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PREFACE

Honorable speaker sir,

On behalf of the committee on Labour and Public Service, and pursuant to the provisions
of the standing orders 181, it is my humble pleasure and pleasant privilege to present to you
and by -extension to the honorable house, the report of committee on Labour and Public
Service’s findings on the report of County Public Service Board (now henceforth CPSB)

for the period up to 31¥ December 2013, on 29" January 2014

The CPSB’s report is a six page document, however, quite a number of annexes were
appended. The report was done in line with the County Government Act No. 17 of 2012, It
is a report on appointment of persons in the offices created by the CPSB. The positions

reported on are;

- Chief Officers (now henceforth COs),
- Sub County Administrators,
- Town Administrators and

- Ward Administrators.
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Al

MANDATE OF THE COMMITTEE

The committee derives its mandate from standing order section 190 (5), which stipulates

that;

a)’

b)

c)

d)

g

h)

1)

All matters related to labour, trade union relations, and human resource

planning,

The power to Investigate, Inquire into, and Report on all matters relating to the
mandate, management, activities, administration, operations and estimates of
assigned departments,

Mandated to Study programmes and policy objectives of developments and

effectiveness of implementation of their sector; '

To Study and review all county legislation referred to it;

Further to this, the committee is also required to submit half-yearly reports to the
liaison commiltee.

Study the programme and policy objectives of departments and the effectiveness
of the implementation:

Study, assess and analyze the relative success of the department as measured by
the results obtained as compared with their stated objectives;

To vet and report on all appointments where the constitution or any law requires
the County assembly to approve, except those under sianding order 187

(committee on appointments)and; A
In addition, to make reports and recommendations to County Assembly as often

as possible including recommendation of proposed legislation.

ii
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COMMITTEE’S MEMBERSHIP

Labour and Public Services committee comprises, as constituted on 28" F ebruary 2014, of

the following honorable members;

I. Honorable Reuben Lang’at

2 Honorable Bency Too

3. Honorable David Rotich

4, Honorable Christopher Ng’eno
5 Honorable John Ng’etich

6. Honorable Cecilia Towett

7 Honorable Philip Siele

8. Honorablé Aurelia Chepkirui

0. Honorable Wilson Keter
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CHALLENGES

The exercise came to its conclusive end not without some surmountable challenges. Quite a

number of challenges, as expected, were encountered. However, I thank the committee
members because they were equal to the task. It is also worth noting that, challenges are to
be appreciated in any working environment. Challenges are known to offer invaluable
learning lessons and every time the difficulties are overcome, we stand tall, feel appreciated
and give a pat to each other’s shoulder for a job well done.

Speaker sir, allow me to name a few.

First was the shallow yet paradoxically voluminous report which was haphazardly done,
without due diligence, no show of consistency, poorly arranged and lacking vital and
prerequisite columns to capture such data as Persons With Disabilities (PWD), Gender,
Ward, and others. Speaker sir, it was generally noted that there was a number of
typographical errors in the document.

Speaker sir, quite another notable challenge was the desire to meet the time limits
stipulated. Over time, I, as the Chairperson, and on numerous occasions had to rise and
give statements on the progress of the committee on the report. The reason that occasioned
this scenario was that the constitution of committee on 28" of February 2014. Speaker sir
as you may be aware of this fact, the committee members took time to consult with the
former committee (formerly known as committee on Education, Labour and Socials
services), which was dealing with the issue hitherto. This dragged the progress in its
entirety. Speaker sir, this warranted the seeking of permission for the extension of more

time because we wanted to do a thorough work and it is my trust that we have

accomplished this work perfectly.

v
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APPRECIATION

I, on my capacity as the chairperson of the committee, and on behalf of the committee,
want to thank each member of the committee and the membership of this honorable house
for finding time out of their busy schedules to give their high-level critique, and their

valuable recommendations. Kindly members feel appreciated.

Speaker sir, I do not wish to be an ingrate by forgetting to have a special mention of the
assistance from the office of the speaker and that of the clerk. These two offices, mostly,
kept us on our toes just to be able, to ensure that this committee delivers their mandate and

table the report in time.

Speaker sir, the secretariat team also has a part in the success of this report, however, I
particularly noticed that they are particularly ill equipped with the tools like laptops that
help them to facilitate easily, efficiently and effectively, the task before them. It is our
prayer that they be equipped with the necessary materials and equipments. This is not to
say they did not perform. The team, lead by their able director, did a splendid and
commendable work. To that team in its entirety, I say a big thank you.

Speaker sir, last but not the least to mention is the legal department. This team of
intellectuals gave their legal opinion based on the committee’s findings. The exercise was
to ensure that the recommendations therein are in tandem with the acts and the supreme law

of the land. :

Speaker sir, to all these departments, on my capacity as the chairperson of the committee
and on behalf of the committee members I wish to register my appreciation.

Mr. speaker sir, on behalf of the Committee, I now wish to dutifully table the committee’s
report and urge the members of this respected house to critically look at the

recommendations suggested by the committee and adopt them. Speaker sir, [ wish to ;.
mention that as much as [ implore upon this honorable house tg adopt this report, should
the honorable members see it prudent, to further suggest any other concern that we might i

have overlook, we as the committee will gladly appreciate.

HON. REUBEN LANG’AT, Chairperson, Labour and Public Service’s Committee,

SIGNED
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OWNERSHIP OF THE REPORT

We, the members of the Labour and Public Service’s committee, do hereby append our

signatures against our names to this report to affirm the correctness of the contents and

support for the report.

i Hon. Reuben Lang’at

2 Hox. Benoy 100w auwmvas® i
3 Hon. Christopher Ng’eno

4. Hon. John Ng'etich. ..t v

5. HO., CBCIIIA TOMEL .« cxrimaecmemmmnnais sny s sms s i 650 43555 LEH83 iuRmuais dioins umeisnwns
6. 'Hon. Wilson Keter..... ... N0,

7 Hon. David Rotich..

8. Hon. Philip Siele................@’
9. Hon. Aurelia Chepkirui ........ M\C’
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ABBREVIATIONS USED IN THIS REPORT

CGA: County Government’s Act
CO(s): Chief Officer(s)

CPSB: County Public Service Board
CS: County Secretary

DEV: Development

F: Female

M: Male

NAT: Natural

No: Number

PWD: Persons With Disabilities

RES: Resources

& The asterisk * sign shows wrong representation/naming as per the CPSB report more

than one asterisk means not represented/data absent.
¢ Percentage is to one decimal place in all the worked out percentages.

¢ Number inside brackets in the tables does not add up to the totals.

vil
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REPORT OF THE COMMITTEE ON LABOUR AND
PUBLIC SERVICES ON PUBLIC SERVICE’S
REPORT FOR THE PERIOD UP TO 31T DECEMBER

2013. |

EXECUTIVE SUMMARY

The County Assembly Committee on Labour and Public Services received the CPSB report

on 29™ January 2013 covering the period ending 3 1 December 2013. Subsequent to the

tabling of the report, the CPSB chairperson was invited on the 14" day of February 2014, an

invitation that he honored. Further to that, the committee on Education, Labour and Social
Services invited the Board on 28" day of February 2014 and the Chairperson and his crew
dutifully responded positively to the invitation. Following the reconstitution of committees as

ded for in the standing orders, the committee which was ratified on 28™ day of February

provi
ee requested

2014, the committee on Labour and Social Services was constituted. The committ

the Board to supply the committee with some information on;

All the advertisement made for various job opportunities to then

(19" day of March 2014)
ii. Official correspondence to the County Secretary (now henceforth CS) on
appointments |
iii. List of drivers personal to the executives.

List of County Chief Officers recommended for appointment.

iv.
V. Task force report on ECDE assistant teachers recruitment exercise
Vi. List of additional ward administrators.

The CPSB did respond on some issues asked, by way of writing. The forwarded
advertissments were non-conclusive and not clear. The original adverts were retained and
those forwarded lacked dates. Subsequent photocopies of the same resulted in non-clarity and
thus hindering informed decisions on the same. Appended here, as appendix II, are some.

1
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SYNOPSIS OF THE CPSB’S REPORT

The report contains information related to;

Appointments

Appointments related to the positions of chief officers, sub county administrators, town
administrators, ward administrators and ECDE teaching assistants that were placed on

advertisements.

These appointments can be broadly categorized as;

i. Chief Officers
- Education
- Finance
- Health and Sanitation
- Social Services and Sports
-  Energy, Housing and Urban Planning
- Tourism, Trade and Industry
- Public Works and Transport
- Environment, Water and natural resources
- Economic Development and Marketing
- Agriculture and Fisheries

ii. Sub-County Administrators

1ii. Town Administrators

iv. Ward Administrators

V. ECDE teaching assistants

Vi. Personnel picked by the Executive
Vii. Health and sanitation staff

Mr. speaker sir, as a precursor of the committee’s recommendation, allow me to refer to you
the powers of the CPSB to establish and abolish offices, and I wish to quote verbatim, section
62 (2) of CGA “if the board intends to establish or abolish an office it shall submit its
proposal to the county assembly for approval through the county executive member

responsible for the county public service.” -
Speaker sir and the honorable members, you will attest to the fact that there has not been
such proposal for the establishment of offices by the CPSB that has been debated and

approved by this honorable house. Aware of this hard truth, and in spite of the mandatory act,
kindly sir, allow me to give you the analysis of the report in detail.

|
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ANALYSIS OF THE CPSB’S REPORT

The table below is a brief analysis of the ap'pointments made as of period 31% December 2013,

APPOINTMENTS

POSITIONS NO.OF _ | TABLE NO. OF ANNEXES

APPLICANTS | NUMBER | CANDIDATES | (ref CPSB)
(ref CPSB) | SHORLISTED

EDUCATION 85 1 13 1(a)

FINANCE 30 3 5 1(0)

HEALTH & 30 3 8 1(c)

SANITATION

SOCIAL SERVICES & 41 | 4 7 TOR

SPORTS

ENERGY HOUSING 17 5 6 1(e)

& URBAN _

PLANNING

"TOURISM TRADE & 29 6 10 10D

INDUSTRY

PUBLIC WORKS & 7 7 2 1(g)

TRANSPORT

ENVIRONMENT 30 8 9 1(h)

WATER & NAT. RES.,

ECONOMIC DEV. & 44 9 12 10)

MARKETING

AGRICULTURE & 34 10 13 1G)

FISHERIES

SUB COUNTY 219 11 - Attached to

ADMINISTRATORS table

WARD 644 12 - C@
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ADMINISTRATORS |

TOWN 83 13 - Attached
ADMINISTRATORS to table
SUITABILITY . 14 R 3
INTERVIEWS

ECDE 5 3 800 Table 15
HEALTH & 2 . . 384491 Table 16
SANITATION

In view of this list, a table of analysis is hereby drawn capturing different data in brief.

TABLE A: APPOINTMENT/NOMINATION OF CHIEF
OFFICERS. | '

{Reference can be made to CPSB’s report table 1-10 and its annexes, la-1j,)

SUB-COUNTY NO. NOMINATED GENDER
BOMET CENTRAL 2 MM
CHEPALUNGU 2 FM
SOTIK 1 M
KONOIN 1 M
BOMET EAST 1 M
KERICHO . | 1 M
NAROK 1 M
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TABLE I: CHIEF OFFICER EDUCATION & VOCATIONAL
TRAINING.

(Reference can be made to CPSB’s report table 1 and ifs anhex, la)

There were eighty-five (85) applicants. Those indicated to have been from Bomet were forty-

five (45)
WARD NUMBER OF APPLICANTS TOTAL
MALES FEMALES
NDANAI 3 1 3
MUTARAKWA - 1 1
KAPLETUNDO T - 1
CHEMAGEL 2 2 3
MOGOGOSIEK 1 1 2
SIONGIROI 2 1 3
SIGOR 2 : 2
NYONGORES | 2 : 2
KONGASIS : 1 1
CHEBUNYO 2 - 2
TONGISA 3 - 3
CHESOEN 3 : 3
MERIGI 1 1 2
KEMBU 2 T - 2
CHEMANER 3 ; 3
KIPRERES 2 . 2
*TARAKWA 1 e 1
SILIBWET 1 - 1
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NDARAWETTA 1 1 .2
MUTARAKWA 4 - 4
TOTAL 36 9 45

PREQUALIFIED CANDIDATES

(ANNEX 1 (a) CPSB’s Repory)
Of the prequalified, this is how the representation was. The prequallﬁed ones were thirteen

(13)
SUBCOUNTY WARD NUMBER
PREQUALIFIED GENDER

BOMET " NDARAWETTA 2 M
CENTRAL

*TARAKWA M
BOMET EAST CHEMANER 2 M

LONGISA M
CHEPALUNGU NYANGORES 2 M

o % ok ok sk ok M
KONO]N’ % ok ke ok kodok 1 M
OTHERS erevEh 5 4M, 1F

The recommended candidate was Dr. Hillary Barchok from Bomet East.

ISSUES RAISED BY THE COMMITTEE

That in the cpsb’ TABLED I REPORT;
Candidate(s) number 66,67 and 68 is missing with no explanations given. This can be
easily deduced from the above list that residence from quite a number of wards were not
interested. The reason that can be logical is that the either the set standard qualifications

were too high or maybe the advertisement were not placed on widely circulated papers
contrary to section 66 of the CGA.
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led Report for the Period ending 31¥ Dec, 2013.

