finds that there was absence of any mention of steps taken and decisions on particulars of
persons or public body that have violated the values and principles including action .
taken or recommends against them. Even if the CPSB had difficulty in taking actions
against certain persons or public body, it could have include it under the impediments in

the promotion of values and principles as provided for under section 59 (5) (e)

The committee therefore concluded that the contents of the report of the CPSB did not meet

all the requirements set out by the law.

3. IRREGULARITIES ON APPOINTMENTS

The committee found TABLE E of CPSB’s report titted PERSONNEL RECRUITED BY
THE EXECUTIVES (SUITABILITY INTERVIEWS) a clear testament of a serious
abdication of the CPSB’s functions under law. The CPSB is established to independently

oversee the county service and it has the function of appointing persons to office.

The committee endorsed appointments made by the executives without following the legal
requirements on section 65 (f) of the CGA, which requires that CPSB consider; “the need for

open and transparent recruitment of public servants”

The functions of the County Public Service Board shall be, on behalf of the county

government, to—

(a) establish and abolish offices in the county public service;
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(b) appoint persons to hold or act in offices of the county public service including in the

Boards of cities and urban areas within the county and to confirm appointments;

(c) exercise disciplinary control over, and remove, persons holding or acting in those offices

as provided for under this Part;

(d) prepare regular reports for submission to the county assembly on the execution of the

functions of the Board;

(¢) promote in the county public service the values and principles referred to in Articles 10

and 232;

(1) evaluate and report to the county assembly on the extent to which the values and
principles referred to in Articles 10 and 232 are complied with in the county public

service;

(e) facilitate the development of coherent, integrated human resource planning and

budgeting for personnel emoluments in counties.

The view of committee is that the CPSB dis;egarded section 65 of CGA. The requirement in
section 66 of CGA that advertisement of position to be widely publicized was not met.
Furthermore, fair competition and representation of diversity was also, as required by

law, not taken into account.

The same unlawful conduct is replicated in the regularization of drivers, the appointment of

extra administrators and the appointment of a ward coordinator. In these appointments, the
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committee can only reiterate the total disregard of the law by members of CPSB who are

required to be guided by law.

It is the committee’s finding that the CPSB failed to exercise its powers as per section 75 that
provides situations on cases the CPSB has reasons to believe that any process or decision may
have occurred in irregular manner. This would have been used in the case of drivers and

personnel that were brought on board by the executives

4. GROSS MISCONDUCT AND INCOMPETENCE

Given the numerous violations of the law in the conduct of its functions, the committee

could only reach the conclusion of incompetence by the members of the CPSB

The CGA, which is the law that establishes the CPSB, is quite clear on the functions and
obligations of the Board with regard to overseeing the county public service. It is the
committee’s finding that the law has no ambiguity and thus the members of the CPSB could
not claim on ambiguity in law. Only two conclusions can therefore be made on account of

the finding that the CPSB failed to observe the law in carrying out its mandate.

1. The CPSB was aware of the law but deliberately chose to violate the it.
2. The board was not sure of its mandate and the legal framework within which

it was to operate and thus were incompetent to be members of the CPSB
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COMMITTEE’S RECOMMENDATION

Based on the above conclusions, the committee has only two recommendations;

That;

1. There was gross misconduct and abuse of office by the members of the County Public
Service Board. The violation of the law by the Board raises serious questions on the
suitability of the members of the County Public Service Board. Findings of the
committee on the contravened laws constitute grounds for the removal of the
members of the Board from office. Collective responsibility particularly lies on the
chairperson and the secretary of the County Public Service Board.

2. The office of the County Secretary be forewarned to uphold the common office practices

of documenting every official duty that is being discharged.
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MINUTES OF THE COMMITTEE ON LABOUR AND PUBLIC SERVICES HELD IN THE

ASSEMBLY CHAMBERS ON 31°" APRIL 2014 AS FROM 1200 HOURS

Member’s Present
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Reuben Langat
Bency Too

David Rotich
Christopher Ngeno
Cecilia Towett
Aurelia Chepkirui
Wilson Keter
Philiph Siele

In attendance

Hon.
Hon.

Leonard Kirui
Julius Korir

Ann Rugut (Director of Human Resources)
Isaac Misoi (The County Secretary Personal Secretary)

Agenda

1
2
3. Jonathan Soi (The County Secretary)
4
5

1. Preliminary
2. Agenda for the day
3. AOB
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Min 15/03/2014 Preliminaries

The chair called the meeting to order then requested hon. Keter to pray. Brief introduction then ensued.

Min 16/03/2014 Agenda for the day

Brief welcoming remarks were made by the chair. The chair said that the initial date they were to meet
didn’t materialize because of the many issues that docked that day. Again the communication on the
exact time they were to meet wasn’t explicitly communicated thus the reason for rescheduling. The
chair said that he was happy that finally the day has materialize and looked forward to a discussive
meeting where the grey areas highlighted in the invitation letter was to be addressed. The chair then
welcome the County Secretary to make his submissions and table any documents should he have.



The County Secretary (CS now henceforth) thanked the Committee’s chair and said that he was ready to
discuss in an open friendly environment on issues facing the office of the County Secretary. The CS said
that there are challenges because the establishment is still new and such is foreseen. The CS said that
currently capacity building is ongoing.

While referring to the chief officers the CS said that there officers have already been vetted and the
appointing authority has not given any direction on the submission of the names of other chief officers
to be forwarded to the Assembly for the procedural vetting. The reason why most of them have not
been forwarded for vetting is because of among other factors, is their in-experience. Other reasons are
best known by the appointing authority.

The CS said that currently those in office are performing the duties of Chief Officers (CO now
henceforth) are performing the duties ofa CO in spite of their in experience and maybe not qualified.
Most of these officers are directors and some are still on secondment. ‘

The CS said that the functions of the Cos have been on going and it is not a must to have all these
officers in office because their duties canbe performed by junior officers. The CS cited the treasury
office that the officer in charge has been given the responsibility of being an Authority to Incur Expenses
(AIE)

While responding to a question raised by a member of the committee, the CS said that he was not able
to clearly indicate the exact number of directors saying that some are in office as assistant directors
while others are full directors. He, however, said that the positions of the county directors were not
advertised.

Members while asking their concerns, gave the C5 the Fiscal Strategy Paper 2014 as a corroborative
avidence of the functions of the CO who appended her signature as the CO. The CS said that it was
indeed true as per the document that the Fiscal Strategy Paper was signed by Rose Kositany but was not
able to defend the reason why she appended her signature and the title of CO. the CS said that the chief
finance officer is of a lower position as compared to that of CO. This statement didn’t auger well with
members saying that the explanation was not satisfactory.

On the issue of ward administrators the committee mé%?ribers said that 25 ward administrators were
advertised, however, the Public Service Board admitted that they recruited 26 ward administrators. The
CS said that the extra administrators are fifteen (15) and they were deployed to other departments not
necessarily the ward administrators. The C5 said that the appointments were made through
consultations but a letter to that effect was not done. The CS said that his office and the County Public
Service Board Office did enter into a verbal agreement on the said positions.

The committee members while citing letter referenced CPSB/LET/053/2014 said that the contents of the
letter was a request by the CPSB to the CS to supply his office written documents and therefore
suggestively contradicts the statements that were being made by the CS. The honorable members said
that the fifteen more administrators was a fertile ground for breeding nepotism, rewarding political
friends,"nepotism, favouritism and impunity at large.