TABLE 1I: CHIEF OFFICER FINANCE

(Reference can be made to CPSB

*s report table 2 and its annex, 1b,)

The total applicants were thirty. Those indicated to be from B

omet were only eight (8); two

women and six men. Below is a summary table. :
WARD NUMBER OF GENDER
APPLICANTS
NDANAI 1 F
KAPLETUNDO 1 M
EMBOMOS 2 M
LONGISA 2 M
MUTARAKWA 1 F
MERIGI -1 M
OTHERS 22 15M, 7F
TOTAL 30 A
PREQUALIFIED CANDIDATES
SUBCOUNTY WARD NUMBER GENDER
PREQUALIFIED
KONOIN EMBOMOS 2 M
BOMET SILIBWET 1 M
CENTRAL
OTHERS bbb 2 1M, 1F

Recommended candidate for appointment; M. Robert Korir from Konoin Sub-County.

ISSUES RAISED

- That Esther Chepkorir Rono had the highest qualification, however, she did not become

successful.
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- That the process of prequalification was a sign of presage because it seemed that it was not

fairly done.
- One omission, which was suppose to be prerequisite, was the detail of the PWD

TABLE I11: CHIEF OFFICER HEALTH AND SANITATION

(Reference can be made to CPSB’s report table 3 and its annex, Ilc,)

WARD NUMBER OF GENDER
APPLICANTS
SOTIK 1 F
NDANAI 1 F
KAPLETUNDO 1 M
KIMULOT 1 F
BOITO 2 IM, 1F
SIGOR 1 F
NYONGORES 1 M
*LELAITICH 1 F
KONGASIS { M
KEMBU 2 IM,IF
CHEMANER 1 F
MUTARAEKWA 2 M
SIONGIROI 1 F
SILIBWET 1 F
NDARAWETTA 1 M
OTHERS ' 12 oM, 3F
TOTAL 30 iy
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PREQUALIFIED CANDIDATES

WARD NUMBER PREQUALIFIED GENDER |
SIONGIROI 1 F
MUTARAKWA 1 M
CHEMANER 1 F

SIGOR 1 F
*x%(KONOIN) 1 F
KAPLETUNDO 1 M

SOTIK 1 F

OTHERS 1 M

TOTAL 8 prn

Recommended candidate for appointment ; Ms Josphine Chepkorir Mutai from Chepalungu
Sub-County.

ISSUES RAISED _

- Siongiroi is indicated as a ward in Bomet Central

- It was the concern of the members why the successful candidate was picked yet among the
prequalified, was one who had Ph.D in public Health@

- Another serious issue raised was one candidate whose details were not captured in the list of
applicants. TminEnj_‘@g@djdai%didn@I@ply, however, the name of that candidate,

Stephen kiplangat Koskey nghiggq}@_ﬁﬁﬁd. This is a serious practice. Proper
investigation to establish as to whether or not indeed the candidate, Stephen Kiplangat

Koskey, applied.
- Chebet Terer was also not prequalified despite meeting all the required qualifications, ie

having masters in Public Health yet the qualified candidate had degree in Nursing. This is a

clear indication that the process was flawed and violation of law is evident.
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TABLE 1V: CHIEF OFFICER SOCIAL SERVICE & SPORTS

(Reference can be made fo CPSB’s report table 4 and its annex, 1d,)

"WARD | "NUMBER LISTED
KAPLETUNDO 4
MOGOGOSIEK 1
EMBOMOS 1
BOITO I
SIGOR ' 2
CHEBUNYO 1
KEMBU 5
NDARAWETTA 2
MUTARAKWA 3
KIPSONOI I
CHESOEN 4
OTHERS 16
| TOTAL 41

PREQUALIFIED CANDIDATES
WARD NUMBER GENDER
. PREQUALIFIED
MUTARAKWA 1 _ M
NDARAWETTA 1 M
KEMBU 2 M

10
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|

KAPLETUNDO

IM, 1F.

OTHERS

Recommended for appointment; Mr. Soi Gilbert from Bomet Central

TABLE V: CHIEF OFFICER ENERGY. HOUSING AND

URBAN PLANNING
(Reference can be made to CPSB’s report table 5 and its annex, Ie,)
WARD “NUMBER OF GENDER
APPLICANTS
SILIBWET 2 M
MOGOGOSIEK 2 M
SIONGIROI 1 M
SIGOR 1 M
NYANGORES 2 M
CHEMANER 1 M
OTHERS 8 M
TOTAL .17 #k
PREQUALIFIED CANDIDATES
i WARD NUMBER GENDER
PREQUALIFIED
CHEMANER 1 M
OTHERS 5 M
TOTAL 6 M

Recommended for appointment; Robert K. Rutoh from Kericho County

11
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ISSUES RAISED

- Only one candidate from Bomet County was prequalified.

- The information provided was scanty as it can be seen that only seventeen applicants were

interested.

TABLE VI: CHIEF OFFICE TOURISM, TRADE & INDUSTRY

(Reference can be made to CPSB’s report table 6 and its annex, 117,)

LWARD

NUMBER LISTED ‘

GENDER

L MUTARAKWA

2.

KAPLETUNDO

1

MOGOGOSIEK

1

*KOIWA

EMBOMOS

CHEBUNYO

KONGASIS

|

i

|

|

)L CHEPCHABAS
B

SINGORWET

CHESOEN

SILIBWET

LONGISA

M
F

F

M
M
M
M
M
M
M
M
M

OTHERS

15

11M, 4F

|
.
|
j
]
]
77
|
.
|
1

TOTAL

O s e

29

Fedok

]

12
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PREQUALIFIED CANDIDATES

WARD NUMBER GENDER

_ PREQUALIFIED

CHEBUNYO 1 M

KONGASIS 2 M

EMBOMOS 1 M

*KOIWA 1 M ]
L MUTARAKWA 1 M 7

OTHERS ' 4 M ’

10 M ]

) TOTAL

Recommended candidate for appointment; Koinet ole Lemei from Narok County

TABLE VII: CHIEF OF F ICER PUBLIC WORKS &

TRANSPORT

{(Reference can be made to CPSB’s report table 7 and its annex, Ig,)

WARD

NUMBER LISTED

GENDER

MOGOGGOSIEK

1

SIGOR

1

KONGASIS

MERIGI

MUTARAKWA

EKZEEzm

|
|
LONGISA J
|
OTHERS '

T T T T 1717

TOTAL {

|
|
|
|
|
|
|
|
|

_Q_____J___‘___L__

PREQUALIFIED CANDIDATES

13
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L WARD ‘ NUMBER J GENDER
. PREQUALIFIED
L MOGOGOSIEK ‘ 1 ’ M
[ MUTARAKWA J 1- j M
} 2 ' ( ™

L TOTAL

None was recommended for appointment

ISSUES RAISED

No reason as to why there was not any oﬁe recommended for appointment however it was
notable that the right candidate was not there.

Basing the lissue on section 62 (4) of CGA which states that « if the CPSB establishes an
office and the concern department Jails to fill the vacancy for a period of twelve months afier
its establishments, the office shall sz‘ana abolished and the CPSB shall not be required to
make a decision to abolish that office.” The committee member_s said, in view of this act, and
considering that the office of most of the CO(s) have not been established, and aware that the
recommended list for these officers was forwarded to the appointing authority, and further
aware that the time limit is drawing nigh, the committee foresaw a possible constitutional
crisis and as such want to take a corrective measure as early as possible that either the
recommended officers be forwarded to the assembly for approval or a motion be brought
before the house compelling the appointing authority to submit recommended names to

assembly for consideration by the honorable members with the view of approving or

otherwise.

14
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TABLE VIII: CHIEF OFFICER ENVIRONTMENT, WATER &
NATURAL RESOURCE.

(Reference can be made to CPSB’s report table8 and ifs annex, 1h, )

WARD NUMBER LISTED GENDER
NDANAI T ' M
KAPLETUNDO 2 M
MOGOGOSIEK 2 IM, IF
EMBOMOS 2 M
SIONGIROI 3 2M, IF
NYONGORES 1 M
*LELAITICH 1 M
CHEBUNYO 1 M
LONGISA 1 M
CHEMANER 1 M
SINGORWET 1 M
NDARAWETTA 1 M
MUTARAKWA 2 M
OTHERS 11 OM, 2F
TOTAL ' 30 OO

15
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PREQUALIFIED CANDIDATES
WARD j NUMBEER [ GENDER
PREQUALIFIED
NDARAWETTA } 1 ! M
CHEMANER / 1 ! M
SIONGIROI ( 1 ( M
*LELAITICH } 1 , M
CHEBUNYO f 1 , M
L SIONGIROI / 1 I M
MOGOGOSIEK J 2 . } 1M, IF
NDANAI , 1 I M
L TOTAL } 9 ] ke 7

Candidate recommended Jor appointment; Simion Korir Jrom Chepalunguy Sub-County.

ISSUES RAISED

- That the candidate can be re-designated because is he not suited
(1) (b) of CGA stipulates that the qualification of the person ij offi

be in tandem with the requirements.

16

for that position. Section 65

ce or to hold office should
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TABLE IX: CHEIF OFFICER ECONOMIC DEVELOPMEN T&

MARKETING

rence can be made to CPSB’s report table 9 and its annex, 1i,)

WARD

NUMBER LISTED ‘

KAPLETUNDO

MOGOGOSIEK

EMBOMOS

*CHEPTAL

]
|
|

CHEPCHABAS

BOITO

|

|
-
“
|

|

SIONGIROI

|

SINGORWET

SIGOR

|

NYONGORES

|

T TTT T TT T Tk

LONGISA

SILIBWET

NDARAWETTA

MUTARAKWA

2
1
1
1
1
1
1
2
1
1
1
1
2
1
5

CHESOEN

OTHERS

22

TOTAL

|
|
|
|
|
1
|

a4

__J_____Agﬁ_‘______‘____J

17
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PREQUALIFIED CANDIDATES \

WARD ) NUMBER l GENDER
PREQUALIFIED

L MUTARAKWA ! 1 ‘ M ,

L SINGORWET ) 1 ‘ M

L NDARAWETTA } 1 / M

L CHESOEN / 1 ( M 7

L ~ SIONGIROIL ; I ’ M 7

L *CHEPTAL I 1 ’ M W
OTHERS ’ 6 ’ M |
TOTAL / 12 ’ M

Candidate recommended for appointment,; M.
County

ISSUES RAISED

Wesley Langat from Bomet Central Sub-

Some nonexistent units were presented as ward i.e. Cheptal. This is a clear show of

negligence and lack of competency. The persons in office should be highly knowledgeable

and able to know the obvious like, the names of all the wards in the County.

18
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TABLE X: CHIEF OFFICER AGRICULTURE & FISHERIES

(Reference can be made to CPSB’s report tablel 0 and its annexes,lj,)

WARD ~NUMBER LISTED
NDANAI 2
*MAKIMENY = 4
KAPLETUNDO 1
'CHEMAGEL 2
MOGOGOSIEK 3
"CHEMANER 3
SIONGIROI 1
SIGOR 1
*KAPKESOSIO 1
LONGISA 1
SINGORWET I
NDARAWETTA 4
OTHERS 13
TOTAL 34

19
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PREQ%EI];IED I;gEthIJEleFmD } CENDER q ‘
L NDARAWETTA / 1 J M

L TR RRER | ’ 1 ‘ F j
L *KAPKESOSIO { 1 } M 7
L SIONGIROI ) 1 } M %
L SIGOR ’ 1 ) F

L MOGOGOSIEK l 2 I M - 7 |
[ NDANAI ‘ 1 ’ M ]
e  S— R
L TOTAL ( 13 / e 1

Recommended candidate Jor appointment; Dr. Ernest Koskey from Sotik Sub-County
ISSUES RAISED

- Chemagel & Chemaner are indicated as wards in Konoin Sub-Couny.

- Chebunyo is indicated as a Sub-County.

GENERAL OVERVIEW OF THE CHIEF OFFICERS
As a generality of all the CO(s), and as per the communication made by the CS to the effect

that the appointing authority did not find the recommended officers fit for the office thus not
forwarding their names for approval by the assembly, we as the committee members wish to
draw the attention of members to section 63 of CGA on powers to make appointments that
whereas sub-section (1) gives the CPSB the powers to make appointments, such powers are
only exercised as per sub-section (2) (a). These powers of the CPSB were exercised based on
section 63 (2) (c) of CGA which in one way or another could lead to not making informed
and non consultative decisions on staffing of the various departments. This section can add
value and brings better understanding if read with section 60 (3) of CGA

20
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TABLE B: SUB-COUNTY ADMINISTRATORS

(Reference can be made to table 11 of CPSB ’s report)

SUB-COUNTY GENDER WARD
BOMET CENTRAL F SILIBWET TOWNSHIP
BOMET EAST M KEMBU
CHEPALUNGU F. _ SIONGIROI
KONOIN M MOGOGOSIEK
SOTIK M NDANAL/ABOSI -
CHEPALUNGU M SIONGIROI

ISSUES RAISED

Two hundred and nineteen (219) applied for this position. The list of the prequalified
candidates was not submitted to the committee despite the CPSB attesting that they shortlisted
the candidates. This therefore impeded the exercise of analysis by the committee. Members
could not access the details and generally making informative conclusion on how the exercise
was, was a hard nut to crack. It was also not possible to establish why the CPSB c;)uld not
submit a list 0f shortlisted candidates. Generally, the list that was submitted was jumbled up.

List of wards were not in order and not subsequent.
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Speaker sir, despite the many cited setbacks, the committee members were still able to make

the following observations as tabulated in this table;

APPLICANTS

[ WARD NUMBER OF

RONGENA

L NDANAI )} 8
E MUTARAKWA ) 6

*MANARET

KIPSONOI i 6 -
KAPLETUNDO 12

|
=
KIMULOT } 3 %
%
3
]

EMBOMOS 7
L *CHEPTALAL I
L CHEPCHABAS} 3

BOITO ( 2

SIONGIROI } 12

CHEBUNYO / 4
L SIGOR ’ 2
L NYONGORES ; 1
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*TEGAT 1
LONGISA 4
KEMBU 5
MERIGI 8
CHEMANER 4
SINGORWET 6
SILIBWET 3
CHESOEN 9
‘NDARAWETTA 7
OTHERS 87
TOTAL 219

The following were the successful candidates;

NAME GENDER | QUALIFICATION | SUBCOUNTY WARD
Edna C. F Masters Bomet Silibwet
Kurgat Central

Daniel Jeryot M -Degree Bomet East “Kembu
Carazon F Degree Chepalungu Siongiroi
Chepkoech . )

Geoffrey M Degree Konoin Mogogosiek
Tonui

Erick K. M Degree Sotik Ndanai/Abosi
Kirui
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ISSUES RAISED BY THE COMMITTEE :
From the table above; it can be deduced that some wards were said to be in existence while

the truth of the matter contradicts it. No ward(s) by the name(s) Tegat, Cheptalal, Koiwa and
minaret,

The CPSB is mandated by the County Government Act and the constitution to appoint
persons in offices. The statement that ..... Submitted to your further necessary action, is a bit

- confusing.
TABLE C: WARD ADMINISTRATORS

(Reference can be made to table 12 of CPSB’s report)

The total number of applicants were six hundred and forty four. The prequalified candidates
were two hundred and two (202) which is a representation of 31% of the total applicants. Of
the prequalified 202, 140 were males while 82 were females. This can be presented in
percentage as 59.4% men and 40.6% women. Out of the prequalified candidates, those who
were successful were 20 men and 6 women. This is gender representation of 76.9% of men

as compared to 23.1% of women.

Speaker sir allow me to make these observation in the following tables

[ WARD PREQUALIFIED ) TOTAT]
APPLICANTS
MALES | FEMALES |
L SOTIK SUB-COUNTY 7
CHEMAGEL 7 3 10
L KAPLENTUNDO/ 4 )( 5 )} 09 ]’
t KIPSONOI I 5 / 3 l 08 ]
L NDANAI' / 8 ! 3 [ 11 7
- RONGENA 2 7 09
ﬁ SUB TOTAL /) 26 ; 21 }) 47 7} ‘
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B KONOIN SUB-COUNTY
BOITO 5 4 09
CHEPCHABAS 3. I 04
EMBOMOS 7 4 11
KIMULOT 3 - 2 05
MOGOGOSIEK 7 3 10
SUB TOTAL 25 14 39

CHEPALUNGU SUB-COUNTY
CHEBUNYO 6 1 07
NYANGORES 2 0 02
SIGOR 6 2 08
SIONGIROI 10 1 11
KONGASIS 0 0 00
SUB TOTAL 24 4 28

BOMET EAST SUB-COUNTY
CHEMANER o 0 09
KEMBU g 2 10
KIPRERES 4 1 05
LONGISA 9 2 11
MERIGI 5 2 07
SUB TOTALS 35 7 42
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L BOMET CENTRAL SUB-COUNTY l
] ]
L NDARAWETTAI 5 j 4 ) 09 7
L SILIBWET ( 4 } 5 ( 09 j
L SINGORWET J 6 I 3 | ) 09 )
L SUB TOTAL { 30 ) 16 ‘ 46 1
L TOTAL J 140 I 62 / 202 ]

Speaker sir, allow me, on behalf of the committee members, to draw to the attention of the

members of this honorable house;

THAT;
For information, the interviews were conducted at ward level.

Speaker sir, of the prequalified candidates, none came from Kongasis ward. This is a serious
omission. However, even of more interest is that candidate indicated as ward administrator
from Kongasis is indeed clearly indicated in the list of prequalified candidates as coming from
Chebunyo (refer to annex C i file no. 63 or table 12 serial no. 91.) This is a misleading
statement that self contradict itself and it is apparent that there was an hidden intention, an

implication that there was an outright corruption, practice of impunity, lack of

transparency and accountability.
Speaker sir, another issue that lacked clarity is the issue of Chepchabas Ward. Speaker sir

and the honorable members, it is obvious from the above table that the prequalified candidates

were four (4), three men and one woman. Maybe it is worth to say that in Chepchabas ward,
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the total applicants were nine (9). Interestingly enough is that Eric Chepkwony purported to

be from Chepchabas was not prequalified neither did he apply yet he is the successful

candidate from that ward. This is another issue that I would wish this honorable house to

gauge the CPSB and its shoddy work.
Speaker sir, again is the issue of Kimulot ward, the successful candidate is called Geoffrey
Kipngetich Bett, identity card number 22713976, Kimulot ward had a total of ten applicants
and the ijrequaliﬁed were five. It is worth to note that of those left in the prequalification
exercise were equally qualified and it beéts logic why few were prequalified.

Speaker sir, this committee on Labour and Public Services invited the Chairperson of the

CPSB on numerous occasions; the CPSB was categorical that the number of ward

administrators appointed were twenty six, one from each ward and one extra to coordinate

functions in the headquarters. The extra ward administrator in itself is the establishment of a

new office, which the CPSB, was suppose to submit the proposal to the Assembly for
approval aas required by law, sectioﬁ 62 (2) of the CGA. The chairperson, however, said that
he was not aware where the twenty sixth ward administrator was from which ward. It is now
clear that the chair of the CPSB was lying to the committee because the records clearly
indicates that the twenty sixth candidate is from Ndanai ward. Paul Kipkurujl Langat is not
from Kongasis but rather from Chebunyo (make reference to the table appointed ward
administrators). Lying before the committee is an offense in itself. It is also clear that Eric

Chepkwony, the purported ward administrator from Chepchabas did not apply and thus beats

logic how he was appointed. The same case befalls Geoffrey Kipng’etich Bett.
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EXTRA WARD ADMINISTRATORS

The communication of the CS was that fifteen (15) other ward administrators were appointed.
These positions were not advertised and the candidates were those who had gotten position

one and two from the previous interviews of the ward administrators.

The CS’s communication was not in tandem with the communication from the CPSB who had
earlier own said that he was not aware of other administrators appointed.

It was realized that the process of appointing the other administrators was flawed and
discriminative and did not provide for the same level ground for all the residents of the

county.
The distribution of the fifteen other administrators was not clear because the list containing

the details was not provided.

The advertised post for the ward administrators were twenty five, however, the CPSB said
that they employed twenty six, and the CS said that he verbally negotiated for the other
fifteen ward administrators to be appointed. It is not clear whether the extra administrators
have appointing letter issued by the CPSB or the CS. This is what needs to be established.
The committee recommended that the positions which had not been advertised should be
advertised and applicants be subjected to competitive interview.

Other general observations are as summarized in this table;

SUBCOUNTY WARD SUCCESSFUL | GENDER | GENDER
APPLICANTS PERCENTAGE
SOTIK NDANAI | Richard K. Kirui | M 33.3% Male &
| Philiph K. Rutto | M | 66.7% Female.
| CHEMAGEL | Annah Chebet | F |
| KIPSONOI | Cherono Patricia | F |
[KAPLETUNDO / Caroline C. Mitei F T
RONGENA | Emily C. Suiyon | F |
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j
CHEPALUNGU | KONGASIS | Paul K. Langat M 20% Female &
NYANGORES' | Joseah K. Bett M 80% Male
SIGOR Kirui K. Jeremies M
CHEBUNYO | . Anne Chepkemoi F
SIONGIROI | Joseph K. Ngeno M
MERIGI Michael K. M 0% Female & 100%|
Cheruiyot Male
KEMBU Robert K. Rotich M
BOMET EAST LONGISA Linus K. M
Chepkwony
KIPRERES Kipkemoi T. M
Chepkelat
CHEMANER | Elijah K. Chelule M
BOMET SILIBWET Paul K. Rotich M 0% Female &
CENTRAL NDARAWETT | Eric K. Langat M 100% Male
A
SINGORWET | Richard K. M
Maritime
CHESOEN Vincent K. Langat M
MUTARAKW| Philemon Byegon M
A
KONOIN CHEPCHABA| Eric Chepkwony M 20% Female &
S 80% Male
KIMULOT Geoffrey K. Bett M
MOGOGOSIE| Wesley K. M
K Chirchir -
BOITO Joyce C. Ngetich F
EMBOMOS Wesley Ngetich M

Despite of the above anomalies, candidate number 415 in table 12 was omitted completely
and thus not informative analysis could be drawn from it.
Among the non-prequalified candidate were applicant of up to master’s level of education and

quite a number in first-degree level. It was therefore hard to establish why some of similar
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qualifications were prequah'ﬁed while others were not. This calls for further audit to

establish the motive behind.,

TABLE D: TOWN ADMINISTRATORS

(Reference can be made to table 13 of CPSB’s report)

BACKGROUND INFORMATION
There were a total of eighty-three (83) applicants; 56 males and 27 females, which translated
to 67.5% male applicants and 32.5% female applicants. In the listed candidates, the highest

qualifications were master’s degree.

Speaker sir, quite conspicuously absent was the list of prequalified candidates (Shortlisted
candidates). According to the CPSB tabled report, two officers were appointed as

administrators for Bomet and Sotik town as follows;

NAMES OF GE WARD WORKIN QUALIFI
SUCCESSFUL NDE OF G CATION
CANDIDATES R RESIDE STATIO

NCE N (SUB-

. COUNTY
)

DONALD KIPKEMOII M ’ EMBOM ; BOMET DEGREE
KOECH 08
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REGINA CHEBET F KIPSON

SOTIK DEGREE
BOR Ol

INFERENCES MADE BY THE COMMITTEE
It was noted, as earlier stafed, that from the CPSB report that the table of short

listed/prequalified candidates were not provided. It was not clear whether that was done .

intentionally or it was an oversight, however, the following conclusions were arrived at;

- That the process was not transparent-because merit was overlooked. This is because the
highest applicants had Masters in relevant field yet they failed to be appointed. (and it was not
clear whether or not, they were shortlisted for the interview.) The cited examples étre;
candidates number 20, 28, 44, 70, 83 (MBA strategic mngt), 48, 71 (Masters in Public

Admin), 68 (MBA project mngt), 66 (MBA accounting), 50 (MBA HR), 49 (MBA

Enterpreneurs), 46 (Masters, Business mngt), and others. One of the successful candidate had

deoree in Bachelor of Arts Accounting, APTC Paramilitary and 14 years experience from

Konoin Embomos. (candidate number 18 .z'n table 13.)

- The committee members while making their remarks made references to section 65 (2) of
the CGA, which says “in determining whether an appointment promotion or re-designation

has been undertaken in a fair and transparent manner, the overriding factors shall be merit, ‘
!
|

fair competition, and representation of the dz’versi‘ty of the County.”
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Speaker sir, we as the committee on Labour and Social Service, hereby submit that the

contents of table 13 of the CPSB tabled report and its subsequent annex lacked fair

competition, transparency, and above all merit was not considered. All these compromised the

exercise and called for question.

Honorable speaker sir, further to the aforementioned, and considering article 10, 27(4),
56(c) and 232(1) of the constitution, and oblivious of the inherent consequences therein, it is

apparent that the whole exercise was staged managed and pleading not guilty is least

expected.

TABLE E: PERSONNEL RECRUITED BY THE

EXECUTIVES (SUITABILITY IN TERVIEWS)

(Reference can be made to table 14 in the CPSB’s report)

These are the staff, whom majority were picked by the executives, The CPSB has since suited

them for the positions they were occupying.