The CS refuted such statements saying that the appointments were made from the list forwarded by the
CPSB on those who had done the interviews and were in 2" and 3™ positions respectively. The
committee members said that personal negotiations between the CS’s office and the CPSB’s office was



not-warranted and should be discouraged. Members said that it may not be a surprise that the fifteen
other ward administrators may have been used to score political mileage. Committee members said that
it is clear that the duties of the office of CS have been abused because had there been a need for the
other administrators, an advert to tha:c effect should have been done so as to offer same level ground
for all persons interested for the same. Committee members said that consultations should be done in
writing so as to absolve one in a scenario that may raise some questions.

On the Issue of drivers the CS tabled a list of the drivers for the executive. The CS said that national
policy was used to engage the drivers.

The committee members questioned the admissibility of the document because it was not dated.
Further the members said that the list didn’t synchronize with the document tabled by the CPSB on the
same concern. The committee members said that there seems to be a breakdown of communication or
cold power struggle between the two offices because even a simple list could not synchronize yet it was
regularized by the CPSB and thus it is éxpected that the same should have been communicated to the
CS. Both lists contain sixteen drivers but some names were hot matching.

The CS said no re-designation has been done but re-deployment have been effected. This statement
raised some concerns by the committee members were questioned such move saying that itis not a
common practice to re-deploy someone who is still under probation.

While answering a concerned that had been raised by the committee member to the effect that non
performing officers who are transferred to the department of social services, ‘the CS refuted such claims
saying that the department of social services is a very active department, however, the department is
complex in the fact that its services were not devolved on its entirety and some officers who had been
seconded by the Transitional Authority opted to remain in the National government when their time of
acting elapsed.

On the issue of the issue off the total number of employees so far employed to work for the County
government, the3 CS said that he was notina positi?:p‘ to know the exact number or even its
approximate number. The Cs said that he could not confirm the number because some employees of the
County government were on the county government’s payroll yet they are not the employees in the
County. On the same note some of the employees in the Bomet County are in the payroll of other
counties. This was occasioned by the secondments made by the Transitional Authority and some
ministries that were devolved like Health. The CS further said that cleansing of the payroll is an ongoing
process and soon the mess will be cleared. The committee members said that the number of County
employees should be known so that the idea of ghost workers is cleared.

The committee members said that the employment process was skewed and the shortlisting very
biased. The list of the applicants for the various jobs was not adequately done. It is an issue that some
applications were made yet their names in the list of the applicants didn’t feature.

The CS said that due procedure is to be followed in future activities and all the erroneously done
engagements are to be corrected. That the meeting was an eye opener and a lesson was drawn out of it.
In spite of the good intentions, some processes might have been overlooked.



Min 17/03/2014 A.O.B

The CS said that some of his responsibilities are largely drawn from the County government act and is
majorly tasked with coordination of the county government activities. That he does not sigh cheques or
payment vouchers but rather signs contracts on behalf of the County government and any approval of
requests of various departments shouuld be done by the C.S.

There being no other business hon. Rotich was requested to close the meeting with prayers.

CONFIRMATION
Hon. Reuben Lang’at (Chairperson)
SIBNALUIE crvii e s

Date. i
Nehemiah Kiplangat (Secretary)
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MINUTES OF THE COMMITTEE ON LABOUR AND PUBLIC SERVICES HELD AT THE KENYA
SCHOOL OF GOVERNMENT MOMBASA ON 2"° APRIL 2014 AS FROM 1000 HOURS

Members Present

Hon. Reuben Langat
Hon. Bency Too

Hon. Aurelia Chepkirui
'Hon. Wilson Keter
Hon. David Rotich
Hon. John Ngetich
Hon. Philip Siele

ooy v ot b e

In attendance

1. Hon. Leonard Kirui
2. Hon. Joyce Korir
3. Hon. Samson Towett

Agenda

1. Preliminaries

2. Confirmation of the previous minutes
3. Arising matters

4. Tabled documents analysis

5. AOB

Min 18/04/2014 Preliminaries

The chair called the meeting to order then welcome the members to the meeting. He then requested
Hon. Siele to pray. The chair said the previous minutes will be read on the subsequent meeting. The
chair said that the CS tabled some documents that are c{gcial for the report writing. The chair then
welcome the members to do some exegesis of the documents before them

Min 19/04/2014 Tabled Documents

The chair drew into the attention of the members the documents before the committee and that the
documents will form the basis for the report writing to be tabled before the house.

The chair briefed the members of what had transpired before. Issues dealing with drivers and ward
administrators are to be dealt with because as per the communication from the CS it is clear that the
office of the CS and that of the CPSB are reading different scripts of the same text. The chair said that
they were to analyze the communication from the CPSB and that of CS before the compilation of the
report. He then welcome the members to make their own contributions

The committee members said that the document that was tabled by the CS was not dated. The took
concern of how the CS is looking at the house saying that any document before the house should have
been thoroughly proof read. The said that is will be a grave concern should the CS be found liable to be
taking the committee for a ride.
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On the comparative analysis of the two same documents from the CPSB and the CS on the same issue
(Drivers) the members were amazed and wondered how the same concern addressed by the two offices -

could be having different names of the drivers despite the assurance by the CPSB that they have
regularized the executive drivers.

In the list of the CS the following names.were found to be missing basing on the CPSB's list

= Julius K. Kotut
- Abraham Tonui
- Charles Maridany

in the list of CPSB the following names were found to be missing basing on the CS's list

- Simion Koech
- Benard Bett
- Benjamin Maritim
%
The following drivers were found to be on the two lists

- Richard Chepkwony
- Josphat Langat
- Cosmas Cheruiyot
- Wesley Rono
- Gideon Kerich
- Stephen Maridany
- Barno K. Elphas
- Festus Kirui
- Erick Bett
- John Mutai
- Barno K. Elphas

It was also noted that one Benjamin Maritim is on temporary basis thus implying that the letter
done by the CPSB to stop all drivers on temporary basis were not acted fully upon.

On the ward administrators the communication from the CPSB was that they recruited one extra
ward administrators and were not aware of any other administrators recruited because they had
not advertised on their positions. However, the CS said that fifteen other ward administrators were
engaged. The statement was not in tandem with the communication from the CPSB.

Members wanted to know the list of the defunct council and municipal employees. Hon. John
Ngetich recommended that the positions that had not been advertised be re-advertised and
applicants be subjected to competitive interviews. The reason he gave was that the process was
flawed and discriminative and didn’t provide same level ground for all the residents of the county.
Other members suggested that the officers who did the mistake should be held responsible and that
any communication between the CS and the CPSB if not in writing would not be substantive and will
be disregarded as this is not a practice in public offices and should a window for the same be
allowed opened, misuse of power and impunity will take the centre stage.



Resolutions

The committees resolved on the following;

- That the two officers in the office of the CPSB and the CS be invited to further appear before the

committee on the same date same time.
That a write up letter of invitation be done giving the officers one week’s notice
- That the issues expected to be addressed by the CS be
i. Whether or not he received letter vide CPSB/LET/003/13 dated 16" September, 2013

i, The reason for the missing names of some drivers i.e. Julius K. Kotut, Abraham Tonui,
Charles Maridany

iii. Who takes responsibility in the county ministries which have no chief officers

iv. Proper and-probably written communications from the appointing authority on the
reasons for not picking the candidates for the positions yet there is a CPSB’s
recommendation

v, Communication made to, the drivers who were on temporary basis asking them to stop
their services as directed by the CPSB

vi. Letters to officers who have been on acting positions and others on temporary basis

vii. All the permanent staffs in the County together with their details

viii. The appointment letters issued by the CS

The concerns that needs to be addressed by the CPSB are;

- Fulllist of all the staff they have employed having gone through their interviews or otherwise.
- The report of the ECDE task force.

Min 20/04/2014 A.O.B

The committee could not write a report because they realized that after the CS a lot of issues arose that
needs to be fine-tuned. The chair directed that they will write a detailed all inclusive report after
exhausting all the concerns they wish to include in the report.

There being no other busmess the meeting was adjourdéd at 1325hours after a closing prayer from Hon.
Keter.

CONFIRMATION

Hon. Reuben Lang’at (Chairperson)

Mr. Kiplang’at Nehemiah (Committee’s Clerk)

SIENAtUre oot v s
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MINUTES OF THE COMMITTEE ON LABOUR AND PUBLIC SERVICES HELD IN THE
ASSEMBLY CHAMBERS ON 14" APRIL 2014 AS FROM 1200 HOURS

Member’s Present

Hon. Reuben Langat
Hon. Bency Too

Hon. David Rotich

Hon. Christopher Ngeno
Hon. Cecilia Towett
Hon. Aurelia Chepkirui
Hon. Wilson Keter

Hon. Philiph Siele

go! oy ol B O B

Min 21/04/2014 preliminaries

The chairperson welcomed the members. Hon David Rotich prayed before the secretary was invited by
the chairperson to read through the previous minutes.

Min 22/04/2014 Confirmation of the previous minutes

The minutes of 31 March 2014 were confirmed to be the true transaction of that day. The first
proposer was Hon. Bency Too and seconded by Hon John Ngetich. The minutes of 2™ April 2014 were
also read and Hon Keter proposed and seconded by John Ngetich.

Min 23/04/2014 Matters arising o

There was no matter that arose in the minutes of 31 March 2014. The minutes of 2" April 2014 had
some matters that arose viz;

- Hon. Christopher-Ngeno was indicated as absent yet he was present.
- Resolution number (vi.) should be made clear. '

Min 24/04/2014 Agenda for the day; Invitation of County Secretary and County Public Service Board

The committee members agreed to further invite the CPSB and the CS on 17"day of April 2014. The
issues to be discussed by the CS are; '

- The full updated list of drivers for the executives for the executives

- The full list of ward administrators including the extra ward administrators
- Responsibilities in the departments which have no chief officers

- List of all the employees in the county payroll



M

- Letters to officers both on acting positions and temporary basis.
The issues to be addressed by the CPSB are;

- Detailed list of appointed persons holding or acting in offices of the County Public Service.
= The report of the ECDE task force.

Min 25/04/2014 A.0.B

The members said that a letter be done to the two offices before end of the week (11 day of April
2014)

There being no other business the meeting was adjourned to Monday 14™ day of April 2014 as from
3.00 PM ‘

CONFIRMATION

Hon. Reuben Lang’at (Chairperson)

SIBNALUIE vt

Mr. Kiplangat Nehemiah (Committee’s Clerk)
SIgNature v,
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MINUTES OF THE COMMITTEE ON LABOUR AND PUBLIC SERVICES HELD IN THE
COMMITTEE’S BOARDROOM ON 18™MARCH 2014 AS FROM 1200 HOURS

.Members present

Hon. Reuben Langat
Hon. Christopher Ngeno
Hon. David Rotich

Hon. John Ngetich

Hon, Wilson Keter

Hon. Philip Siele

&R Wk

In Attendance

- 1. Hon. John Cheruiyot Molel.

Agenda

Preliminaries

Confirmation of previous minutes
Report Writing -

AOB

£

MIN 07/03/2014 PRELIMINARIES

The chair called the meeting tororder, requested hon. Molel to lead in the opening prayer. The chair
then welcomed the members and briefed the members on the agenda of the day.The magnanimity-of
the work before the committee. He said that the reportd',s.overdue and to date it has not been written.
The reasons for the same are; ' -

That the committee is still new (Constituted on 4™ March 2014),
That the members had not read the report tabled by the CPSB on 28" Feb 2014,

That the recommendations of the committee requires the input of the legal team,

MIN 08/03/2014 REPORT WRITING

Exegesis of the documents tabled by the CPSB i.e. CPSB/WRD/1/2013(1) Dated 28™ Aug. 2013,
CPSB/WRD/1/2013(2) Dated 28" Aug. 2013, CPSB/LET/053/2014 Dated 14" Feb. 2014, :
BCA/A&M/19/1/1 Dated 19" Feb. 2014, BC.70/2/1 Dated 25" Feb, 2014, were done and members said
that their recommendations will be based on the documents. The report which has been tabled to the
house will also be part of the source of information that will guide the recommendations to be made.



- That fresh audit should be done to clear the possibility of having ghost workers who could be in

the payroll of the county : |
- That since most of the employees especially of the ward administrators are not conversant with
administrative roles, there is a need of refreshment courses.

THE RESOLUTIONS

- The committee members résolved to have a retreat at Kisumu for the report writing. All the
committee members and the staff from the legal department accompany the team, The retreat
to write the report will take two days 28" and 2/9"‘ March 2014. The travelling date will be 27"
March.

MIN 09/03/2014 A.O.B.

Hon. Members said that all adverts placed by the assembly and the CPSB should be availed to hon.
members so as to liaise with the ward administrators to make awareness in the various wards.
Alternatively members should be enfouraged to also appraise themselves so as to be making
announcements of such matters whenever they have fora with the résidents for the various wards.

There being no other business the meeting was adjourned. The last prayers were said by Hon. David
Rotich.

CONFIRMATION

Hon. Reuben Lang’at (Chairperson) Signature .............eevmenese DAL ceoneeiieiienes s ces e evsene e

Mr. Kiplangat Nehemiah (Committee’s Clerk) Signature ........ooeeveiieeseinees DALE woviveiveros e ressenssee
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+ Diploma I Hoalth Aeconds and iniormalion Technatogy leom a rocognized
Imsthution.

+ Two years past tralning eaperiance In s busy haspitat

« Cerlilicate In computer appll ko skils Irom & heedt

Ruspansibilitiss
+ To malniatn high quabty oral health theough pravision ol oral Tealih
adpeaclon, tcrosning. praventive nod cinigal donral safvices and reletraki,

qualllicationd
+ piploma ln Communlty oral Health from KMTC of |

1l the following Job opportuailies In Its two dockelsi

+ promation of Pubdic = Private Patinership

Requiremuntsr
« s heldes in Agricultue, Livestock Produciion, Velerinacy of related flekis
. Maslers b an added advantage

« Dwer 10 years experieoce i Gavernment
+ provon leatership and management

b
» Gasign ol Farm struciures Including grain sores and Irith potato 61o7¥E
+ Design of water pans and small dami
+ Pasign a0 layout of krigation Ryvlems
« Caliratlon of fana mathingry and pnulpment
+ Daveiop soll afl water conservation programs In U couinty
+ Dasigning of ayro-proceselng uals
+ Support design amd contiruction of Apprapriate greenhouse Ui
.+ gnhance tachnological eapaclly for harvesting, postharvest fandiing,
processing and packaging of agriculiural produce
« Copachy bulidlng
Requiremantse
+ B3¢ Holdut In Agricuturad Englnearing
« 10 paars wuptriance o agricubivral production yyslems
+ Masters s an added advanlage.