L. BOMET CENTRAL SUB-COUNTY

FEMALE(S) MALE(S)

L NUMBER OF NUMBER OF ! PWD TOTAL 7 _
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1.  SINGORWET WARD
1 1 0 2
2. SILIBWET WARD
2 | 5 0 7
3. CHESOEN WARD
2 5 0 6
4 NDARAWETTA WARD |
0 0 0 0
5. MUTARAKWA WARD
0 0 | 0 0
TOTAL
- SF+10M=15
ii. BOMET EAST SUB-COUNTY
?gMMfEEIJ{( gF ( wg(]gl){ OF L PWDI TOTAL
1. MERIGI WARD
3 ! 1 4
2. LONGISA WARD
1 } 2 - 3
3. KIPRERES WARD
3

0 I 3
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KEMBU WARD

i .
T |

4,
| |
L 5. CHEMANER WARD
L 0

ik |

TOTAL
4F+9M=13

iii. CHEPALUNGU SUB-COUNTY

NUMBER OF ; NUMBER OF }
FEMALE(S) MALE(S)

PWD}

1. CHEBUNYO WARD

| |

1
2. SIONGIROI WARD
0

| |

SIGOR WARD

| |

| ! |

KONGASIS WARD

3

1

4, NYANGORES WARD
1

5

1

| |
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TOTAL
4F+17M=21

iv. KONOIN SUB-COUNTY

NUMBER OF
FEMALE(S)

NUMBER OF
MALE(S)

PWD

TOTAL

1. MOGOGSIEK WARD

1

0

2. KIMULOT WARD

0

3. EMBOMOS WARD

1

4 BOITO WARD

1

3. CHEPCHABAS WARD

0

TOTAL

e e

2F+2M=4

v.  SOTIK SUB-COUNTY

NUMBER OF
FEMALE(S)

NUMBER OF
MALE(S)

PWD

TOTAL

1. RONGENA WARD

1

3

2.  NDANAI WARD
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KIPSON())IWj&RD R
| | ]

L 0
L 3
L 3
L 4.  KAPLETUNDO WARD
L 0
L 5
7

| | [

CHEMAGEL WARD

I N B

L

TOTAL
8F+13M=21 -
vi. OTHER COUNTIES
NUMBER NUMBER PWD COUNTY TOTAL
OF OF
FEMALE(S) ' MALE(S) 1
0 2 - KERICHO
. COUNTY 7
. }‘I?éNuﬁ%Y}. ]
0 1 ! - ( UASHIN ) ]
GISHU
COUNTY
TOTAL = 1F+3M=4
SUMMARY TABLE
FEMALES / MALES } TOTAL ]

1w
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GENERAL OBSERVATIONS/ISSES RAISED

There were serious violations of the law. It was observed that the executives usurp the

powers of the CPSB and when the board was instituted, confirmed the officers working in

those offices. Several scenarios could have happened here viz;
- The executives bringing on board relatives, friends or neighbours thus creating nepotism of

the highest order

- There could have been corruption which might have played in place so as to app-oint these

officers and subsequent confirmation by the CPSB

- There was no same level ground and there was a breach of merit and competitiveness

- No persons is indicated as person with disability

- Uneven distribution of these employees were widely practiced thus creating marginalization

of some wards. This is so considering that some wards have no employees appointed by the
executives i.e. no person from Ndarawetta ward, Chepchabas ward and Mutarakwa ward..

- It was also noted that in Bomet Central Sub-County, majority of the employees were from
Silibwet ward, Bomet East Sub-County, majority are from Merigi ward while Kembu ward |
has only one employee. In Chepalungu Sub-County, majority are from Kongasis ward and

only two are from Nyangores ward while in Konoin Sub-County the entire ward had only four
employees, and none came from Chepchabas ward while the other ward only had one |

employee each. In Sotik Sub-County majority are from Kipsonoi ward while Kapletundo ward

had only one employee.

TABLE F: APPOINTMENTS OF ECDE TEACHIN G
ASSISTANTS

(Reference can be made to table 15 of CPSB’s report)
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The following table is a report summary per Sub-County

L SUB-COUNTY ) NUMBER RECRUITED
L BOMET CENTRAL ‘ 159 ?/
L SOTIK 1 161
L KONOIN ’ 160
L BOMET EAST | ‘ 147 7
L CHEPALUNGU ) 173 7
L TOTAL ) 800 7
i. The analysis of the Sub-County of Bomet East
WARD NUMBER TOTAL GENDER |
f;ﬂﬁ%?ﬁi% PERCENTAGE (%)]
| MALE] FEMALE[] PWD |
LMERIGI (4 ) 28 /(0) ; 32 I 87.5% (F) ]
KEMBU ) I 28 ) (0) I 39 ’ 71.8% (F) . }
LLONGISA ,2 I 25 ’(0) I 27 / 92.6% (F) }
LKIPRERES I 1 l 24 I(z) } 25 ’ 96% (F) 7
EHEMANER ‘1 ) 22 I(z) } ' 95.7% (F) 7
BTHERS ’ 0 , 1 ( (0) / l 100% (F) 7
LTOTAL I I 128 !(4) ‘ 147 ) 87.1% (F) 7

ii.  The analysis of the Sub-Couﬁtv of Chepalungu

| WARD | NUMBER OF

|

TOTAL] GENDER

.
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( SUCCESSFUL PERCENTAGE
CANDIDATES (%)
MALE | FEMALE| PWD
SIGOR 0 34 0 34 100% (F)
NYANGORES 1 a1 D 2 97.6% (F) _
KONGASIS 1 30 0) 31 97.8% (F)
CHEBUNYO 5 29 0) 34 85.3% (F)
SIONGIROI 3 29 ) 12 90.6% (F)
TOTAL 10 163 3 173 94.2% (F)
ii. The analysis of the Sub-County of Softik.
WARD NUMBER OF TOTAL] _ GENDER
SUCCESSFUL PERCENTAGE
CANDIDATES (%)
MALE | FEMALE | PWD

CHEMAGEL 0 28 . 28 100% (F)
MANARET 0 2 . 2 100% (F)
RONGENA 0 20 : 20 100% (F)
NDANAI 3 40 : 43 TAGEE
KIPSONOI 2| 28 - 30 93.3% (F)
KAPLETUNDO| - 3 31 - 34 91.2% (F)
SOTIK 0 2 - 2 100% (F)
OTHERS 0 2 L 2 100 % (F)
TOTAL 8 153 ; 161 95% (F)
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The analysis of Sub County of Bomet Central.

iv.
WARD _ NUMBER OF TOTAL GENDER
SUCCESSFUL PERCENTAGE
CANDIDATES (%)
IMALE )FEMALE‘ PWD ‘
L NDARAWETTAJ 7 l 28 , , 35 80% (F)
L SILIBWET ) 1 ) 36 ) ) 37 97.3% (F) j
( CHESOEN ; 3 I 33 / ’ 36 91.7% (F) 7
L MUTARAKWA 1 l 24 J { 25 96% (F) W
[ SINGORWET 3 J 17 ‘ ' 20 85% (F) 7
} KIPSONOI 2 ( 1 ) ( 3 66.6% (M) 7
L OTHERS I 0 ’ 3 I ) 3 / 100% (F) 7
L TOTAL ? 17 J 142 ) l 159 ’ 89.3% (F) )
Y. The analysis of Sub-County of Konoin
WARD NUMBER OF TOTAL GENDER
SUCCESSFUL PERCENTAGE
CANDIDATES (%)
MALE ,FEMALE ) PWD ;
L CHEPCHABAS I 0 20 , } 20 / 100% (F) }
‘ KIMULOT 4 25 } )) 29 , 86.2% (F) 7
l BOITO j 1 35 , ( 36 I 97.2 % (F) }
L EMBOMOS ) -5 ) 31 l } 36 ) 86.1% (F) j
( MOGOGOS]ZEKI 4 ‘ 35 ) I 39 ’ 89.7% (F) }
L 14 ’ 146 ‘ (1) / 160 , 91.3% (F) I

TOTAL ’
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Percentage of males in Bomet East is 12.9% of the successful candidates

Percentage of female in Bomet East is 87.1% of the total successful candidates

Peréentage of PWD is 2.7% of the total successful candidates

ANOMALIES NOTED

There was intentional disarrangement of the list to cause confusion. Of special note is the way
the CPSB could not arrange the successful candidates in a rather logical manner. This could
easily be inferred to mean that something fishy was on and thus call for personnel audit. The

following, but not limited, are highlighted examples;

The presented list was arranged in sub-county but not schools. i.e. candidates pickéd for same
school were separated to conspicuously hide the unknown intention.

Consider Bomet East Sub-County’s analysis table, the following observations can be drawn;
- Candidate number 41,42, 46, etc34,35, inserted in the otherwise flow list of successful
candidates from Kembu Ward. _

- Candidate number 28, 37, 84, 110, 119, 122, 140,141, 143-145, were all characteristically
same; they all missed their academic/professional qualifications, KCSE or KCPE certificates,
Sub-county they come from, the ward they come ffom, and their mobile phone numbers but
did contain the name of school. All this suggest that either the candidates didn’t appear for
the interview and their names were simply inserted or otherwise. It was hard for the
committee to ascertain whether they indeed qualified. This again call for audit to ascertain
the true position.

- Some candidates are shown to be teaching in same schools. As this can be practically true,
the manner at which they are presented calls for further interrogation. The ‘-;vay candidates
number 85 and 86 could have been followed however this was not the case. Highlighted
examples are candidate 140 paired with 62,
- Names of the duty station were also quesﬁon. Altering a letter makes that station a different

one and thus occasioning creation of ghost schools. i.e. Murwongo and Murwango (candidate
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59 and 60) This could easily imply that some ECDE assistant are in the County payroll yet not

teéching anywhere.

TABLE G: HEALTH WORKERS

DUTY STATION - / NUMBER
76

L LONGISA DISTRICT HOSPITAL

BOMET HEALTH CENTRE 43

33

28

L SOTIK HEALTH CENTRE
L SIONGIROI

SIGOR SUB DISTRICT HOSPITAL 16

:
:

7

|

]

: |
—

]

:

|

|

|

|

KOIWA HEALTH CENTRE

CHEPTALAL HEALTH CENTRE

|

|

|

|
MOGOSIEK DISPENSARY , 24

|

|

|

’ 10

'KAPKOROS HEALTH CENTRE

SILIBWET

NDANAI HEALTH CENTRE

i

k

i

B

i

‘ LL OLBUTYO HEALTH CENTRE
%é

L

KIPSONOI HEALTH CENTRE

SIOMO DISPENSARY

CHEPCHABAS DISPENSARY

KIPSUTER/KAPISIMBA
DISPENSARY
KAPLETUNDO DISPENSARY

|
|
|
|
KIMULOT ) 7
|
|
|
|

N
—
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CHESOEN DISPENSARY 4
IRWAGA HEALTH CENTRE 4
TARAKWA DISPENSARY 4
" TEGAT HEALTH CENTRE 4
CHEBUNYO DISPENSARY 4
KAPKESOSIO DISPENSARY 4
CHEBANGANG HEALTH CENTRE 4
CHEBOYO DISPENSARY 3
KIPTULWA DISPENSARY 3
KITOBEN DISPENSARY 3
MERIGI DISPENSARY 3
OLOKYIN HEALTH CENTRE 3
MOTIRET DISPENSARY 3
BOITO DISPENSARY 3
LUGUMEK DISPENSARY 3
MAKIMENY 3
CHEPWOSTUIYET DISPENSARY 2
KENYAGORO DIPSENSARY 2
KEMBU DISPENSARY 2
ITEMBE DISPENSARY 2
SOIMET DISPENSARY 2
CHEBILAT DISPENSARY 2
GELEGELE DISPENSARY )
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CHEBIRBELEK DISPENSARY

CHEMALAL DISPENSARY

DISTRICT MOH OFFICE
CHEPALUNGU '

KAPSIMOTWO DISPENSARY

KIMUNJUL DISPENSARY

KIPLELJI DISPENSARY

KATARET DISPENSARY

KAMONGIL DISPENSARY

SIMBI DISPENSARY

KAPKIMOLWO DISPENSARY

KAPTEMBWO DISPENSARY

L

i
E
-
-
-

CHELELACH DISPENSARY

SUGUMERGA DISPENSARY

KAPTEBENGWO DISPENSARY

NDARAWETTA DISPENSARY

MULOT DISPENSARY

KIPSINENDET DISPENSARY.

SATIET DISPENSARY

KIPLABOTWA

DMOH OFFICE KONOIN

SACHORAN DISPENSARY

SINGORWET

L
-
I

i

[
ﬁ
i
L |
i

OLDEBESI DISPENSARY
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KIPTENDEN DISPENSARY 1

CHEBILAT DISPENSARY 1

CHEPALUNGU (MOH) 1

SOLIOT DISPENSARY 1

KAPSET DISPENSARY 1

KIMOLWET DISPENSARY 1

RONGENA DISPENSARY 1

BELGUT DISPENSARY 1

SEGUTIET DISPENSARY 1

KIPTENDEN DISPENSARY 1

KENYAGIRO DISPENSARY 1

NYONGORES : 1

RONGENA DISPENSARY 1

CHEBANGO DISPENSARY 1

KAPKURES HEALTH CENTRE 1

ITARE DISPENSARY 1

MENET DISPENSARY . 1

EMBOMOS DISPENSARY 1

'CHEMANER DISPENSARY 1

MOGONJET DISPENSARY 1

CHEBANGO DISPENSARY 1

SARUCHAT DISPENSARY 1

TUMOI DISPENSARY 1

45




Analysis on CPSB's Tabled Report for the Period ending 31" Dec, 2013

KAPKELEI DISPENSARY ‘ 1

KAPLONG MISSION HOSPITAL ( 1

KAPTIEN DISPENSARY

CHEPTANGULGEI DISPENSARY [ 1

KIPYOSIT DISPENSARY

KANUSIN DISPENSARY

KAPOLESEROI

KIROMWOK DISPENSARY

MUGANGO

NDAMICHONIK DISPENSARY

RONGENA DISPENSARY

CHEBANGAA HEALTH CARE
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|
TENWEK HOSPITAL ‘ 1

|

|

|
TOTAL /

(‘T‘h—r‘hr_iﬁ“—_‘““r‘h(“

ISSUES RAISED
There was a lot of confusion realized from the table viz
- The staffing of the health officers is not uniform.
- The table did not indicate persons with disabilities
- It was also hard to establish the gender of the employees because the column for the same
was not created .
- In the column of duty station, Kimulot Health officer is written, it was not easy to establish
whether that is the name of the station or the lexical meaning of the word is to be taken (ref
1no. 5) more examples are; Bomet Central, Transferee.

.- Two employees were indicated as in Tenweek Mission hospital and kaplong Mission
hospital. The big question is whether as they work in those stations, are they drawing salaries
from the County government and still those private hospitals?
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- some names were very confusing, whether topographical errors or intentions intended, the
same should be avoided in the strongest terms and diligent work is expected. (Ref Mogogosik,

kapisimba/kabisimba, )
- the duty stations given were confusing; i.e. Sigor sub-district hospital, Sigor, Sigor
dispensary, Sigor health centre, Sigor district hospital — it was not easy establishing those

whether one station or different duty stations)

The committee held several fora with the chairperson of the County Public Service Board as
attested by the minutes appended here. Culminating out of the communication with the
chairperson of the CPSB and also the County Secretary (CS), the following issues were raised

On 31% of March 2014, the CS was invited to the assembly precincts.
The CS said that the appointing authority of Chief Officers (COs) has not given him the
authority to submit the names of those recommended by the CPSB. Attached herewith are the

minutes of that day.
DRIVERS FOR THE EXECUTIVES

There were contradicting statements

SERIAL NO. LIST OF DRIVERS LIST F DRIVERS
AS PER CPSB AS PER CS

. e —

1. Cosmas Cheruiyot Cosmas Cheruiyot

2. Josphat Langat Josphat Langat

3. Elphas Barno Elphas Barno

4, Richard Chepkwony Richard Chepkwony

< Gideon Kerich Gideon Kerich

6. Festus K. Kirui Festus Kirui

7. Stephen Maridany Stephen Maridany

8. Wesley Rono Wesley Rono

9. John Mutai John Mutai -

10. : J Eric Bett Eric Bett
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Collins Tonui

L 11. kAR ARk

L 12, Charles Maridany RAAAAARRER

L 13. Julius Kotut ok ok o o R

l 14. Abraham Towett R AREAER 7
L 15; Bernard Korir T 7
l 16. Stephen Sang *********f

L 17. dali il Simion Koech 7
’ 18. FRARAA A A Benard Bett j
[ 13. HRRR R Benjamin Maritim ’
ISSUES NOTED

- In the list of the CS’s the following names were found to be missing basing on the

CPSB’s list

i. Julius K. Kotut

ii. Abraham Tonui

iii. Charles Maridany

- In the list of CPSB’s list these names were found to be missing on the CS’s list

i. Simion Koech

1. Bernard Bett

1ii. Benjamin Maritim
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COMMITTEE’S CONCLUSION

Upon the conclusion of the hearing and subsequent deliberation by members of the
committee, the committee crystallized the findings into the following four broad categories

regarding the execution of the County Public Service Board (CPSB) that;

1. _ There were serious inadequacies in the manner in which the CPSB run its affairs.

2 The report submitted to the Assembly on 29" January 2014 was wanting in ﬁény
respects.

3, There were serious irre gularitieslon how vacancies and acting appointments within

the county public service were filled.
4. There was gross misconduct and incompetence by the members of CPSB in the

performance of their constitutional and statutory roles.

The above findings are elaborated as follows:-

1. SERIOUS INADEQUACIES IN THE MANNER THE CPSB RUN ITS

AFFAIRS

The CPSB is established as an independent constitutional body within county government in
section 57 of the CGA. In performing its obligations it is guided by section 55 of the CGA.
Its functions are set out in section 59 of the CGA and include,

(a) establish and abolish offices in the county public service;

(b) appoint persons to hold or act in offices of the county public service including in the

Boards of cities and urban areas within the county and to confirm appointments;
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(d) prepare regular reports for submission to the county assembly on the execution of tiz

functions of the Board,

(e) promote in the county public service the values and principles referred to in Articles 7 ©

and 232;

() evaluate and report to the county assembly on the extent to which the values and pricc iz 7 oo

referred to in Articles 10 and 232 are complied with in the county public service;

The committee came to the findings that the CPSB failed to uphold its obligations under

section 59 of the CGA.

The committee found that in its function to establish offices in the county public service, the
CPSB un-procedurally established the offices of administrators, whose mandate was cleg-

and the office of a coordinator of ward administrators which is not provided under section

51 of the CGA which establishes offices of ward administrators.

The CS revealed to the committee that there were extra fifteen administrators appointed fi-¢ m

those who had failed to secure the position of ward administrators

The CPSB failed to discharge their obligations to competitively and transparently fill

vacancies as required by section 60 (1) (c) which states “upon the establishment of the office,
the office that shall be vacant to be filled competitively and transparently in accordance with,

the prescribed appointment or promotion procedures”

This is evidenced by the recruitment of the drivers and the regularization of the personnel that

had been recruited by the executives.
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On the perusal of the provisions of section 59 (1) and read with section 62 (2) of the CGA the
committee thus came to the determination that the establishment of the office were unlawful

as no such offices had been approved by the Aésembly as required by law nor were they

created by any statute.

The committee also noted with grave concern that certain persons had been appointed to actin
offices of Chief Officers. As far as the committee is aware, the County Assembly, which fs the |
organ mandated to approve the appointments of chief officers, as to the date of writing of this
report, only approved two persons to be appointed as chief officers. However, what is most
disturbing is that the committee came upon a document officially submitted on 28" Feb 2014
and tabled at the assembly called Medium Term County Fiscal Strategy Paper from the

County Treasury. The document was signed by one Rose Kositany purporting to be the chief

finance officer. It can be confirmed through the Hansard that no such individual has been

vetted and approved to act in that office by the Assembly.

It is clear in law under section 45 of CGA that it is the function of CPSB to competitively

source and recommend to the Governor persons to be nominated as chief officers

As per the CI"SB’S report laid before the assembly and as indicated in table II titled Chief
Officer Finance the person recommended had not been nominated. Given that the document
was titled ‘Medium Term County Fiscal Strategy Paper’ submitted to the Clerk of the
Aésembly on 28" Feb. 2014 and was signed by Ms. Rose Kositany as Chief Finance Ofﬁcér it

can only be reasonably concluded that she was serving in that office on acting capacity.
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Section 59 (1) (b) gives the CPSB the power to appoint persons to act in the offices of the
County Public Service. In case of a Chief Officer section 64 (2) of the CGA must be

considered as it requires acting appointments to be made only by the lawful appointing

authority.

At a glance and by virtue of section 45 (b) it is the Governor to make the acting appointment.

Nonetheless, given the fact that the CPSB has an integral part in the appointments of Chief

Officers in section 45 (b) and that they have overall management of the county public service

then they should at least have knbwledge on any acting appointments.

It is common that various other officers are purporting to act as CO(s) within the county. The
commiittee is therefore of the view that CPSB failed in their mandate to oversee the
appointments of persons to act in offices of the county public service by letting the

situation of officers to act in offices without authorization, go on unabated.

The committee was on the view that CPSB failed to observe its duty to promote in county

public service the values and principles elucidated in articles 10 and 232 of the

Constitution

Article 10 provides for the national values and principles of the constitution which includes in

article 10 (2) (c) good governance, integrity, transparency and accountability,

The committee notes with particular apprehension that some appointments were made in or
through backroom. An example is the revelation by the CS that they had “agreed” with the

CPSB to appoint extra administrators from the list of unsuccessful ward administrators and
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the agreement to regularize the appointment of drivers. The committees are of the view that

such developments need to be quickly checked.

2. THAT THE REPORT WAS WANTING

Section 59 (d) requires the CPSB to prepare regular reports for submissions to the county
assembly on the execution of the functions of the,; Board section 59 requires that report under
section 59 (3) shall contain the details of persons appointed including gender, persons from .
the minority communities and persons with disabilities. Although the CPSB showed the

gender distribution in appointments, it failed to give a number of persons with disabilities

and persons from minority community.

The committee understands that whereas the constitution requires that diversity be considered
in the appointments of persons to public offices, certain categories of persons may not apply
fof offices and thus the diversity may not be possible to achieve. Nevertheless, the commiﬁee
noted that the CPSB needed to have submitted the report with details of persons with -
disability, persons from minority communities who had applied for pdsitions and those
that had been shortlisted and those eventually appointed respectfully. In the absence of

such details the committee came to a finding that the report did not meet the criteria set out

in section 59 (5)

The committee also came to the finding that the CPSB’s report was inadequate pertaining

to the establishment of offices within the county public service. As elaborated in this report
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the committee made a finding that some offices were created un-procedurally. These are the

offices of the extra administrators and the ward coordinator.,

The CPSB, to justify the establishment of the office did not incorporate the written request
for establishment of an office as required under section 60 (3) of the CGA. Moreover, a
report/minutes for consideration of the establishment of a public office that took into
account the overall workload in the county public service concerned and the suitability
of that department but not any other to be the domicile of the public office established as

required by section 60 (4) which was not incorporated in the CPSB’s report.

The committee was therefore of the view that the report did not meet the requirements of
the law as the section 59 (1) (d) of the CGA which requires that report be submitted to
Assembly be focused on the execution of the function of the Board, This inevitably includes

the function of the Board to establish offices in the County Public Service.

Furthermore, in its function to evaluate and report to the County Assembly on the extent to
Which the values and principles of the constitution have been complied with in the County
Public Service as in section 59 (1) (D), the report should have included all the steps taken
and decisions made by the board as per section 59(5) of CGA. The report was also required
to include specific decisions on particulars of persons or public bodies that have violated

the values and principles, including action taken or recommended against them.

As was evident from the hearing, the CPSB had knowledge of certain acts that were not in

line with the values and principles enshrined in the constitution. The committee therefore
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finds that there was absence of any mention of steps taken and decisions on particulars of
persons or public body that have violated the values and principles including action

taken or recommends against them. Even if the CPSB had difficulty in taking actions

against certain persons or public body, it could have include it under the impediments in

the promotion of values and principles as provided for under section 59 (5) (e)

The committee therefore concluded that the contents of the report of the CPSB did not meet

all the requirements set out by the law.

3. IRREGULARITIES ON APPOINTMENTS

The committee found TABLE E of CPSB’s report titled PERSONNEL RECRUITED BY

THE EXECUTIVES (SUITABILITY INTERVIEWS) a clear testament of a serious

abdication of the CPSB’s functions under law. The CPSB is established to independently

oversee the county service and it has the function of appointing persons to office.

The committee endorsed appointments made by the executives without following the legal

requirements on section 65 (f) of the CGA, which requires that CPSB consider; “the need for

open and transparent recruitment of public servants”

The functions of the County Public Service Board shall be, on behalf of the county

government, to—

(a) establish and abolish offices in the county public service;
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(b) appoint persons to hold or act in offices of the county public service including in the

Boards of cities and urban areas within the county and to confirm appointments;

(¢c) exercise disciplinary control over, and remove, persons holding or acting in those offices

as provided for under this Part:

(d) prepare regular reports for submission to the county assembly on the execution of the

Junctions of the Board:

(¢) promote in the county public service the values and principles referred to in Articles 10

and 232;

(1) evaluate and report to the county assembly on the extent to which the values and

principles referred to in Articles 10 and 232 are complied with in the county public

service;

(8) facilitate the development of coherent, integrated human resource planning and

budgeting for personnel emoluments in counties.

The view of committee is that the CPSB disregarded section 65 of CGA. The requirement in
section 66 of CGA that advertisement of position to be widely publicized was not met.
Furthermore, fair competition and representation of diversity was also, as required by

law, not taken into account,

The same unlawful conduct is replicated in the regularization of drivers, the appointment of

extra administrators and the appointment of a ward coordinator. In these appointments, the
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committee can only reiterate the total disregard of the law by members of CPSB who are

required to be guided by law.

It is the committee’s finding that the CPSB failed to exercise its powers as per section 75 that
provides situations on cases the CPSB has reasons to believe that any process or decision may
have occurred in irregular manner. This would have been used in the case of drivers and

personnel that were brought on board by the executives

4. GROSS MISCONDUCT AND INCOMPETENCE

Given the numerous violations of the law in the conduct of its functions, the committee

could only reach the conclusion of incompetence by the members of the CPSB

The CGA, which is the law that establishes the CPSB, is quite clear on the functions and
obligations of the Board with regard to overseeing the county public servjce. It is the
committee’s finding that the law has no ambiguity and thus the members of the CPSB could
not claim on ambiguity in law. Only two conclusions can therefore be made on account of

the finding that the CPSB failed to observe the law in carrying out its mandate.

1. The CPSB was aware of the law but deliberately chose to violate the it.
2. The board was not sure of its mandate and the legal framework within which

it was to operate and thus were incompetent to be members of the CPSB
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COMMITTEE’S RECOMMENDATION

Based on the above conclusions, the committee has only two recommendations;

That;

1. There was gross misconduct and abuse of office by the members of the County Public
Service Board. The violation of the law by the Board raises serious questions on the
suitability of the members of the County Public Service Board. F indings of the
committee on the contravened laws constitute grounds fﬁr the removal of the
members of the Board from office. Collective responsibility particularly lies on the
chairperson and the secretary of the County Public Service Board.