RusponsibHitios

+ Davelopment of aflactiva secior programs budgets and work plans

+ gnharcamant of stalf preducibvity through, Wraining. staltng: adequate and
\imeky resource facilation

+ gstahiishment of elfective monllorimd ang avaluatan syiem to Rk
Inplenwitation ol deparingntal proyras

+ Ensure adequate sdminlsiratlve supart services al tounty and sub-county
laveks

Reguirementsis

+ ¢ Hokdat In Fisharkes/ aquacultura

« Mastors Is anadded dvantage

+ Qvar 11 years axperionce Iy Gavaenmaont SySEm
+ gaparkence n conirol of finantes

i
Rresponsibliitiosr
. aat of

\ Torg years post training experience In a busy haspllal i
+ Reglstration with Oral Heakh Assodation of Fenya.

qualifications
+ cartiicate In public health and enviconmental stiences from & recogmized
Istituthen

+ Twe yaars posl tralnlng exparienca b 8 simikr pasiuon,

At W

Rasponsiblilties

+ To provide cara to pathents with bone a0l Jolnt probiems,

uvailﬂmllcn-
lplams

logy fro
< Two years gost tralning taperience In

R

hesponsihllitien

red Wnstitution

m KMTC of
abusy bospitak

A

b
+ initlate appropriate physiothanpy Intervention proj “fo¢ patlents and
dients suflering Irom immobllity 3nd olhet cisagiitles o the hasplual and la

the communhiy
qusiincations
+ Dlploma In Physlothorapy from KMTE of recogaized Instltution.
+ Two years post ralning axparience In 3 sy hosplial.

AL
wuspansibiitien

« Inltiata approprale therpy Intervantion programs lor pallents. and chonts
with disablillies in the haspltal and In 1 m

qualliications
+ Diploma In s<cupasianal therapy Trom & recognized lnstiution.
« Two prars post irainkig ouperience i a sy hosplial,

Rusponslblities
+ pelarming specifications for merlsal squlpment {0 ba procured

+ petening squlpment oeeds of the counin

+ AsshitIn procurdng meshical raulpment il Inslallalion

+ Asslsst In odtaining spare parts and sarvichg madical in ihe

o foo programs, budgels and work pns

+ ymplementation of Tood security inkilarives

+ Monltorleg and reporting of {god balances at Sub- county lavel

« Monltorkng and raporting on Crop pests and dlseasts, and Food salely

+ compllation and analysiv of trop sitwation and food suation reports from
sub-countls

+ Spearhead  prograniy 1o reform the 1ea sactor and revive Lollen and
pyrethrim seclors

+ grsure larmers have adequale and timaly access o high quality Inputs of
recommended trop varieties each yasson

+ Develop adequatt lecal buiking ol sueds/ planklng matariaks fof altarnative
food crops lncludig Rngel nciuding Irlsh polatoss, sweel patatoes, fnge
miliel, sorghum, sweel polators, sic.

Requirementse
« By Holdar In Agriulwre of ralated flakds
o Ovaf 10 yeary i Government sysiam

Revponsiblitiesr
+ implementation of lhvestock production and Velerinary exiension yrvices

programs, budges and work plams
+ Compilation and analysis of Livestotk, velarinary und lood slluation repofis

from sub-counties

+ Engure faniners have adequate and fimety becess o High quality Inputs feeds
cach sgason

+ Devalop adequate local bulkiog of planting materah for Indder crogs an0
thele ulWization

+ in charge of [westock diseases canirol

« in charge ol abatioks

+ Tich control

+  charn of animal breeding/ Adservices

+ Lipnkoring and rapartiag of meat inspection

Regulremantss

+ B1c Nokler Ayleukure, Uvestock Praduciion, yelerinary of relaled flekls
« Masters by and xided Mvantaye

+ Ot 10 yeary experience in Governmant system

« Expartanca In coatrol of inances

wasponsivitlitias
+ pevelopmen of suh-county program, budnhudwvmh plang
sination ot I i

tilatho

faclihies.
Qualifications
+ Diplorma In madical enginending lom 3 recogaized institutien,
+ Two fears posl tralning arporiance b a busy hespital.

Ruspancibilitive
+ wocking with other medical protessionats the soclal worker Is txpected to
maet the noads of the bogpitals and the community,

qualilicationt .

« Diploma In sochl work from 2 recognized Imitullon.

+ Twa years posi Lralning experience In & busy hospital.

N8 Succasstul applicants who have bean sarviog In 1ha natienal government
wiil hava Uhle enrned seolority benefits consirierad In datarmining thalr entey
Job group,

+ Drvelopment and management of Pproftcls and Programmes
+ Oporation and adminlstration of deparimeaty

« Coortination and limplementation of Policies and Plurs

+ Mahloring and Heparting on activitias ol the rapartment

« Capacity Bulkding

P | programt
a1 Iha subcounty kel In Ralsen with b County Direclof

+ Managamenl of exlamsion FesRItEE at sub counry hevel Ingusiag wall,
vehicies and olfice malalenancs

« Over § years experience In Government ystem

Auspomiibititiest-

« nphementation of sub-county Fisharks programs, budi

+ Wanayainent of aktansion resources al sub counly k
vahicies and olfice malnianance

+ faciltate Integration of relevant sakahoklers 10

programs
+ Monkioring and evaluation of programy Imphamantation
Requirymentie
+ Bsc Holder In Fisheries, Biologkcal sehences, nalural res
related flelds
+ Ower  years sperience In Gove¢nmani sysiem

onsibilithese
+ Implementation of livestock production pregrams, bt
+ oniloring and reporting of Avestock production ac

Tevel

+ complialion and analvsis of Livestock and food situa
couniles

+ tnsure formers have arequate and timely access tahi

se0i00
+ Davelop adedquate focal bulking of planting matertal
thale uthiration

Requirementss
+ yschwoider bn Antmal production, Agtiuiture, of rek
v Over § yeurs siperienca i Governmen system

1l

+ iplemantation el Veterlnasy extension services, br
« in charge of Evestock diseases. control

+ In charye of abatlolry

» Tigk controt

+ o charge of animal breediog/ Ad services

+ wonliofing and raporting of maal lnspatilon

+ compllafion and analysis of vererinary services fei
Aaguirements-

+ B¢ holder In Animal production, Agtieslture, a¢ 18

+ Over § years axperlence in Gavernment Sysem

it i

Revponsiblitien

Yo asvlsi (ha senior divector of Agriculture I tharge !

Iy

« beshgn ol Fasm siructuras Including graln stores

+ Dasign of waluf pans and unsli dams

+ Deslgn and layout of lrrlgatlon systems

+ Callbratlon of larm mathingry and equipment

+ Daslgning of agro-precessiog unks

» Capaclty buliding

Raquiremaniss
ln

» bt Holder ultural Englneering

+ |0 years grperiande o agricuitoral production ¥

ResponslbHitien
« linplemant saCtor programs

« Provlston of exignsion services

+ Organizs damonsirations, kd days and on-tal
+ Carry out irslning of farmes groups

. Fmdnwwhu.aumlllmclumtpomnp
Regquinmaniie

« Cartificate or Divioma In Agricliure of relaled
+ For certiiicaie holgers over § yeacs fleid experh
+ for Dlplema holders, M feasl 2 yoars enptrien

Rasponsibiithne

« Catry ol routine Meal Inspection

+ Ligensing of aughter slabs and revenid collt
+ Suparvision of slaughiet siabs sanliary slanda
+ Should be able 10 particioatt I othet rouling

Requitmmentss

« Ceriificale In Animal Health and Meal Inspect
+ Must b registered with Kenya Veterlnary Do
+ A4 least 2 years Neld experience

Respensibliitiese

+ Training of fayers tn Quality feather preductl
+ insprctiotand Reanslag gl Kides aod sias o
+ Ucanslng of flayears P

» Routing lysue of dlspatch :Blu! 0 Uadacsan

+ Faiitate inlegration ol relevant Kars 19 support 8 ol
prograns
+ Mon and ! prog ol lion 81 U evel

[

wquirementit
+ B Holdar bn AgricuRure, Livestock, Fisherias, Vatarinary of reiated flokds
+ Qwer 7 yoars sxparience In Govermant systom

Responsiblitiess

« implementation of crops praduction programs, budgets and work plans

+ enplamentation af food securly Inhatives

+ Monltorlag andt reporting ol food balances 1 Suh- county levol

+ Monltoring and reporting on Crop pasts aid dissases, and Foorl safely

+ Compliation and analysls of o sitiation and food situalion reports rom
sub-counlns

« spasrhaad  programs 1% relorm (ha Lea sactor aed revive collen and
pyratheumn sectors

+ Evsury larmers have adequate and limely sccest to high quallly bnpuls of
recommended Crop varlelies sach vaaion

. Develap adequate focal bulking of seeds/ planting matpriats lor alternaiive
foud cropt Including Wish polalogs, sweel poiafoes, Tiager miltet, sorghum
et poLALORS.

Requiramentsie

+ yic Hoker |n Agricutture of rutated ok

§ Corificate In Hides, Skis and Laather deve
+ AL beast 2 yeurs fheld wxperinnce

W/Bis Succasstul applicants who bave uen s¢
Wil have theie samed saniorky benefits toms
Jot growp,

HOW YO APPLY,

+ ll apphicants should submit thels appllcat
Indicatlon of the post applied lo¢ 04 the ey

+ A applications 19 be nicompanted with
catds,academic and profussionad cartificali

, Clearance douments. for pursoses of o
chaptes i of the constitution whl be requi

+ Hand dellvarsd apphication can be subm
offices next 1 tha county assambly.

Al apphcations should be subiniited 50 a6
betore 20 December, 10031

The secestary,

public Sarvice |

PO, BOX 605-1

SOMET,

i, 0104734

Tha counly government of ol §s an equ

\wornan and pertant with disablifiles are »




) 1 - Salary Scitle { Kehia, 18,150 - 85,200 p.m, 4
i House Allowance :, 17,000 p.m

Commuter Allowanca : Kshs, 8,000 p.m,
a)  Requirements for Appointment
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VACONCIES -

recrult competent &nd qualified persans to fill over 300 e ftions in various departments:-

RS AT o (D AR AR
TR EETORMUMAN RESBURCEMANATEMENT:
&e&%ﬁiﬁ%@wwﬁ&%«# S

soiulrenents
First dagren In social science from & recognlzed university
Masters Degree in rofevant field
Thorough understanding of Human Resource Management policles,
reguliitions and employee relations and Labour laws
Good time management and organizational skills,
Possess good judgment snd declslon making capability,
Satisty the requirements of chapter six of the constitution
Hava a relevant working experience ol not less than 10 years
Be computer llterate ’
Ability to multitask, motivate and Jead others
Post graduate qualliication In Human resoutce management will ba an
added advantage,
Membership to a relevant prolessional body.

” "y making
: ‘@ the county public service on stall issues

‘tmsure compliance with public service values and principles

Establish perlormance management systems

Providing direction on stategic human resource, planning, organization

and development

Establishing human resource systeims structures and procedures
~#*nrform any other dutles as may be assigned from time to time

J-' Y rrnmsh gy B s i
T

ants
A Degree holder in Human Resource Development or 2 related
disclpline
Not less than § years' experiance 11 a Human Resources Department ol
an organizatian,
Ateam player
Strong interpersonal, communication and presentation skills
Masters in Human Resoutce Develupment of in any relited field wifl be
an added advantsge
Computer Literacy

Identifying training and development needs

Daslgning and expanding taining and development progroms
Researching new technologies nnd methodologles in workplace
learning.

Coordinating training programs

SENIOR HUMAN RESOURCES OFFICER (PAYROLL)
= JIG 'N' {1post)

Bachelors degrea In Human Resources Management
5 years expenence in Compensation and benefits management
'ng knowledge in salary studure and development, benelits and

4 \pensation, surveys/benchmarking and job evaluation systems.
\'rﬂsil}w attitude and good interpersonal skills,

HR and Tox knowledge

Able to meat tight deadlines and handle multiple tasks,

Self-motivated, independent and proactive,

aonsibilitles
“3ordinate with Finance to ensure timely and  accurate employees’
Jmittances,
~Fyaluates jobs for developing compensation and benefits program.
/7 splete soclal and hesfth [nsurnnce, personal accidant Insurance of
,t Insurance benefits for employees,
Update staff payroll list, .
Compute annual personal income tax for employees and report to Tax
Department.
Liaise with Tax authoritles on relevant stafl Issues.
Any other related duties as may be assigned
3 A e M

Degree In computer sclence/ICT or a related field from a unlversity
recognized in Kenya i

A Mastars Degree will be an added advantage

Atleast five years experience in a tcchnical operations management and
Jor an equivalent combination of waining and experience with at least
four years as an ICT leader in & dynamic environment

Broad knowledge of Information management systems

Have operational knowledge un information management systems
Ability to multi-task, motivate and lead others

Registered as a member to & relevunt body,

sibilisles.
Provide leadership, vision and managerment to the ICT department
Assess and respond to ICT needs ul the County
Manage and advise the county on ICT matters
|mplement operational policies and guidelings on the utilization of ICT
TESOUICES '

uirements :
Bachelor's degree in Information scence, Records managerfent of

Business Administration with & relevant diploma,

Served os Records Mansgement Officet o related position for
of three (3) years

Muss have been vetted by the ralévant body

Collecting and consolidating all records management syste
county

Ensuring proper records management and security of Infon
records

Cantrolling of openlng of files and Tndexing

Updating and maintaining up-to date fils movemant systems.
Establishing county registries,

Establish and maintaln archives for county records ,
Performing any other dulies thal may assigned by the head of
Department .

PR OISR TG RAAGSSRAE

Alaw degree from a recognized university

An advocata of the High Court of Kenya of good standing

$ years post admisslon experence in a busy litlgation enviranment
Possession of current practicing certificate

Represent the Caunty Government In courts and arbitral tribunals
Institute civil proceedings on behall of the County Government and
County entities

Prosecution of offanders

Undertaking legal research

Suparvision of stelf In the fitigation unit

Perform any such funciion es shall be assigned by the County Attorney

HE U RN LR T

Diploma in law
Computet literacy ;
At loast five years experlence In a busy law firm or state law office

Filing of letters
Filing of court document
Clerical work,

Be a holder of Bachelors degree in eithay finance, accounting, business
adl:ninlfirallon, tommerce of 3 rzfaln%, discipline from & recognized
university

8e a holder of CPA(K) or ACCA qualification

A Masters degree In a relevant area will be an added advantage

Be a reglstered member with the institute of certified public accounts
of Kenya (ICPAK) or assoclations of Certified Fraud Exarniners (CFE)

Be conversant with various financial management computer packages
Have relevant working experisnce of not less than five years. .
Demonstrate understanding ol devolved government and Vision 2030
Familiarity with policies, aws, regulations and operations of public
finance management

Head of internal audit services

Analyze and advise the county government on effective risk prevention
measures

Establishing the risk based audit plans consistent with county
objectives .