The office of the County Secretary be forewarned to uphold the common office practices

N

of documenting every official duty that is being discharged.
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finds that there was absence of any mention of steps taken and decisions on particulars of
persons or public body that have violated the values and principles including action
taken or recommends ﬁgainst them. Even if the CPSB had difficulty in taking actions
against certain persons or public body, it could have include it under the impediments in

the promotion of values and principles as provided for under section 59 (5) (e)

The committee therefore concluded that the contents of the report of the CPSB did not meet

all the requirements set out by the law.

3. IRREGULARITIES ON APPOINTMENTS

The committee found TABLE E of CPSB’s report titted PERSONNEL RECRUITED BY

THE EXECUTIVES (SUITABILITY INTERVIEWS) a clear testament of a serious

abdication of the CPSB’s functions under law. The CPSB is established to independently

oversee the county service and it has the function of appointing persons to office.

The committee endorsed appointments made by the executives without following the legal

requirements on section 65 (f) of the CGA, which requires that CPSB consider; “the need for

open and transparent recruitment of public servants "

The functions of the County Public Service Board shall be, on behalf of the county

government, to—

(a) establish and abolish offices in the county public service;
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(b) appoint persons to hold or act in offices of the county public service including in the

Boards of cities and urban areas within the county and to confirm appointments;

(c) exercise disciplinary control over, and remove, persons holding or acting in those offices

as provided for under this Part;

(d) prepare regular reports for submission to the county assembly on the execution of the

functions of the Board;

(e) promote in the county public service the values and principles referred to in Articles 10

and 232;

(f) evaluate and report to the county assembly on the extent to which the values and

principles referred to in Articles 10 and 232 are complied with in the county public

service;

(g) facilitate the development of coherent, integrated human resource planning and

budgeting for personnel emoluments in counties.

The view of committee is that the CPSB disregarded section 65 of CGA. The requirement in
section 66 of CGA that advertisement of position to be widely publicized was not met.
Furthermore, fair competition and representation of diversity was also, as required by

law, not taken into account.

The same unlawful conduct is replicated in the regularization of drivers, the appointment of

extra administrators and the appointment of a ward coordinator. In these appointments, the

56




Analysis on CPSB's Tabled Report for the Period ending 31" Dec, 2013,

committee can only reiterate the total disregard of the law by members of CPSB who are

required to be guided by law.

It is the committee’s finding that the CPSB failed to exercise its powers as per section 75 that
provides situations on cases the CPSB has reasons to believe that any process or decision may

have occurred in irregular manner. This would have been used in the case of drivers and

personnel that were brought on board by the executives

4. GROSS MISCONDUCT AND INCOMPETENCE

Given the numerous violations of the law in the conduct of its functions, the committee

could only reach the conclusion of incompetence by the members of the CPSB

The CGA, which is the law that establishes the CPSB, is quite clear on the functions and
obligations of the Board with regard to overseeing the county public service. It is the
committee’s finding that the law has no ambiguity and thus the members of the CPSB could
not claim on ambiguity in law. Only two conclusions can therefore be made on account of

the finding that the CPSB failed to observe the law in carrying out its mandate.

1. The CPSB was aware of the law but deliberately chose to violate the it.
Z The board was not sure of its mandate and the legal framework within which

it was to operate and thus were incompetent to be members of the CPSB

37




Analysis on CPSB's Tabled Report for the Period ending 3 1™ Dec. 2013.

COMMITTEE’S RECOMMENDATION

Based on the above conclusions, the committee has only two recommendations;

That;

1. There was gross misconduct and abuse of office by the members of the County Public
Service Board. The violation of the law by the Board raises serious questions on the
suitability of the members of the County Public Service Board. Findings of the
committee on the contravened laws constitute grounds for the removal of the
members of the Board from office. Collective responsibility particularly lies on the
chairperson and the secretary of the County Public Service Board.

2. The office of the County Secretary be forewarned to uphold the common office practices

of documenting every official duty that is being discharged.
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MINUTES OF THE COMMITTEE ON LABOUR AND PUBLIC SERVICES HELD IN THE

ASSEMBLY CHAMBERS ON 31°" APRIL 2014 AS FROM 1200 HOURS

Member’s Present

Hon. Réuben Langat
Hon. Bency Too

Hon. David Rotich

Hon. Christopher Ngeno
Hon. Cecilia Towett
Hon. Aurelia Chepkirui
Hon. Wilson Keter

Hon. Philiph Siele

PNV R LN

In attendance

1. Hon. Leonard Kirui

2. Hon. Julius Korir

3. Jonathan Soi (The County Secretary)

4. Ann Rugut (Director of Human Resources)

5. lsaac Misoi (The County Secretary Personal Secretary)

Agenda

1. Preliminary
2. Agenda for the day
3. AOB

¢

" Min 15/03/2014 Preliminaries

The chair called the meeting to order then requested hon. Keter to pray. Brief introduction then ensued.

Min 16/03/2014 Agenda for the day

Brief welcoming remarks were made by the chair. The chair said that the initial date they were to meet
didn’t materialize because of the many issues that docked that day. Again the communication on the
exact time they were to meet wasn’t explicitly communicated thus the reason for rescheduling. The
chair said that he was happy that finally the day has materialize and looked forward to a discussive
meeting where the grey areas highlighted in the invitation letter was to be addressed. The chair then
welcome the County Secretary to make his submissions and table any documents should he have.




Min 17/03/2014 A.0.B

The CS said that some of his responsibilities are largely drawn from the County government act and is
majorly tasked with coordination of the county government activities. That he does not sign cheques or
payment vouchers but rather signs contracts on behalf of the County government and any approval of
requests of various departments should be done by the C.S. ‘

There being no other business hon. Rotich was requested to close the meeting with prayers.

CONFIRMATION
Hon. Reuben Lang’at (Chairperson)
SIBNATUTE wovevresiveee ceereeeesseeee s

Date....vmcerscrirenrans

Nehemiah Kiplangat (Secretary)
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. DAte e




MINUTES OF THE COMMITTEE ON LABOUR AND PUBLIC SERVICES HELD AT THE KENYA
SCHOOL OF GOVERNMENT MOMBASA ON 2"° APRIL 2014 AS FROM 1000 HOURS

Members Present

Hon. Reuben Langat N
Hon. Bency Too

Hon. Aurelia Chepkirui

Hon. Wilson Keter

Hon. David Rotich

Hon. John Ngetich

Hon. Philip Siele

B L R

In attendance

1. Hon. Leonard Kirui ’ .
2. Hon. Joyce Korir
3. Hon. Samson Towett

Agenda
1. Preliminaries
2. Confirmation of the previous minutes
3. Arising matters’
4. Tabled documents analysis
5. AOB

Min 18/04/2014 Preliminaries

The chair called the meeting to'order then welcome the members to the meeting. He then requested
Hon. Siele to pray. The chair said the previous minutes will be read on the subsequent meetirig The
chair said that the CS tabled some documents that are quc:al for the report writing. The chair then
welcome the members to do some exegesis of the documents before them :

Min 19/04/2014 Tabled Documents

The chair drew into the attention of the members the documents before the committee and that the
documents will form the basis for the report writing to be tabled before the house.

The chair briefed the members of what had transpired before. Issues dealing with drivers and ward
administrators are to be dealt with because as per the communication from the CS it is clear that the
office of the CS and that of the CPSB are reading different scripts of the same text. The chair said that
they were to analyze the communication from the CPSB and that of CS before the compilation of the
report. He then welcome the members to make their own contributions

The committee members said that the document that was tabled by the CS was not dated. The took
concern of how the CS is looking at the house saying that any document before the house should have
been thoroughly proof read. The said that is will be a grave concern should the CS be found liable to be

taking the committee for a ride.




On the camparative analysis of the two same documents from the CPSB and the CS on the same issue
(Drivers) the members were amazed and wondered how the same concern addressed by the two offices
could be having different names of the drivers despite the assurance by the CPSB that they have

regularized the executive drivers.
In the list of the CS the following names.were found to be missing basing on the CPSB’s list
- Julius K. Kotut

- Abraham Tonui
- Charles Maridany

In the list of CPSB the following names were found to be missing basing on the CS's list

- Simion Koech
- Benard Bett
- Benjamin Maritim

3
The following drivers were found to be on the two lists ]

Richard Chepkwony
- Josphat Langat

- Cosmas Cheruiyot
- Wesley Rono

- Gideon Kerich

- Stephen Maridany
- Barno K. Elphas

- Festus Kirui

- Erick Bett

- John Mutai

- Barno K. Elphas

It was also noted that one Benjamin Maritim is on temporary basis thus implying that the letter
done by the CPSB to stop all drivers on temporary yasis were not acted fully upon.

On the ward administrators the communication from the CPSB was that they recruited one extra
ward administrators and were not aware of any other administrators recruited because they had
not advertised on their positions. However, the CS said that fifteen other ward administrators were
engaged. The statement was not in tandem with the communication from the CPSB.

Members wanted to know the list of the defunct council and municipal employees. Hon. John
Ngetich recommended that the bositions that had not been advertised be re-advertised and
applicants be subjected to competitive interviews. The reason he gave was that the process was
flawed and discriminative and didn’t provide same level ground for all the residents of the county.
Other members suggested that the officers who did the mistake should be held responsible and that
any communication between the CS and the CPSB if not in writing would not be substantive and will
be disregarded as this is not a practice in public offices and should a window for the same be

allowed opened, misuse of power and impunity will take the centre stage.




Resolutions

The committees resolved on the following;

That the two officers in the office of the CPSB and the CS be invited to further appear before the
committee on the same date same time.

That a write up letter of invitation be done giving the officers one week’s notice

- That the issues expected to be addressed by the CS be

i Whether or not he received letter vide CPSB/LET/003/13 dated 16" September, 2013
The reason for the missing names of some drivers i.e. Julius K. Kotut, Abraham Tonui,
Charles Maridany

Who takes responsibility in the county ministries which have no chief officers

Proper aneprebahlywritten communications from the appointing authority on the

i.
i

iii,

iv.
reasons for not picking the candidates for the positions yet there is a CPSB’s
recommendation '

v, Communication made to,the drivers who were on temporary basis asking them to stop
their services as directed by the CPSB -

vi. Letters to officers who have been on acting positions and others on temporary basis

vii. All the permanent staffs in the County together with their details

viil. The appointment letters issued by the CS

The concerns that needs to be addressed by the CPSB are;

- Fulllist of all the staff they have employed having gone through their interviews or otherwise.

- The report of the ECDE task force.

Min 20/04/2014 A.0.B

could not write a report because they realized that after the CS a lot of issues arose that

The committee
ed all inclusive report after

needs to be fine-tuned. The chair directed that they will write a detail
exhausting all the concerns they wish to include in the report.
s after a closing prayer from Hon.

There being no other business the meeting was adjouriféd at 1325hour
Keter.

CONFIRMATION

Hon. Reuben Lang’at (Chai,rperson)

SIZNALUNE woiviriissesiersssssnasessinans

DAt iieerereereresassinnsasisnsanes

Mr. Kiplang’at Nehemiah (Committee’s Clerk)
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MINUTES OF THE COMMITTEE ON LABOUR AND PUBLIC SERVICES HELD IN THE

ASSEMBLY CHAMBERS ON 14™ APRIL 2014 AS FROM 1200 HOURS

Member’s Present .

Hon. Reuben Langat
Hon. Bency Too

Hon. David Ratich ,
Hon.'Christopher Ngeno
Hon. Cecilia Towett
Hon. Aurelia Chepkirui
Hon. Wilson Keter

Hon. Philiph Siele

RN AWM R

Min 21/04/2014 preliminaries
The chairperson welcomed the members. Hon David Rotich prayed before the secretary was invited by
the chairperson to read through the previous minutes.

Min 22/04/2014 Confirmation of the previous minutes

The minutes of 31 March 2014 were confirmed to be the true transaction of that day. The first
proposer was Hon. Bency Too and seconded by Hon John Ngetich. The minutes of god April 2014 were

also read and Hon Keter proposed and seconded by John Ngetich.

Min 23/04/2014 Matters arising o
There was no matter that arose in the minutes of 31% March 2014. The minutes of 2" April 2014 had
some matters that arose viz;

- Hon. Christopher—-‘l\]geno was indicated as absent yet he was present.
- Resolution number (vi.) should be made clear.

Min 24/04/2014 Agenda for the day; Invitation of County Secretary and County Public Service Board

The committee members agreed to further invite the CPSB and the CS on 17"day of April 2014. The

issues to be discussed by the CS are;

The full updated list of drivers for the executives for the executives

The full list of ward administrators including the extra ward administrators
Responsibilities in the departments which have no chief officers

List of all the employees in the county payroll

'




An

. Letters to officers both on acting positions and temporary basis.