Evaluata the Internal control systems in the county

Prepare periodic and anaual reports

Bachalors de;reu In procurement, economics, business muna;emenll or |
lieg-

equivalent with a post graduate qualification in procutement/supp!
management

Minimum 10 years worklng experlence

Good communication and Interpersonal skills

Proficlency In computer applications -

Registration with KISM,

Masters degree In the relevant field will be an added advantege.

lag
Planning and coordination ol supplies management services.
Enforcement ol government procurement regulations, systems and
procedures,
Prep jon of supplies estimates of expenditure and conirol vote.
1nitiation of policy, review and updating of existing regulations, supplies
management Instructions, Inspections, tralning #n development of
supplics personnel, '
Advice on quality assurance on goods works and services.

s+ Flve years audit experlence In a public institution

Requlrgments
Bachelors degree In mmkhﬁsmmﬂmm&

€ P A (K) Holder

Ensuring maintanance of high audit standards
Monitoring and reviewing of audit programs for all sections in the
depariment

Planning, organizing and controlling of audit functions.

EUREME

Computer proliciency,
At least five (5) years relevant experience,

Thorough understanding of Public Procurement and Disposal Act 2005
and its regulation 2006,

Responsibllitles;

Raporting to the principel procurement aficer, the officer shalk-
Be expacted to understand budgeting and budgetary controls.
Prapare procurement plans, Y
Be Sacretary to procurement committees,
Ensure all tander applicants canform to chapter six of the constitution
of Keaya
Performing any other duty as mey be assigned lrom time to time.

RN D U GO

.

.

First Degree in social sciences of its equivalent from a University
recognized in Kenya.

or
C.PA Part i or simllar level In ACCA.
Computer Proficiency,
Al least Syears experience in a financial envirenment.
Able to work with minimal supenvision,

Be in charge of revenue collection and genaral duties ralevant to the

glficient performance of the section,

Custodian and accountable for revenue documents In the sub county.

Identify and malnstream new rovenue §OUrCes.

Prepare management reports,

h?l responsible for the menagement and performance of staff under
m .

Any other assigned duties.

Diploma in & Business related course or

CPA Part Il

Self-starter, excellent team player, effective communicator,
Able to work with minimal supervision.

+

Be in charge of revenue collection In the ward,

Identify and mbinstream new revenue sources.

Prepare management reports,

Rav{unsiblu for making sure that all the revenue money collected are
banked Intact,

Custodlan and accountable for revenue documents In the ward,
Any othar avsigned dutes,

Degree in commerce accounting aption of equivalent from a recognized
Institution,

CPA/ACCA or equivalent,

5 years’ experience. v

)

slbllltles,
Efficient organization and control of accounting unit
Provislon of financial information for deciston making.
n of budgeted funds for operations and development.

ATKETINGE

Bachelors degree In Commerce or Business elated degree with
knowledge on financlal and business analysis.

At feast 7 years working with farmers efther In credits of lovestmants
or 8 Master Degree in Business Administration and 5 years working
experience

CPA section VI and above qualification Is an added advantage.
Understanding of the agriculture value chain is an added advantege
Microfinance & banking experiences is an sdded advantage

Coardinate production of financial analysis for each Cooperative and




SR o R

il

advise accordigly;

Coovdirite the production of a viable huslnaslf‘aﬂ:‘ t:nl promotes tha
¢xpansion of the ¢ Ive busi ards a hu

Provide leadership In #dvlsing the farmers on both the new and one
golng Investirients, both strategically and operationaily;

Facilitate the Cooparative to access financlal services and other (-]

. Uiat epkpnce their servica delivery 1o the members
e
GiiEiEasTS)

wliement
Must have a bachelor's degree in commerce of business related degree
with knowledge on financial and business analysis,
Al lnast 5 years working with farmers elther In credits or investments,
CPA section [V and above or a Masters Degree In Business Administration
is an added advantage

tpansikllilies
Carry out financial analysls for each investment by farmers and sdvise
accordingly;
Work with the farmers In production of a viable business plan that
promotes the expansion of the business towards a hub
Work on plans for farmers ta buy shares and ensure that the loans are
serviced on timely basls, both for new and old investments;
Advise both farmers on new and on-going investments, both strategically
and operationally;
Facilitate the Cooperative to access financial services and other services
that enhance their service delivery to the members

I nat o rank et g JEER kRS
} 2 g &

+* have a Bachelor's degree in commerce or business related degree

Brcdst 7 years working with farmers elther in Marketing or & Master
Degree In Business Administration and 5 years working experience
Post graduate Diploma In Marketing Is added advantage.

15,

Coordinate agricultural products resrketing;

Provide leadershlp in advising the larmers on the quality requirements

of key products marketed in the county;

Support the farmers’ cooperative enterprises in the development ol
" “sntracts with third partles for the purpose of marketing thelr produce;
isures that the farmers’ cooperative enterprises have enforceable

“~dontracts with customers at all times;

Coordinate preparation of the cooperatives marketing plans;

1~ le walning on customer care and marketing for the cooperative
. des

Provide leadership In carrying out macket research targeted to enhance
markets for farmers produce

SRl T Eﬂ'-‘?ﬁﬁ’&ﬁﬁf\i SRR

A minimum of bachelor's depice In dalry technology, Ch

A

Ensure compliance on the policies and procedures that governs the
reglstration and operations of cooperatives and microfinanca groups.
Supervise, monitor and evaluste the petformance of the cooperatives,
microfinance and marketing activities.

Provide technical advice in the planning and design of marketing
products, "

Provide and coordinate training for the cooparative's board and
management on areas related to governance, cooperative by = laws,

I a T

A Bachelors Degree in Economics ,Applied Statistics or Agricultural
Econamlcs from a recognized university; -

A minimum of five years relevant work expedence, three of which must
have been al the level of management of Its equivalent;

Must be computer literate

Master’s Degree in Economics, Applied Statlstics or Agricultural
Economics lrom a recognlzed university Is an added advantage.

Manitoring statistical, policy developiient and implementation;
Analyzing support data to inform steateglc planning and performance
management, particularly performance contracting;

Providing quantitative data for use In planning and decision making
Drawlng up economic survey tools and setting up control procedures
for recelving returns,

Drawling work plans and budget for the sector(s);

itorjpg , avaluating, auditing and reviewing the Implementation of
frograms and projects to enhance operational elficiency

RRINGIHRIRECON!

Have a Bachelors Degree in Applied Statistics, Economics or Agricult
Economics rom a recognized univarsity

Must have a minimum of four years experienca

Well grounded in mt!sdful ana Is, computer fiteracy and expesience in

r g on ent, .

Masters Degree In Applied Statistics In monitorlng and ey fuation of
roject planning snd management Economics, or Agricultural Economics
rom a recognized university is an added advantage,

Raporting to the County Director In chesge of Economic

“Ensuring thi

To coordinate and monitor disability mainstreaming In county programs
and projects.

Coordinatg

rehabifj

and monitor training of persons with disabilities in vocational

nisie,
Bachelor's Degree In soclal work/communlty development/culture
management or selevant field
§ ysars working experience In a relevant field
Good communication and Interpersonal skills
Creative snd innovative
Proficiency In computer application

Understanding of d lopment objectives and
vislon 2030,

Masters degree will be an added advantage.

lution, the county d

Implementing policies and legislative [rameworks flor gender and socla
development,
Integrate gender Issues in programs, capacity bulldings of communities
to participate in devuluK'mlnl projects, and Involve women anc
vulnarable groups and activitles that promote their wellare.
Provision of financial subsidies to build capacity of households witt
needy persons aged 65 years and above and persons with disabilities,
Ta coordinate the provislon of alternative financlal support through the
women enterprise fund (WEF)
Integrate disability issues In the programs
Yo plan and impiemant training activities of PWDS,
Plan end implement the program related to cultural affairs
Promote and preserve cullure within the county
Maintain racords and lists of all cultural activities within the coun|
Promote community participation and inter-county cultural activities
Craft presentations and other outreach activities within the county

G agement of community cultun

Diplema In Social work/Community Development
Not less than 3 years working experience In a relavant field
Good communication and Interpersonal skills
Creative and innovative

Plvfbchnq‘[h :ompyurllppllcaﬁon

ian, the county devalop

Ur g objectites an
vision 2030

[hllltles

Deslgning, collection, compilation, analysis and dis
rancroeconomic aggregates and other related indicators,
Benchmarking county activities with other counties |a
government;
Analyzing support data to Inform strategle planning and

Engineering, food sclence o equivalent of 5 years working experlence In
dalry sector.

Support and advise the enterprises appropriately In terms of milk qualily,
quantity, sanitation in the dairy plant, and malintenance of the dairy
equipment,

Develop networking systems smong the enterprises and external

panners 1o Include Kenya government ministries, parastatals and

research and learning institutions;

Provide leadership in linkoges with processors;

Supervise other dairy staff in the peoject reporting end more so on key
elity Interventions pul In place with partners;

FELTiofted

e

QUPFIROS

A minimum of bachelors degree In anlmal production, range
management or squivalent
Qvar 5 years ol work experence in dairy or the livestock sector,

Support ather departmental stafl In driving the development of a vibrant
- provisian of extension services .
ypport the promation among the framers of cow registration and

.. liide them on linkages to Kenya stud book

Liase with Kenya Dairy Farmers Fednration and other stakeholders to the
{ fit of farmers.

A bachelor's degree In commerce or business related degree with
knowledgo on financial and business analysis,

At least 3 years working with farmers either In credits or Investments,
CPA saction |l and above qualificatian is an added advantage,

Wark with the farmers lan production of 3 viable business plan that
promotes the expansion of the business towards a hub

Waork on plans for fatmers to buy shares and ensurs that the loans are
serviced on timely basis, both for new and old investments;

Advise both fatmers on new and on-going Investments, both strategically
and operationally;
Prepare

Must have a Bachelor's degree In Cuu?cru\iv! or business related degree
with knowledze on financial and business analysis.

Must have at least 5 years wotking with farmers either in Cooperative
Development or Cooperative Audit,

CPA section I and above qualificaion is an added advantage, .
Understanding af the SASSRA regulations is a key raquirement.

v

b

Reporting to the Principal Economist the officer will be deplofuﬂ to any sector
within the tounty,

manag t and cor 4
Monitoring , evaluating, auditing and reviewing the implemyptation of
plans, programs and projects 1o enhance operalional efliclen
Drawinqﬂup economic survey tools and setting up control procy
for receiving returns,

R ERTERPN TR SRR AR 7

Have a Bachelors Degree In Economics, Applied Statistics or Agcicuitural
Ecosomics from a recognized university;

Must have served for a period of threa years in the poshtion.of Economist/
Statlsticlan; ]

Must be computer literate with strong {hd user skills and proficlency In
MS Olfice,

Experlunce working with statlstical packages like SPSS

Must have strunﬁ analytical, planning , creative thinking and excellent
interpersonal skills

Mastets degrel in Economics, Applied Statistics or Agricultural Economics
Is an added advantage

i 1o
Drawing up economic survey lools and setting up control procedures for
recelving returns,
Drawing work plans and budgets for the county sactor(s);
Benchmarking county activities with other counties and National
government;
Monltoring , evaluating, auditing and reviewing the bnplumemaﬂor!

Requl;

implementing gender and soclal development activities,
Mobilize and sensitite communities to participate In devglopmen
projacts, and Involve women and vulnerable groups in egtivities the
promote thelr wellare
Facllitate the formation and registration of self- help.g
Sensitize pariners to Integrate disability Issue ard programs,

Identify PWDs with the need to acqu d enhance vocational skill

Served in the grade ol Assistant Engineer (Roads) or comparable ani
relevant position in the Public Service for & minimum period of three (3
years;

Bachelors degree In civil Engineeding or equivalent and ralevan
qualiiication from a recognized Institutlon;

Been registered by Engineers Reglstration Board of Kenya as a Graduat
Englneer; .

Current valid annual Practicing License from the Engingens Registratio|
Board of Kenya;

Corpotate Membarshlp with the Institution of Engineers of Kenya (IEK)

Implementing road sector policies for efficlent operation of roa
infrastructure services,

Deslgning roads , bridges and other drainage structures projects;
Prepardng tender documentation plans and budgets for road
development projects;

Ensuring road construction projects are executed in accordance with th
standards and specifications;

of the county plans, programs and projects to enhance
efficizncy;
Coordinatin

P

¢

Bachelor's Degree in Community Development

10 years working experlence in a relevant fleld

Good communication and Interpeisonal skills

Creativa and Innovative

Proficiency in computer application

Understanding of devolution, the county development objectives a
vislen 2030,

Masters degree will be an ndded advantage

Coordinate and monitor the promotion of awareness on harmiul cultural
peactices such as female genital mutilation (FGM) and gender based
viclence(GBV)

Coordinate and monltor the !i'ﬂny percent (30%) affiemative action on
gender represantation and In socio econamic development.
Coordinate and monitor the provision of financlal subsidles to bulld
capacity of households with needy persons aged 65 and above, and
persons with disabilities (PWD'S),

To coordinate and monitor the empowerment ol women groups through
the women enterprise furid (WEF)

Kenya Certiflcate of Secondary Education mean grade C with C- in bot
Mathematics and Physics

Diploma In Civil Engineerng or Its equivalent from a recognite
institution.

"
Supervising snd controlling planning activities and Roads works,
Assisting In the selection and location of suitable materials for road

Pregfring and maintaining master rolls,[pay sheats, fadgers, log shee!
dally actlvity cards
feparing work programs,

CHIANBSHHO SiH

Bachelors Degree in Urban Planning, Land Economics or any othe
relevant degree in land use management

Masters Degree Is an added advantage

At least five years experience

Reporting to the chief officer
Overseeing and coordinating the Implementation of work plar




gh
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plans, .
farums 1o identify needs, monitor and evaluate

strategies and program
Orsanize stakeholders
implementation
prepared detailed departmental Land use reports,

Research and Mapping of Land use patterns,

Deaw strict guidelines and regulations on building structure.

PR TRUCTURAE RS e dn ST RIRE R SHIRE

ulrements

Bachelor Degree in structural Engineering

Masters in any engineering field an added advantage,
At least 3 years experience in @ busy built environment.

ponsibiiities .
Reporting to the Dlrector Londs, Housing and Urban Planning
Development.

Facilitate best practice on design ol building In the County,

Design action plans to fastback accessibilly and Integrity of County
Structures .

Contribute in developing policies and strategies of structural development
and maintenance of County structures.

SR ENTRTRARE Y of rlCERBIGHRN

Bachelors degree in Environmental Sclence and Quality assurance or
any other related discipline.

Mastes is an added advantage.