The issues to be addressed by the CPSB are;
. Detailed list of appointed persons holding or acting in offices of the County Public Service.
- The report of the ECDE task force. '

-
L

Min 25/04/2014 A.0.B
The members said that a letter be done to the two offices before end of the week (11" day of April

2014) - 7
There being no other business the meeting was adjourned to Monday 14" day of April 2014 as from

3.00PM
CONFIRMATION )

Hon. Reuben Lang’at (Chairperson)
SIBNALUIE it

Date

Mr. Kiplangat Nehemiah (Committee’s Clerk)

Signature ......... Gonensaan RS -
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deemed Lo be In the service of the county government on second

government of upon the re

The County Government ol Bomel therefore, U
AL IR P

e T
i i

IR A 0 R v

The Department urgenlly resres vpeshlists drawe from the aredt al

spatlalizelion Inditaled brlewr

a) Orthepedic Surgeon
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1) Parairiatician

) MPH Speciallst
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' R
Respvastallitlodt
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+ Digloma ln Drihapedic Technology from KATC o recognized nstitution.

+ Twa years post iraliing eaperience bn a busy hospltak

Retpenslhllitiest w

+ inlilate appropriais physiotherspy Inlervention peg Ld patients and
cdhwntx suffering rom knmobllity aad oibar cisasHihes b the hotpial and b
I commuinly.

qualifcations

+ piploma In Physlothorapy from XMTT of recognited Insllidion.
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» Dlpioms In madical enginearing Irom a recognired Int liutlon

« Twa yaars post Iralning sxpuriance in & busy hospital

i ST WE ARG
Ruspansiullitiosi

+ Working with other madical profestionals the soclal wocker I eaprclod 10
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« Comphialion aad andlysis of crep slitvation and food sHuation repors Irem
swl-countin

« Spaarbead  pregrams 1o feform the tra secter and rvive Colfen aid

« Brmiure Jarmars have adequate and timaly access Lo high qualty Inputs of

swesl patatess, fings!
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+ onlloring and reporting on crop pests ad diseased, and Food safety
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« uoalloring and reparting o Bvestock prod

beval
+ Compilatioa and analysit bf Livestoct and b

counties

+ Ensure larmers hawe arequate s timahy act

wach HeRIOD
+ Dwvslop adequate Jocal bulking of planting
wle wtitnation
Ragulrmesine
+ W halder | Anlmal production, Ay luttr
TR wiperience in Gavernmen 518

Respanslbllthen

+ inptamentaion at Velerinary naiemslon sef
« I charye #f lvestock dhieascs Co

« in charyr af abatlolrs

« Tick control

+ i charge of animal breeding/ Ad services

+ Uanllorlag and repociing of meat mipacik
« compliation and anatysh of veierinary erv

Aagulrements-
« Wi hoider In Animal produciion, Agrkuliur

» Ower § peant mxperiince bn Gevernment 57

AR R

mespenslbliten:
Yo arshst |ba senior direcior of Agriculiwteial

Im

» Dathgn of Frmyingine Inchuding grain ¥
» Daslgn of walet pand and unall danm

« aslgn and lyout of krriyation syslams

» Callbatlon of farm machinery and rquipme
+ Dasigning of agro-precesting unhy

» Capaclly bulicing

Requirumeati-
» b Holder h\.:trlwﬂml Englnesriog
» |0 yeury expe nct bn agriculiural produc

naspensibllition-
+ Jinplement acTer prograns
« Provision ol extemlon sarvices

+ Organizs demenstrations, feid dryr and
« Carry wut iralning of [armer groups

+ Pl monkering, sunlilance and report

Rugubremanise

+ Cartilicate st Digloma b Agricwiiue of e
+ Fot ceruliicate helders wver 5 years field 1
- Fat Diploma holders, A Jessl 2 yuard exp

: %
Rusponsiblithne
+ Carry oul routlne Meal kripaction

» Licumsing of waughter slabs and revinss
+ Supervhion of sughter 1iabt sanliry st
+ Shaukd be able 1o particlonie in thaf ot

_Arquirwments
+ Ceriificats In Anmal Headth and Meal byt
« WusL be rgbteted with Kenya Veierinar
+ Al beast 2 yuari fleld expertency

Raspensibllithne
« Training pf Nayers b qualiry feathar pro
+ InspaciloMand ficanslng gl Hides and skl
+ Uctnelng of Dayars

« Routlne Iy of ispatch oias ta trade

Raguiremantir
+ CartHicate In Hides, Skins and Laathes ¢
o A bt 2 yoars [ield ex
W8 Succasstul applicants who have beey
WIH havu theie aamed sniorily befeffls ¢
Job growr,
HOW TO APPLY
+ Al applicants sheuld submlt thale appl
Indicatlon of It posi appiled lof o e
+ A4 appiications 1e by wecompanied w
cards,academic and professional cartl
+ Ciearance docimants for purposes of
ehapter slt of Lhe constitutian wilbe e
+ Hand dellvared applicatisns can be
olfices pext 1 tha counly assembiy.
All nppicarions should be subinliled so
before 10™ Bacambrar, 1013
Tha sseraly
publlc Servl
PO, BOX 60!
ouq
el 01047
The county govarnment ol Bomelfhan
Wormven 3nd persont wilh disablithes are

L\lm yeus patt 1ralning

¥




- Salary Bedle'!’ ths l 19G 85.290 p m,
House waanu 17,000 p.m

Commuterﬂlow:m * Kshs. 8,000 pm, A

u) R-qulrnmmhforAppolnlrmnt

i}. Bea Kanyln szan‘

i, a.

erbl T Universit
e

SR By ibiatration o nagi

Suﬂ:ly the't requlrsments of. Ch-p!ar Six of the Conatiiution,

b) Duties Il'ld Rupomlbmﬂu

2 Than;dndnﬂnJ- .Mubcmpm-tbhbhwb-mumyldmwrbrﬂnblbudn

LD, 2 lnd‘uupunwng the general ldmhbimm functions.in the Ward unit;,
e ) =4k .-»M X

e Rangas L a
'years'ld" -dﬁlnl-hibmor managenisnt- anhar In ih: pub;bnrp la.sactor; and,
bt rm consUh:ﬁon_ A

, il

aﬂng andinpia ah: ‘ﬁﬂm m:?rnb'ﬁméglﬁ;.h{-- ;
M-Hhrmnqﬂu,camﬁmh 4'_‘ 43651 zL’ioF@k

Payment offa: h};&. "E'i o liGtsrs ) ;

AR ’ 'vigth rorihgt
‘ﬁflﬂ’l‘hﬁhﬁ a

e

Tk

f ‘&r
‘a. Y
T

b i LIRS
r"'?r-
N,

e
S

v R '-
(] i
S ‘ﬂw!‘u 4




-
L)
i
i
e
4
i

i mae-ﬁrha ‘%, ‘Ii k 30
‘5-':3) Saidfy i }3 ‘E ‘hlrnvc‘“.u
b H'Hpvs}hitiwfé'a@ﬁ' kpa (st

B aliareas i

vl

d pnbaanpiees
4“J‘EDUK?;{H6NW \? CATIONALTR

n.

10, Ptéiarc WORK ANﬁ’fkﬂNsp'ch

156,000 B
iKabes o0,

hr.rﬂ iy ln '?.
ARy

evidli

ffﬁu

-.éxa“ﬁ:t- ks airRncl

__ .-

% Kahiy d‘.ﬂ‘;hé_%sufsau pimaa;

ol

‘jg i ' . '.. o i
e

'&mi’”fﬁ&%‘%ﬁ%% i 'W.

ifallowingrluActo
i ECENOMIC DEVERGPMENT S MARKETING
2 Aealpmlmm

URBAN. PLANNING
i A‘?gﬂ "mtmum RESOURCES .

5, \mosggmmjmﬁig

o Blx: oflhu C-pnllnuﬂdﬁ : r'l
;dlﬂhgubhuamraorb

e

et

Govqm'or‘ﬂéﬁvdl County wishos lo fecrult compaiantand qyanﬂcd,pcrwnl 16 fll the: fnllow{ng.poakkinl ug.per tha

st n-mhF

ActafNo,.17.01:2012,

.




t through the Public Service Board wishes to recruf

t competent &nd qualified

persons to

- Bome
reof
== !
Mﬁeﬁ'ﬁ?g ]m H
Tt B IFJIS‘."I" RIS Wi A
=_ TR = \F\”‘:ﬂﬁ? .m—-m--I
e e MAR RESOURCEMANA S EMENT
== Tk st
==
ce ot froma recagnized university
et field
of Human Resourcs Management policies,
elations and Labour laws
rr‘P"’\::ea d organizational skills,
emen® 04 dedsion making capablity.
ol chapter sis of the constitution
= xperlence of notless than 10 years

- ate 4 lead oth
e ViTEF orivate an ead others )
i u;zas“iug‘a Gon In Human resoutcs managemant will ba an
L33
=xe .
e 3B BEE vant prolessional body,
g o T
RO E public service on stall issues
T cov Nty Plkh p ubllc service values and principles
—— i ce v management systems ) ]
=< .—-(o(‘_'":":n gtrategic hunwn resource, planning, organization
- ke
re
“.:;, nt asoUTCE systeins structures and procedures
[ 4 l:':_':j:lﬁgg as may be assigned from time to time
£ »

nyY @ eyt 1 ) (TR ey
= B e LR
p oy oA L e
S AR

Human' Resource Development of & related

noldef in
—_—e s yul's' experience @ Human Resources Department ol
= thal
= wmizatie™ £ ;
yer /rmunication and preseatation skills

»_pl2 anal, €2 f

= s pesou rce Develupment of in any related field will be

a ;

b in 1l‘=

4 ,dvﬂ
i:el' vireracy
SRUeE d develapment needs
""”‘"’:::.ﬁng vralning and development programs
n

SEying .
;m-,,-. d eXPaL  hnologies and methodologles in workplace
= rch!
-‘i(-\s-a\'ul"i raining prosrams .

=l ESOURCES OFFICER (PAYROLL)

RrR
-1, HUMAN T i (1post)

n Human Resources Managamant
‘Fr“. in compensalivn and benefits management
in salary sinuclure and development, benefils and
Y,[benchmnrkm; and job evaluation systems.
od Interpersanal skills,

‘Pen 8 'tudﬂ .nd g0
=gitive 8% ]
St "‘"cw'lds dfines and handle multiple tasks.

= an i e2
b eat Ui i.nt ip,ndgntlnd proaciive,
i

;x:\:-mwwwhh Finance ta ensure timely and accurate  employees’
te

ot es. topl fon and benafits ;

itances, eloping compensation and benafits program.
'—’_Ji,[:i:;atei J"ﬂ”‘ [?’.d: calth Insurance, personal accldent Insurance of
= \piu:‘”'“ 2! enefits lor employees.

rin fist. i
Up‘;\“" swlﬁ‘z::ﬁ"eﬁgml Income 1ax lor employees and report to Tax
ampute ? 3
%cpazlrr_\eﬂ}r- authoritief 00 televant stall issues.
viaise ¥ th r:l:tad duties as may be assigned
t
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o compute! sclence/ICT or a related field from ® unlversity

egre® 3 !

?g:f:;niud in K'-:‘:m be an added advantage

A Masters § 5 experience in 8 technical operations management and

At least Ve “Tnm combinatica of wslning and experlence with at least
an equivalel o der In » dynamic environment

ol Infarmation management systems

o owledge on Inlurmatlon management systems

n® -1 motivate and lead others

Have © 2
Abllley t0 g‘::t’.'::,mb:r to a relevunt body.
et

4 dﬂnﬂlﬂwﬂ' . vision and marageiment to the ICT depattment
=P povide l"‘dmh':'d 1o ICT needs ol the County

.

. .-
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ity
Bachelo’s degrea in Information sclence, Records managerpent of

Business Administration wilh a relevant diploma,
Served bs Records Management Officer of telated position for i

of three (3) years

Requlrements
+  Bachalors degree lng{;gugmkﬁ.ﬂﬂanﬂmmlﬂ&

+  "CPA(K) Holder

Must have been vetted by the relévant body

Collecting end consolidating all records management syste

coun

Ensuring proper records
racords

Cantroliing of opening of files and Indexing

In the

management and securlty of Informytlon/

Updating and maintaining up-ta date flg movemant systems.

Establishing county reglstrles,

gstablish and malntaln archives for county records .

Perlorming any other duties that may
Department

gy

A law degree from a recognized unlversity

An advocate of the High Count of Kenya of good standing

assigned by the head of

envlronment

5 years post admission
Passesslon of currant praciicing certificate
.

¢ In a busy Hitigatl

Represent the County Govarnment I courts and arbitral tibunals

\nstitute civil procaedings on behall of the
County entities

Prosecution of offenders

Underteking legal research

Supanvision of steff in tha [itigation unit

e County Government and

perlorm any such funclion ss shall be assligned by the County Attorney

Diploma in law
Computer literacy

DS UL

At feast five yenrs axperlence In & busy law firm of state law offica

Fillng of letters
Filing of court decument
Clerical work,

Any other assigned duty.

SHauR

TR
D

Be 8 holder of Bachelors degree In eit s finance, accounting, business

adminlstralon, commerce of 4 relat

.universi

“gisclpline from a recognized

ersity
Be a holder of CPA(X) o/ ACCA qualificalion
A Masters degree In a relevant ares will be an added advantage

Bua reglstered membar with the Tnstitute
of Kenya (ICPAK) or assoclatlons of Cartlfled

of certified public accounts
Fraud Examiners(CFE)

Be conversant with varlous finandal mansgement compute! packages
Have relevant working experence of nol lezs than five years, .

Demanstrote understanding of devolved go
Famifiarity with policles, laws, regulations
flnanca management

Head of Internal audlt services

Analyze and advise the county govemment
measures

Estblishing the risk based
objectives

vernment and Vision 2030
and operations of public

on effective rlsk prevention

audit plans consistent with county

Evaluste the Internal control systems In the county

Prepate perindic and snnual reports

Bachalors degree In procurement, economics, business manegement, of 4
equivalent with & post graduate gqualification in procurement/supplicg~

management
Minimum 10 years working experdence

Good communleation and Interpersonal skills

proficlency In computar applications
Registration with KISM,

Masters degree In the relevant field will be an added advantage.

gement services,

Planning and dination of supplies
Enlorcement ol government procurement
procedures,

regulations, systems and

Preparation of supplies estimates ul'upundllurl and control vote.
Initiation of policy, review and updating of existing regulations, supplies

development of

Qualiflcations
+  Bachelors degrea In

. 'ﬂve , years audit experience In a public Insthution

Respensibllifles
«  Ensuring maintenance of high audit standards :
+  Monitoring and reviewing ol audit programs for all sections in the,

department :
planning, organizing and controlling of audit functions.

P
+  Membd

+  Computer proficiency,
+ At last five () years relevant experence,

+  Thorough understanding of Public Procurement and Dlsposal Act 2005
and its regulation 2006. - .

Besponsibllitles;
Raportin|

+  Beexpecte

+  Prapare procurement plans.

+  Be Secrelary to procurement committees,

. Eﬁurl all tander applicants conlorm to chapter 3lx of the constitution

of Kenya
¢+ Parforming any ather duty as may be assigned lrom time to ime.

e 30 [V OO e G

¢+ First Degree In soclal sciences or its & uivalent from 2 Univeni
recognized In Kenya, " Univeriy

1o the principal procurement officar, the officer shalk:«
to understand budgeting and budgetary controls.

of

C.PA Part It or simller level In ACCA.

Computer Proficien

Al [east Syears gxpenience in a financlal environmenL.
Able to work with minimal supervision,

Responsibliltles

. Be In charge of revenue collection and gonaral duties ralevant to the
alficlent performance of the section. )

+  Custodian and accountable for revenue documents In the sub county.

+ Identify and malnstream  new ravenue sources. i

’ Prepare management reports.

Ba responsible for the manag ol stalf under

t and per

him
«  Anyother assigned duties.

O T BB e

+ Diploma in a Business refated course or

. CPA Part Il

+  Seibstarter, excellent tesm player, ellactive communicator.
. Able Lo work with mialmal suparvision.

n

. Ba In charga of revenue collection In the ward,

v Identify snd mainstream new revanue sources.

«  Prepars management reports

,  Rasponsibla for making sure that all the revenue money collected are
banked Intact :

+  Custodlan and accountable for revenue documents in the ward,

+  Any other sssigned duties.

s TS OSSR

Bequlrements . :

«  Degraa In commerce accounting option of aquivalent from a recognlzed
Institutlon,

»  CPA/ACCA or squivalent.

+ 5 years experience. .

A ]

. Besponsibllities,
+ Efficlent organization and cantral of accounting unlt.

+  Provislon of financial Information for dacislon making.
., Application of budgated funds for operations and development, -

a1

SO0, PE'ER‘AF'E IVIES?

Commerce or Business refated degres with

knowledge on [irenclal and business tnalwk

« A least 7 years working with farmers either In credils o Invastments
or & Master Degree In Business Administration and 5 years working
expedence )

. CPA section Vi and above qualification Is an added advantage.

+  Understanding of the agricultura value chaln is an sdded advantage

«  Microlinance & banking experiences is an sdded advantage

. - Agessi resf e the county on ICT inatters management [nstruclions, Inspeciions, tralning an
Manage I‘L‘;,“,L’.;,,nal policies and guidelines on the utilization ol ICT ’UPP‘?“ parsonnel. TP 1 Respansibillifes:
m ""c':: ' . Advice on quality assurance on goods works snd services. + Coordinate production of financial analysis for each Cooperative and
* resour &
A

——



L . F
* strotzgles and program plans.
. Organic stakeholders forurns 1o identify needs, monitor and evaluate
* In-plementation
Prepered detailed departmental Land use reports,

Research and Mapping of Land use patterns.
Draw sulct guidelines and regulations on bullding structure.

B RN e S TR T S

Bachelor Degreu in structural Engineering
Mastars in any engineering feld an adued advantage.
At least 3 years experience in & busy bullt environment.

ponsibllities
Reporting to the Direor Lands, Houslng and Urban Planning

- Development
Facilitate best practice on design ol building In the County,
Design action plans to fastback accessibility and Integrity of County

Struciures
Contribute in developing policies and strategles of structural development

and malntenance of County structures,
IR EN TR ARE Y o rICREIEI

wirements
Bachelors degree in Enviranmenlal Sciance and Quallty assurance of
any other related disclpline,
Masters is an added advantage,
At least three fears pxperience.

Ensure timely and full Implemantation of work plans In the ares of

environmant and quality assurancu.

Complie monthly reports and submil to Ihe Director,

Manitar, Evaluate and Report on dally basls the [projects progress,
*nize stakeholder forums 1o ldentify needs,

Bachelor Degree in Surveying fram & recognized Institution.
At least 3 years experience.

* ~nzlbiiltlog

sperting to the Directo Lands, Housing and Urban Planning.

—aathering date on the sarth’s Physical and Man-made features through
surveys.

1" etaking diglhtal mapping

. dng and interpretlng site fentives with Gis

_ Tmnking creatively to resolve practical planning snd devalopment
prablems e.tc

EOS AT AR bl T AT
ol
Bachalors Degree In Urban and regional planning and any other related

lield,
Masters Degrae is an added advantage.

Atleast 3 years Experiance,

Designing layouts and drafting design statements,
Assessing planning applications and enlurcing and monitoring outcomes

a5 necessary -
Researching and deslgning planning policies lo gulde development

Using Information technology systems such as Geographical Information

System (GIS),
Keeping up to date with leglslation associated with Land use ate.

ighar Diploma or diploma In Building and construction from a

\"nc‘n;nlud Institution.
At least 3 years experience,

Estimating cost of materlals, Labour, Equipmant and overheads for use

In bid for tenders,
Draw a plan fot construction stagns,
*onitering and avaluating bulldiny; projects
Jsure standards are adhered to.
“'S_l.]pufv?sln; teams of bullding contraciars on sita

i A e
BB e SEEE

sponsibllitiest:
Yo provide nursing sevices In county health facllitles.

quiremenis:
Minimum XRCHN Diploma,
Reglstration with Nursing council of Kenya,
Twao years post tslning experience,

e R e S

To provide laboratory diagnosilc sarvices o ensure there Is provision of .

health servicas In county and sub county haalth facllities.

Diploma In Laboratory medicine frum & rmgnlud Institutian,
Registration with the Kenyz Medical Lsborstory Techniclans and
Technologlsts Board,

Two years post training experence

TR & SRR

“sponsibllifes .
1 provide putitional counseling to clients In the caunty and sub county
sspitals.

Beaqulramentsi:
+ Diploma In nutrltlon from a recagnired Institutlon,
+ 2years post raining axperence In a busy hospital setting.

Respons(bllities:
v To work with the county health and sub county health management
teamns In Implementing communlty health strategy.

+  Diploma in public heakh fram & recognized Institution
+  Two yuan post tralning experienca

e e CR IR AR

v

Responalbllliles . |
v To ensura that ihare Is an efiiclent supply of essential commodities
Yo ensure & rational use of medicines In the county and sub county

health facifitles

"

Requirements .
+  Diploma In pharmacy lrom a recognized Institution.
+ Registration with the pharmacy and poisons board.
+  Twoyears post Iralning experlence In & busy hospital

S A R R

Bespansihlililes
+ Ba tesponsible for radlological diagnosis both In X-Ray and Ultrasound
In the county health facilities,

Eequiremants

+. Diplomaln rldlnmrhf {rom u recognized [nstiron.

. ‘Two years post traln|
glstration with the

ng experlence in a busy hospital.
distlon p lon bosrd

To provide patlant clinlcal mansgement in the county and sub county
health facllitles,

Requirements "
v Diploma In dinlcal medicine from a recognlzed Institution,
+  Two yeses post training experiance in a busy hospital

+  Ragistration with the cfinlcal offlcers’ councll”

Health Records And Information Officer 111~ (S pasts /G 'H:

Responsibllitfes,
+ Yo collect Informatlon on helth, compile, analyse and give reports on
the sama for declslon making

Diploma In Health Records and inlormation Yechnology from a

recognized Institution.
v Two years ros! tralning experience In 8 busy hosplial,
+  Certificate

n computer application skills from a recognized Institution,

Responsibllities,
.v To maintaln high quality oral health through provision of oral health

education,
Yo sereen and do pravantive clinical dental services and recommend

relemals whera approprinte.

+  Diploma in community oral health from K{TC or a recognized Instilution.

+ Twao ysar post tralning experlence In a busyhospilal.
+  Reglstratlon with Oral Health Assoclation of Kenys.

TR R R A R ST
Responsibliitles,
+  To provida cara to patients with bane and Jolat problems.

Rsgquitaments
+ Diploma In Orthopaedic Technology lrom XMTC or reco
+ Two years post irainlng experience in a busy hospita

SRR R R

tniml Institution,

v Initiate approprlate physlotherapy i tlon prog far clients,

Requlrements
v Diploma In physiotherapy rom KMTC or 8 recognized institution,
+ Two years past training exparience In u busy hospltal

P RA S

Determine spacliications for madical equipment o be procured,
Determine equipmant needs for the county,

Procure and Install medical equipment

Service medical squipment.

Requirements ;
+  Diploma in medical engineering from KMTC o a reco nized Instiutlon
+ Two years post raining experience in a busy holplll{

Eesponsibilities, )
v+ Coordinate sevicing and prapare service cantracts fos medical equipment.

+ Supervise stafl
v Calibrate and maintaln Inventory of medical equipment

CES
MIC,

Ly

mep
Bachalons Degrae in clvil anglnearing, wate, ltigation angine ering or
environmental sclence, nalural resources, ecologicrl/envinnmental

disclpling
+ Mastars Degrea is an 3dded advantage,

¢« Ten years relevant expariance

Responsiblilties
¢ Ovarsesing and coordinating the Implementation of work plans,
strategies and jnvestment plans

+  Research on & mapping of natural resources
+ Undertaking menltoring and evaluation of water activitles In the ¢ ity

+ Preparatlon ol reports on water activities

R AN B AT IO

Requlremenls

+  Bachelors Degree In englineering pralerably water or Irtigation englnearing
+ Highar Diploma/ Diploma In water englneerng,

«  Atleast 10 years work experence in watar sector

«  Ensure timely implementation of work plans,
+  Complle monthly reports.

*  Monitor and evaluale projacts,
L
.

Research & mepping ol natural resources
Organlze stakeholder forums.

Bachelors Degree In environmental sdence or Natural resources
4 H:"hur Diploma or Dlglnma In Environmental sclences,
At least 10 years working axperlence In the sector

Besponalbllities:-
+  Formulate work plans and implementation strategies
Ensure tmely Implementation of work plans within thelr areas of

Jurlsdiction

bl

RS NG

Raqulremanly.

«  Must be u degree holder

+  Advanced Waining in education or management sclences with an
fon Is an sdded ad I

experlence in sup
+ 5 yaars experience,

Basponslblilties
v Supurvise officers at sub county lavel
+  Co-ordinots actlvitles oI'ECQE,YP_:nd Spors

tication and

of policies to sult the needs of the

Bsquirementsiz

»  Bea degree holder

»  Advanced training in aducation

¢ 2yoars experience In administraton

1

»  AIE holdar
+  Answers/reponts to the County director

SR AR R e TR

Be & degree holder prefarably In ECDE, technical sducation and special
educatlon .
Highar national Diploma in techni

+ 5 years experlence
«  Pravious experlence In supenision will be an added advantage

1 ad: 1

Besponsfbllities:=

+ Incharge of all sducatlon activities In the county

«  Ensure quallty and standards of curdculum impl I
centres and polytechnics s maintained

+  Awareness creallon on the Importance of ECDE youth tralning and sports

submit their ippﬁﬂﬁnntﬁn sedled envelopes
top left side of the

Inthe ECDE

HOW TQ APPLY,
1. All applicants should
with an Indlcatlen of the post applied for on the

snvelope,
2. All applications to be accompanied with coples of natlenal identillcation
cards, acadamic and prolessional cenlficates together with detlled

Clearance documants for purpases of complylng with the provisions of
chapter six of the constitution will be required Irom those shortlisted.
4, Hand dellvared applications can be submitted at the Public Service
Board offices next lo the county assembly.

All appfications should be submitted so as to reach the undersigned on or
before 12% November,2013:-

3

Secratary/CEQ
Public Service Board
F.0.Box 605-20400
BOMET.

Tal. 0704.734-693

The county governmant of Bamat [s an aqual opportunity emplayer. Women
and persons with disabllities are encouraged ta apply.

+  Degree In engineering fom 2 r::uﬁnl:ed institution.

+ Two years post tralning experlence In a busy hospizal,
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