At least three fears experience,

Ensure timely and full Implementation of work plans in the ares of
environmant and quality sssuransu,
Compile monthly reports and submit to the Director,
Monitar, Evaluate and Report on dally basis the [projects progress,
‘nize stakeholder forums to Identlfy needs,

ARSI 5 ESRUE

wirements ‘ J )
Bachelor Degree In Surveying from a recognized Institution.
At least 3 years exparience.

sporting to the Director Lands, Housing and Urban Planning.
—athering date on the earth's Physical and Man-made [eatures through
surveys.
1" #aking digital mapping
ting and interpreting site featires with GIS
Thinking creativaly to resolve practical planning end development
problems e.tc

T AT e oINS R

wiremenls ) .
Bachelors Degeee in Urban and regional planning and any other related
lield,
Masters Degree is an added advantage.
At least ¥ years Experlance,

Designing layouts and drafting design statements,
Assessing planning applications andl enforcing and monitoring outcomes
85 necessary

Researching and deslgning planuing policies to guide development.
Using Information technology systems such as Geographical Information
System (GIS),

Keeping up to date with legislatlon associated with Lend use atc.

e R R AR R Cn g SIS

-I m{i ‘ T .y g
\" igher Dlploma or diploma in Building and construction from 8
cognlzed Institution,
At least 3 years experience,

Estimating cost of materials, Labour, Equipment and overheads for use
In bid for tenders, ,
Draw & plan for construction “B{!l".‘.
*onitoring and evaluating bulldiy projects
Jsure standards are adhered to.
~suparvising teams of building contractors on site

b HANITATLE)]
I

snansibliities:
Yo provide nursing services In county health facilitles.

i

o

it

Minimum XRCHN Diploma,
Reglstration with Nursing council of Kenya,
Two years post iraining experience.

e oS- GBFERIRICTEBRET

To provide [aboratary dlagnostic services to ensure there Is provision of
health servicas in county and sub county health facilites,

i .
Diploma In Laboratory medicine from a recognized Institution.
Registration with the Kenya Medical lufmmmy Techniclans and
Technologlsts Board,

Two yesrs post tralning experence

TS ERRAG & SRR

asponsibilitles
i provide nutritianal counseling to clients In the county and sub county
sspitals.

g

f

.
.

Diploma In nutrition from a recognized institution,
2 years post training esperience In a busy hospital setting.

St

To work with the county health and sub county health management
teams In Implementing community health steategy.

Diploma in public health fiom & recognized institution
fwo yuars post training experience

o e R R A PTG e E T

bt

To ensure that there Is an efficient supgly of essential commodities
Yo ensure a tational use of medicines In the county and sub county
health facilitles

Diploma In pharmacy from a recognized institution.
Registration with the pharmacy and poisons board.
Two years post tralning experience In & busy hospital

Lt S AT i AT b B 3
RS R SR

Be responsible for radiological diagnosis both In X-Ray and Ulteasound
In the county health facilities,

Diploma In radlograghy from & recognlzed institution.
Two years post training experence in 8 busy hospital.
Reglstration with the radiution protection board

To provida patiant cfinical management in the county and sub caunty
health facilities,

Diploma In clinical medicine from a recognized Institution,
Two yeaes post ralning experience In 8 busy hospital.
Rughtration with the clinlcal officers’ councll,’

Health Records And Infarmation Officer 111- (5 posts )J/G 'H.

.
]

[itles,
Yo collect Information on health , compile, analyse and give reports on
the sarne for declsion making

Diploma in Health Records and Inlormation Technology from a
recognized Instittion,

Twa years post tralning experence in 3 busy hospltal,

Certificate in computer application skills lrom a recognized Institution

To malntain high quality oral health through provision of oral health
education.

Yo screen and do preventive clinical dental services and recommend
refenals where appropriste.

Diploma in community oral health from Klﬂc of a recognized Institution.
Twa year post tralning experience in a busy’hospital.
Reglstration with Oral Health Assoclation of Kenya.

R R

To provide cara to patients with bone and Joint problems,

Diploma In Orthopaedic Technology from KMTC or recognized Institutian,

Two years post itaining experience in a busy hosplut

Initiate appropriate physlotherapy Intervention programs lor clients,

Diploma In physlotherapy Irom KMTC or a recognized institution.

Two years post training experience In a busy hospital

AR R A

Determine specilications for madical equipment to be procured.
Determine equipmant needs for the county.

Procure and install medical equipment.

Service medical nquipment.

ulrements
Diploma in medical engineering from KMTC or a leanlud institution

Two years post training expesiance In a busy hospital,

P ST

Coordinate servicing and prepare sevice cantradls for medical equipment.
Surerﬂsa staff,
Callbrate and maintain inventory of medical equipment

Degree In engineering from a recognized institution.
Twa years post tralning experience in a busy hospital.

men

v Bachelors Degrae in cil angineering, wateq lrﬂ?atiun sngineering of
environmental science, natural resources, ecol ogical/environmental
disclpline

+ Masters Degree is an added advantage.

+ Ten years relevant experience

Responsibllijles

«  Overseeing and coordinating the Implementation of work plans,
steategies and investment plang

+  Research on & mapping of natural resaurces

+ Undentaking monitoring and avalustion of water activitias in the ¢

Prepatation ol reports on water activities

Requlrements

+ Bachelors Degree In englneering pralersbly water of lrrigation enginesring
+  Higher Diploma/ Diploma in water engineering,

«  Atleast 10 years work axperience in water secto!

Ensure timely implementation of work plans,
Complle monthly reports.

Monitor and evaluate projacts,

Research & mappling of natural resources
Organize stakeholder forums.

Bequirements::
+  Bachelors Degres In environmental sclence of Natural resources
. Hi&haf Dlploma or Diploma In Environmental scignces,

Atlgast 10 years working axperience In the sector

v Formulste work plans and implemantation strategies

«  Ensure timely Iﬁspl:m:nmian of work plans within thelr aress of
Jurisdiction

+  Complle monthly envirenmental reports,

g!’ )
b
Lamradty

A R SRR

+  Must be s degree holder

Ad d teinlng In v of g
experience in supervision is an added advantoge
« 5 years experience,

A : v ecl,

Responsibliitles
»  Suparvise officers at sub county lavel
o Co-ordinata activities of ECDEYP and Spons
icatl impl of policies to sult the neads of the

bl

and

+ Dol

Bequirementsi:

+  Be adegree holder

+  Advanced training in education

« 2 years experdence In administration

Responsibllities::
+ A€ holder
o Answers/reparts to the County dicector

B AR R SR B Res R

Bequirements::
» Be & degree holder preferably In ECDE, technical ad

edycation

and specia

+  Higher natignat Diploma in technical education
» 5 years experience
+  Pravious experience in supervision will be an added advantage

Responsfbllitiest:

+  Incharge of all education activitias In the county

+  Ensure quality and standards of curriculum implementation in the ECD
centres and pullftachulu Is maintained

+  Awareness cigation on the importance of £CDE youth tralning and sports

1. All applicants should submit their ap?hcal'mns.‘in sealed envelope

with an indlcation of the post applied for on the top left side of th
envelope,

2. Allapplications to ba accompanled with coples of natlonal Identiticatia
ccavl'él, academic and professional cenlficates togather with deteile
3. Clearance documents for purpases of complying with the provisions «
chapter six ol the constitution will be required from those shortlisted.
4, Hand delivered appiications can be submitted at the Public Servic

Board offices next to the county assembly,

All applications should be submitted 5o as to reach the undersigned on |
before 22 November,2013:«

Secratsry/CEQ
Public Service Board
P.0.Box 603-20400
BOMET,

Tel. 0704-734-693

The county governmant of Bomat is an agual opportunity employar. Womi
and persons with disbilities are encouraged 1o apply.
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